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", "xxx BUCKOBOY ***", "buckolpunkywow.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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","12994", "mldmyr@otdlcd.com"
"Docket Number C-6964","

members of the National Mediation Board



Dear members of the National Mediation Board,

I worked in the airline industry from 1966 to 1981. I became a
union rep and did organizing. I understand first hand how tough
the current law makes it for workers. IT MUST BE CHANGED.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way. I support rule changes toward that end under the
RLA.

Sincerely,

Kathy Wilkes

1217 Brookwood Road
Madison, WI 53711

","12jkwilkesl7@charter.net","12jkwilkesl7@charter.net"

"C-6964","I am a Northwest Airlines flight attendant and hoping the new
change to the union representation voting procedures will go into affect
for all working people who want the right to union representation.

Thank you,

Connie Hanson

","22redlips", "22redlips@comcast.net"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1s the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the



outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Tasso Knight

3095 Hidden Lake Dr
Duluth, GA 30096

","2tknight@bellsouth.net", "2tknight@bellsouth.net"
"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own



electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Tasso Knight

3095 Hidden Lake Dr
Duluth, GA 30096

","2tknight@bellsouth.net","2tknight@bellsouth.net"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

nmn

Sincerely,



Tasso Knight
3095 Hidden Lake Dr
Duluth, GA 30096

","2tknight@bellsouth.net","2tknight@bellsouth.net"

"Docket Number C-6964 ","When a vote is held to determine the right for
union representation. I feel that it is only fair that those individuals
who care enough to actually vote, for a union or against one, should
decide the outcome.

Sincerely,

Greg Babb

", "4gab2","4gab2@comcast.net"

"Proposed NMB Representation Rulemaking - Docket Number C-6964", "November
20, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns . . .Nowhere in American democracy - other than



during a union election in the airline and railroad industry - does an
eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a
veto-by-silence or inaction obviously sabotages the expressed will of the
voting majority.” It is inconceivable that anyone would presume to decide
the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block unionization, by ensuring that all those who are
unable or choose not to participate are counted as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most votes. Please amend the current NMB rules in
representational disputes to provide that a majority of valid ballots
cast will determine the craft or class representative. A similar system
for elections has been the cornerstone of American democracy for more
than 200 years and will work just as well in airline and railroad union
elections.

Respectfully,

Alison Coates

Seattle Delta Flight Attendant

","A M COATES","elsimae@qg.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

A.W. Lee

","A.W. Lee","awa31ll8@aol.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Vickie O'Donnell

13 Oyster Catcher Lane
Savannah, GA 31410

", "abmommy 31404Q@yahoo.com", "abmommy 31404@yahoo.com"



"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Vickie O'Donnell

13 Oyster Catcher Lane
Savannah, GA 31410

A}

', "abmommy 31404@yahoo.com", "abmommy 31404@yahoo.com"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the



National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Vickie O'Donnell

13 Oyster Catcher Lane
Savannah, GA 31410

", "abmommy 31404@yahoo.com", "abmommy 31404@yahoo.com"
"Proposed NMB Representation Rulemaking - Docket Number 6984","

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

As the TTD stated in their petition for this change, “The current voting
procedures are fundamentally unfair and encourage and reward employer-run
voter suppression campaigns . . . Nowhere in American democracy - other
than during a union election in the airline and railroad industry - does
an eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a



veto-by-silence or inaction obviously sabotages the expressed will of the
voting majority.” It is inconceivable that anyone would presume to decide
the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB's outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Ada Bordas
Flight Attendant - Delta Airlines

","Ada Bordas", "Panamstar@aol.com"
"voting", "dear Sir

it is time for a fair and just voting,
Yes/No vote is the most fair way to do it for NMB Docket Number C-6964.

thank you,
mm

", "adam adam", "abuadamlO@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Adam Seewer

","Adam Seewer","AdamPSP@gmail.com"

"Docket number C-6964","
To NMB Board,

I am in full support to the NMB's proposed change for how
representational elections are held.

It is the only way to have a FAIR ELECTION.

Thank you,
Faye Koby
Beaverton, Oregon

", "adamkoby@comcast.net", "adamkoby@comcast .net"

mwn n
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","Adams, Jerry E","Jerry.E.Adams@delta.com"
"Docket No. C-6964","Date: 20th NOV 2009

Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate



in a fair and democratic election process to determine the issue of
collective bargaining

representation.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by virtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections



has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.
Respectfully,

Adelyn Khoo

Signature

Adelyn Khoo

Print First and Last Name

Flight Attendant (LAX)
Position

""With Every Ending There's a NEW Beginning""
","Adelyn K", "bionicgirl8@yahoo.com"
"Docket # C-6964","To Whom it may Concern,

I am a Delta flight attendant, employed since November 1996, and I am
OPPOSED to the filing by the National Mediation Board to change the
voting rules for the AFA election at Delta. I do not believe it is fair
that the ""no"" votes must cast a ballot. I do not believe this is a fair
process and I feel if this legislation is passed, then the option to vote
OUT the union must also be present with the same rules.

Thank you,
Adena Leal
Employee #139427

Phone: 305-781-4796

","Adena Longacher", "adenaeden@yahoo.com"
"democratic vote","Dear Members of the Board,

I want to personally thank you for your vision and courage to stop big
business from stuffing the ballot boxes with silent ""NO"" votes from
members who no longer should be on the active employee list and of course
those that are deceased. It must be exhilarating to be able to vote
posthumously! I view that as complete disregard for working employees who
would like their voice heard and their vote counted!

I thank you for leveling the playing field from those executives who do
have contracts, that would like to see those who do not, but yet continue
to build the company every day, go without one.

Delta management is far too focused and much too vocal on our issue! It
should be in the hands of the employees! I would like to see them stop



interfering and influencing those who have never had representation, so
that our new group can have an open honest discussion and vote on the
future of our careers.
This brings to mind the voting scene in Iran early in 2009. If we don't
stop big business now....will our country be next for ballot fixing? Will
we be pouring into the streets for change but never see change come? Our
votes against their power?

I am for a fair democratic voting policy, anything less is a moral
misjudgment forced upon others for power and money.

Respectfully,
Jeannie Adolf
CHI 25 year F/A

No virus found in this incoming message

","Adolf Family","bjadolf@wideopenwest.com"

"No unions for Delta!","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.



Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Adrienne Grimaldi

","adrienne grimaldi","andystitch@yahoo.com"

"Oppose the change","I oppose the proposed rule change and encourage each
of you to do the

same. The current structure places the onus on the groups who want
change to run a sucessful campain and win over a majority of those who
will be effected by the change. This is the way it should be. Every
person who wants a change to the structure should be required to voice
their opinion and cast a ballot. Those who do not want change should

not be required to cast a ballot when a dilibetate inaction

accomplishes the same thing, a no vote.

Captain Jeff Allen

SkyWest Airlines

","Aerheffe","aerheffefRhotmail.com"

"Union vote","I have been working Delta EWR for 11 years and I do NOT
want a union!!!!!I'!'l My husband works for Verizon and I see that the
union protects the lazy workers. Maybe in the cotton mills in the deep
south a union was needed to protect workers from unfair treatment and
work environment, but our Delta management has always treated us fairly
and listened to our concerns. I like the relationship I have with most
of my superiors and do not want that to change.

Jan Ahearn

EWRFTO 125

","Ahearn, Janice","Janice.Ahearn@delta.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Thank you, very well. valtrex cost deine nachricht online site
http://www.asianave.com/valtrex-cost/ valtrex cost cheap online pharmacy
Remember me to your wife. How do you do? valtrex cost cheap online 35
valtrex cost cheap online 35 <http://www.asianave.com/valtrex-cost/>
valtrex cost cheap 120 cod Happy New Year!

ailader

","ailader", "tornadoboudreauxyj@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

nckuoa http://www.stumbleupon.com/url/www.you-
pharma.com/%$253Fproduct%253Dlasix buy lasix mnadir buy lasix
<http://www.stumbleupon.com/url/www.you-
pharma.com/%$253Fproduct%253Dlasix> fixpsg buy lasix
<http://www.stumbleupon.com/url/www.you-
pharma.com/%253Fproduct%$253Dlasix> fpkgla
[urllhttp://www.stumbleupon.com/url/www.you-
pharma.com/%253Fproduct%$253Dlasix[/url] buy lasix

aisarr

","aisarr","glennontoothman47574@gmail.com"
"Docket # C-6964","Docket No. C-6964.

Dear Members of the NMB;

I support the recommended change of voting method to count only votes
that are cast yes or no.



Sincerely,

Albert J. Oneto

53 Bakersfield Street

Dorchester, MA 02125-1920

617-510-4975

ajobostonl2@aol.com <http://ajobostonl2QRaol.com/>
", "AJOBOSTON12@aol.com", "AJOBOSTON12@aol.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Alison Christopher

257 Alvah Brazell Rd N
Kingsland, GA 31548



", "ajwoodson@hotmail.com", "ajwoodson@hotmail.com"
"Docket Number C-6964","National Mediation Board
1301 K Street

Suite 250 East

Washington, D.C. 20005-7011

Re. Docket No. C-6964

To: The National Mediation Board:

To assume to know what is in the mind of someone who did not vote is
biased and unrealistic.

Please count only the votes which are cast.

The election rules should be changed to reflect the way every other free
election in the United States is conducted.

Respectfully,

Alvin O. Haugen

8440 Walker Circle

Anchorage, AK. 99502-3971

Phone: (907) 243-5940

E-mail: alhaugen@gci.net

","alhaugen@gci.net", "alhaugen@gci.net"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



The time has come to do the right thing for all of the working
class.Please adopt this policy as it is a fair way to help the American
worker before the middle class disappears. Thank You, Alan Oliver

Alan Oliver

","Alan Oliver", "adodmf@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Alan Rennie

","Alan Rennie","alanrennie52@yahoo.com"
"Docket No. C-6964", "November 19, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.

As the TTD stated in their petition for this change, “The current voting
procedures are



fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by virtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Thank you ever so much,
Larisa A. Gall
Flight Attendant Delta Airlines

","Alatheia", "alatheia.eunomia@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

alberto canevaro

","alberto canevaro","alberto.canevaro@nwa.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Aldo Arnone

","Aldo Arnone","carrerad@sbcglobal.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

alex shustitzky

","alex shustitzky","alshust@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Please support workers by making the proposed change to NMB Election
Rules.

Alfred Carmona

","Alfred Carmona","alfredcarmonal@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Alfred Crane

","Alfred Crane","Alfred.Crane@delta.com"

"Rule change for Union elections","

Hello. I'm Dennis Phillips, a Flight Attendant for Northwest/Delta
Airlines. I write asking vyou to make the changes to the Railway Labor
Act interpretation on the voting process. I would like my involvement in
the upcoming representation election for Delta Airlines to be the same
Democratic process as when I vote in local and national elections. An
election requires action not inaction. I believe it is unjust to give
weight to those who do not participate. Please, make the change and
support a free and fair Democratic election process for all workers.

Respectfully,
Dennis Phillips
Cazenovia, WI 53924



","alfred@jvlinet.com","alfred@jvinet.com"
"Proposed NMB Rule Change For Union Representation Elections","

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

AR



","Ali Raza","ali.raza.deltalgmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Alice Lewis

","Alice Lewis","mizredd6@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Allison Parker

","Allison Parker","AllieKparks@aol.com"

"Proposal to change the long standing rules","Document #C-6964

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board



1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Allison Phalen

Delta Air Lines Flight Attendant
","allisonphalen@comcast.net","allisonphalen@comcast.net"

"Proposed NMB Representation Rulemaking","Please do not allow voting rule
changes to the current rules for union representation at airlines. The
new proposal is a terrible one. Leave it as is. That is not change I
can believe in.

Niel Altom



","Altom, Niel","Niel.Altom@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

This change is the right thing to do. No other free election make the

ridiculous assumption of knowing how non-voters would vote. Count the
votes cast and let the chips fall where they may.

Alvin O. Haugen

","Alvin O. Haugen", "alhaugen@gci.net"

"Proposed NMB Rule Change For Union Representation Elections","Elizabeth
Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand



for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Amber Jensen
Delta Flight Attendant

", "Amber Jensen","ilivetohike@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Amy K Richards

","Amy K Richards", "akluck5@mchsi.com"



"docket number C-6964.","Re: docket number C-6964
To the Members of the National Mediation Board:

I am a Delta Air Lines Flight Attendant. I am in full support
of the NMB's proposed rule change in how Representational
Elections are held under the Railway Labor Act to a more
democratic YES/NO voting process.

Currently, only those employees who fall under the Railway
Labor Act are subject to elections where all votes start off
as ""no"" votes, where those who choose to sit out an election
and not vote are counted as ""no"" votes. This is not only
undemocratic, but it gives companies an unfair advantage with
which to fight the unionization effort. In past elections,
this has worked to the detriment of the workers' efforts to
organize.

Please change this voting rule as soon as possible and allow
those governed by the Railway Labor Act to finally have fair
and democratic union representation elections.

Thank you,

Ana Rasmussen

NWA/Delta

Flight Attendant

32 Years

","Ana Rasmussen", "anarasmussen@gmail.com"
"DOCKET NUMBER C-6964","To whom it may Concern:

I am writing you today because of the proposed change to the
voting laws. While I understand the desire for change by the union, what
I don’t understand is why they are able to delay voting until the law is
passed or not. As a former Northwest Airline employee that is now a Delta
Air Lines reservation employee the worse thing for me is the wait. The
IAM is unwilling to hold elections until the outcome is decided. I can
honestly say that I don’t care whether or not Delta Air Lines ends up
unionized. What I do care about is the waiting over a year to find out
what will happen. A stipulation needs to be written into the law that all
companies already in talks with the union need elections to be held under
the old law. This will insure that the workers who the unions are
supposed to be protecting are taken care of. There is nothing worse then
not knowing what will happen and know that the people who can do
something about it are sitting on their hands, biding there time until
hopefully a 75 year old law changes so there is a more favorable out for
them. This is wrong and should not be allowed.



Brian C Anderson

Brian.anderson@delta.com

","Anderson, Brian","804749@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

andrea f. chan

","andrea f. chan","franma@juno.com"

"Proposed NMB Rule Change For Union Representation Elections","Elizabeth
Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s

proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Andrea J. Nagy

","Andrea Nagy","andreanagy@bellsouth.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Andrea Running



", "Andrea Running", "meatheadsmama@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

andrew crawford

", "andrew crawford","docc6@msn.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Andrew Cremer

","Andrew Cremer","acremer 5773@fuse.net"
"Proposed (unjust) NMB Rulemaking Change","To whom it may concern;

My name is Andrew Denny, I am a Delta flight attendant and I wish to
express my concern with the proposed change to the NMB representation
election process. Over the past year, Delta has made great strides to
complete a smooth integration with the Northwest operation. Yet after
the union which currently represents the former Northwest flight
attendants, AFA, filed for a representation election we waited and waited
for the NMB to grant single carrier status, which never came.



Now we are waiting on a proposed rule change - a rule change that comes
after the game has already started. This change represents an appalling-
flaw in the system which governs railroad and airline employees. The
proposed rule change makes it easier for unions to be voted in, however
there is no similar provision for unions to be de-certified. ©Not only is
this unfair, but undemocratic. While elections were carried out under
the existing rules at other carriers in the meantime, Delta has been
singled out - and it is easy to see why. With a flight attendant work
group more than 20,000 strong, we represent a huge victory for any union.

So now our fate rests with the members of the NMB. This alone is
disturbing, especially given the significant conflict of interest on the
part of one of the Board's three members, Linda Puchala who was once the
International President of the AFA. The charade that is being played is
not amusing and discredits the NMB as well as the unions. Elizabeth
Dougherty has expressed her disagreement, yet as Chairman of the Board
she was seemingly left out of the decision to proceed with the change.
Shame on the NMB for entertaining this arbitrary change.

Delta has always been a leader in an industry where the vast majority is

controlled by unions and third parties. The unique culture at our
company has been cornerstone to our successful emergence from bankruptcy
and that is something we stand to lose. The direct relationship that we

have with management is a benefit that none of the other major network
carriers enjoy.

We deserve to have an election process that has been in place for decades
- a process which allowed for flight attendant unionization at American
Airlines, United Airlines, Continental Airlines, US Airways, Southwest,
Alaska, Pan Am, TWA, Eastern, and countless other airlines throughout the
years. And we deserve better than this political game that plays with
the careers of the 20,000 plus flight attendants of Delta Air Lines.

Sincerely,
Andrew Denny
683325

NYC based Flight Attendant
Delta Air Lines, Inc. Dept. 610

", "Andrew Denny", "andrew.d.denny@gmail.com"
"Voting RE: Proposed NMR Rule Change for Union Representation Elections
Docket NO C-6964 "," 18 DEC 2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala. Member



National Mediation Board
1301 I Street N.W.
Suite 250 East

Washington D.C. 20005-7011

Dear MDB Members:

I am a retired airline employee, but I would like my voice
known because (This is something that is very dear to me) I think that
voting is a privilege and it is one reasons that I served in the US Army
and in Vietnam they told us that we were fighting for freedom and I do
believe that the right to vote is one of these Freedoms and EVERYONE
should vote. If something is important to you than you should take the
time to vote one way or the other and only those who vote should be
counted just like how we vote for our representatives in this country.
Those who do not vote do not have any complaint coming they should have
voted for whatever it is for. The company and the union should accept
whatever the majority of the people who voted wanted.

Something that is important to them one way or the other. No
company or union should be able to say that a no vote is a yes vote or no
vote however they want it to be. You should not be counted as a yes or a
no vote if you do note vote. I do believe that everyone should vote for
everything and what really upsets me is that there a bunch of lazy people
who complain and do not vote they deserve to get what the people that
took the time to vote.

I have always believed that Union elections were not fair
because if you did not vote that must mean that you were / were not for
the Union / Company, of whom (I have seen some company's scare people
not to vote even though they did not use these words) this is also
another way which I have noted it was mainly a way for people to
complain if the union got in or if the union did not get in they did not
want to take the responsibility all they want to say it is the Union or
the Company fault and just complain and make it bad for the Company /
Union.

Using this as an example of the way we have union representation
elections in this country Why are we not using this as a way to vote for
our elected officials. If we were voting for the President, Congressman
or any other elected office this country we would be in chaos. We would



always get whoever someone thought HE/SHE is Great and knows better than
the people who voted should be elected not the way the majority of voters
who got off there buts and took the time to vote.

This is another gripe I have with the law. I think if only
Mechanics, Ramp, Reservation personal, Cleaners or any other group want
representation and want to vote on a union they should be able to vote on
that. They should not have to take another group with them and if any
personnel are in management positions they should no be able to vote on
that.

I hope that you can understand my letter but this has
bothered me for many years how if you do not vote it is a yes vote for
the company. So thank you for looking at my letter if you have at least
I feel better that I wrote it.

Andrew P Duffy
Jr

93 Clearmont Dr
Elk Grove

Village I1 60007

duffy93@comcast.net

", "Andrew Duffy","Duffy93@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Andrew Pegelow

", "Andrew Pegelow","andrew.pegelowl@charter.net"
"Docket Number C-6964 ","Elizabeth Dougherty, Chairman
November 14, 2009

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

The current voting procedures are fundamentally unfair and encourage and
reward employer-run voter suppression campaigns. As the TTD stated in
their petition for this change, “Nowhere in American democracy - other
than during a union election in the airline and railroad industry - does
an eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a
veto-by-silence or inaction obviously sabotages the expressed will of the
voting majority.” It is absolutely wrong for the NMB to undertake to
determine the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB’s outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as “no” votes.
The Board’s current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.



Respectfully,

Peter Andrew Schneider
Northwest/Delta Air Lines
Flight Attendant

", "Andrew Schneider", "andrewschneider@usa.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Andy a Hin

","Andy a Hin","andyahin@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Angel Nunley

","Angel Nunley","anunley@iamaw.org"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

angela bonagura

","angela bonagura","kittyrcd@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Angela Cheyne

","Angela Cheyne", "ajcheyne@yahoo.com"
"Concerning Voting Rules Changes","To the National Mediation Board:

I'm writing to express concern regarding the recent action taken by the
NMB to change the Railway Labor Act and its voting rules for Union
representation. I'm extremely concerned that this action will penalize
the true working class and will place forced-will on the current workers
under non-union rule.

As stated in the NMB mission and key functions statements, the NMB's
integrated processes specifically are designed to promote three statutory
goals:

1. The prompt and orderly resolution of disputes arising out of the
negotiation of new or revised collective bargaining agreements;

2. The effectuation of employee rights of self-organization where a
representation dispute exists; and



3. The prompt and orderly resolution of disputes over the interpretation
or application of existing agreements.

The rules have been in place for decades and are only under consideration
for change due to the attempts by AFA to unionize the Flight Attendant
group at Delta Air Lines.

I am a 30 year employee of Delta Air Lines (all in In Flight Service) and
have vigorously defended my right against the union for two votes
already. In light of the previous vote outcome, my personal beliefs, and
the union tactics at other airlines, I am asking all of my State
Representatives and Senators to take a hard look at the improper business
practices of AFA, as well as the unscrupulous behavior of two members of
the NMB during the absence of the third.

Additionally, it is my belief that only the Senate can make changes to
Railway Labor Act rules and I find this delay tactic by the IAM and AFA a
horrific use of current member dues and a woeful act against my company
and our ability to thrive in this unforgiving economy.

Thank you for your consideration in this matter.

Respectfully,

Angela McFall Patterson

", "ANGELA MCFALL PATTERSON", "ampatt@mindspring.com"

"Docket No. C-6964","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this

proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions



call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Michelle Sievers
Flight Attendant/ Delta Airlines

","Angela Nance", "dlwork73@yahoo.com"
"Proposed voting rule change","To Whom it may concern:

I am an employee for SkyWest Airlines and I am against the proposed
rule change to the voting procedures. To start I believe if you are going
to change the voting rules then I believe you should change a lot of your
other procedures to align with the NRLA. Under the NRLA you are allowed
to have decertification and deauthorization elections. Right now there is
no provision to decertify(get rid of) the union or deauthorize(eliminate
mandatory dues or ""agency shop"" clauses). I believe it is very unfair
to only change one set of rules but not the rest. It is of my opinion
that the RLA is a very outdated legislation. I believe the entire system
needs an overhaul, however, I believe only congress has this power. I
think we should do this the right way and overhaul the entire system
through the proper legislative channels.

I agree that only people who vote should count, that being said it is
imperative that we also change the rules when it comes to decertifying a
union or deauthorizing their privilege to force people to pay dues that
do not want to pay dues. If we want this to be a truly democratic process
then the voting rules must be the same for voting in and voting out a
union. We must also give people the option to deauthorize the union from
forcing people to pay dues. If you want to keep forced union dues in
place then it is imperative that you keep the rules for voting a union in
place. It is my opinion that if you are going to change the status quo



then a super majority MUST be required if everyone is going to have to
answer to the union regardless if they want to or not.

In conclusion I strongly urge the board to set aside politics and
withdraw this proposed rulemaking. I think you should change all of the
voting rules and require only a simple majority to get rid of a union and
you should have a provision for deauthorizing a union to force members to
pay dues. If we want a fair and true democracy then this is the only way
to go. I challenge this board to show that it is truly unbiased and start
this process over. We should do this the right way and let congress take
this challenge on. Change all of the rules and make it a true democracy.
Allow only those who vote to be counted but also allow for people to
decertify and deauthorize their unions. If you let congress do this then
we the employees won't have to worry about an extended legal battle while
we walt to resolve our representation issues. I am grateful for your
time and allowing me to have a voice in this process.

", "AngelBrandy5472@aol.com", "AngelBrandy5472@aol.com"

"proposed voting rule changes docket # C-6964","Hello I am a United
flight attendant. I am writing in support of the proposed voting
procedures proposed by the NMB to the democratic YES/NO ballot. The
current voting procedures are out dated and need to be up dated to the
YES/NO ballot as is the case for all other union representation
elections. I feel the employees of the airline and railway indusrties are
not being treated fairly under the current 50%+1 procedure. Sincerely
Angel Cavazos, LAX, employee # 188945

","angelcab6@aol.com", "angelcab6@aol.com"

"Docket No. C-6964 ", "Docket No. C?6964

Dear Members of the NMB;

I support the recommended change of voting method to count only votes
that are cast yes or no.

Sincerely,

Ann Berendzen,

Orlando, FL 32803

","ann", "amaber@cfl.rr.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be

decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Ann Gordon

","Ann Gordon","agordon@iamaw.org"
"yes/no vote","Doc. # C6964

I am for the new process in voting. I think a yes vote is a fore, a no
vote is against, and if you don't vote it should not count at all. The
new way is fair and equitable. Thank you!

Anna Marie Burns (NWA F/A)
","Anna Burns","burnsl350@sbcglobal.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Annabelle Garcia

","Annabelle Garcia","pieya9@comcast.net"
"","To: Elizabeth Dougherty, Chairperson
Harry Hoglander,Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Washington , D.C 20005

From: Annamaria Gaudiello Delta Airlines Flight Attendant

Rw: Proposed NMB Representation Rulemaking -Docket Number C-6964

Dear Ms. Dougherty, Mr. Hogland and Ms. Puchala:



My name is Annamaria Gaudiello and I am a 29 year pre-merger Northwest
Flight Attendant.

I am writing to express my full support for the proposed NMB rule change

and I commend the NMB Board for taking action to ensure all railroad and

airline employees will now have the opportunity , at last , to be able to
participate in a fair and democratic election process.

The establishment of the Railway Labor Act in 1926 and amended in 1936 to
include airline workers, has been detrimental to workers governed by the
RLA in the 21st century , when it comes to the voting process.

There is no other voting procedure in place that allows for people who do
not vote to be counted as a “No” vote. Can you imagine the impact of
such a procedure if our elected officials were selected this way? The
President of the United States of America , our Senators and those in
Congress would not be in office if this method of voting were the norm.

I can’t even think what would happen if bills in Congress and the Senate
were passed using the unfair and undemocratic process.

CEOs who are voted in by their Board of Directors would most likely not
be at the helm of their company if the current rule for voting under the
RLA were in place.

Delta Airlines, along with other companies, has a history of encouraging
voter suppression as was witnessed in the past two Delta Flight Attendant
campaigns for a union , where the rule expresses the votes of those who
do not vote, by deceased people, and by people who have left the employ
of company prior to a vote taking place.

The 50% plus 1 rule is archaic and needs to be replaced with a more
democratic way of voting.

With a new rule of Yes or No and the majority vote ruling, I look
forward to the election on the new Delta airlines property.

I ask that the NMB Board amend the current NMB rules in representational
disputes to provide that the majority of the valid ballots cast determine
the craft or class representative.

Thank you for taking the time to read my letter.



Respectfully,

Annamaria Gaudiello

27-10 160 St.

Flushing, NY 11358

","Annamaria Gaudiello","agaudiello@nyc.rr.com"

"NMB Rule Change/ Docket No. C-6964","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street N.W.

Suite 250 East
Washington, D.C. 20005-7011
Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Boards
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. Its not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.
Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMBs proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.
I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.
Sincerely,
Anne M. Hartman

", "annehartman@gmail.com", "annehartman@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Annette Pezza

","Annette Pezza","tjnett@cfl.rr.com"

"Docket Number C-6964","I am a longtime labor attorney and a longtime
union member. I have handled dozens of cases before the National Labor
Relations Board and various state labor relations agencies. I once came
close to handling a case before the National Mediation Board.

I strongly support your proposed revision to your election procedures to
certify representatives on the basis of a majority vote among those
voting rather than a majority of those eligible to cast votes.

I am not aware of any kind of democratic election that counts non-voting
as a vote against a proposition. As you note in your notice of proposed

rule-making, there are all kinds of reasons people do not vote. If we
required our political candidates to receive a majority vote among all
eligible voters we would have chaos - and few elected officials.

It is time to bring election procedures under the Railway Labor Act at
least up to the standards set by the National Labor Relations Board.

Thank you.

Ann F. Hoffman
2810 McKinley Street, NW
Washington, DC 20015

", "annfromdc@aol.com","annfromdc@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Anniemaria Wikstrom

","Anniemaria Wikstrom", "miwikstrom@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

ansu kamara

","ansu kamara","ansu.kamara@nwa.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I have been in the airline industry for 33 years we need a fair election
process for those who want union representation, it is their right to
choose.

Anthony DAloiso

","Anthony DAloiso","tdaloiso@iaml4l.org"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Anthony Lerro

","Anthony Lerro","Anthony.lerro@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Anthony Ullakko

","Anthony Ullakko","weloff99@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Antonio Lopes

","Antonio Lopes","lisbonl3@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Antonio Smith

","Antonio Smith","Antonio.smith@nwa.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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", "apakycanoSada", "acouppypict@mail.ru"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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", "apdtxr", "jpdpegboardfrench@gmail.com"

"Re: Proposed NMB Rule Change For Union Representation

Elections", "December 16, 2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

I support the above letter in its entirety. I would also like to add my
comment.

For God sake, this is the United States of America. In my opinion, any
attempt to de-capitalize our great nation is an act of treason.

“Don’t Tread On Me”

Mark T. Arbuckle



CVG Sky Club Leader

859-767-5258

NOTICE: This e-mail (including attachments) is covered by the Electronic
Communications Privacy Act, 18 USC §§2510-2521, is confidential and may
be legally privileged. If you are not the intended recipient, you are
hereby notified that any retention, dissemination, distribution, or
copying of this communication is strictly prohibited. Please reply and
delete the message after notifying the sender.

","Arbuckle, Mark T","Mark.T.Arbuckle@delta.com"

"Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)","Re: Proposed NMB Rule Change for Union Representation
Elections (Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. 1It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is Jjust about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.



I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely, Lynda Arcaris

","Arcaris, Lynda","Lynda.Arcaris@delta.com"
"Proposed NMB Representation Rulemaking - Docket Number C-6964
", "November 22, 2009

Elizabeth Dougherty, Chairman Harry Hoglander, Member Linda Puchala,
Member National Mediation Board 1301 K Street, NW Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,



I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

As the TTD stated in their petition for this change, “The current voting
procedures are fundamentally unfair and encourage and reward employer-run
voter suppression campaigns . . . Nowhere in American democracy - other
than during a union election in the airline and railroad industry - does
an eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a
veto-by-silence or inaction obviously sabotages the expressed will of the
voting majority.” It is inconceivable that anyone would presume to decide
the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB's outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Francois ARDOIS

Delta Airlines, Purser

","ArdoisF", "ArdoisF@atlanticbb.net"



"Subject: RLA Voting Proposal Change™","

To the NMB Board,

I am a Northwest/Delta Airlines F/A. I am writing to let you know
that I am in full support of the NMB's proposed change for how
Representational Elections are held under the Railway Labor Act. I fully
support changing the rule to let the majority of voters determine the
outcome of any election. Those of us under the outdated Railway Labor
Act are the only group in the country who have to deal with the voters
who don't vote as if they voted 'no"". This is not only undemocratic; but
it gives the companies against unionization yet another vehicle by which
to try and sabotage the unionization effort. It has always worked as a
detriment to the workers' efforts to organize.

I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their
relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Marielaine Cappele
NWA / Delta Flight Attendant
arhodiemom@aol.com

", "arhodiemom@aol.com", "arhodiemom@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Arno L. Rasmussen
","Arno L. Rasmussen","westfork@blackfoot.net"

"FW: Re: Proposed NMB Rule Change For Union Representation Elections
Docket No. C-6964","



November 22, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.



The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Thank you for your sincere attention,

Jeanne M. Arocho

Delta Air Lines

108 Yorktown Court

Simpsonville, SC 29681

P: 864 684 6877

n

, "Arocho, Jeanne","Jeanne.Arocho@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

To Whom it may concern: My name is Arthur Eric Lanier Hunter unfortunatly
I have always worked for the airline industry, from Pan American Airways
to Delta Airlines then to Northwest Airlines it seems I will be back at
Delta Airlines. They are not to be trusted in how they treat their
employees. I had to leave from D elta not by choice for something I was
blamed for but did not do. If I had union representation I know things
would have been different. I got into the airline industry by accident I
have been doing this for so long this is what I know and what I am good
at. We need union protection now and always what is wrong with one man
one vote? PLEASE GIVE US ONE MAN ,ONE VOTE now in this economy employees
need protection, the protection a union will provide. Thank you.

arthur eric lanier hunter

","arthur eric lanier hunter","AELH@PRODIGY.NET"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Arthur John Gaura Jr

","Arthur John Gaura Jr","Johnancy@comcast.net"

"Docket No. C-6964 Proposed Voting Rule Change","The Honorable Elizabeth
Dougherty

Chairman, National Mediation Board

1301 K Street, NW, Ste. 250

Washington, DC 20005

The Honorable Harry Hoglander
Member, National Mediation Board



1301 K Street, NW, Ste. 250
Washington, DC 20005

The Honorable Linda Puchala
Member, National Mediation Board
1301 K Street, NW, Ste. 250
Washington, DC 20005

I am writing to oppose the proposed voting rule change being considered,
Docket No C-6964. I am of the belief that a majority of the class/craft
should determine representation for that class/craft. The burden for
representation should be on the majority of employees of that class/craft
who want representation. The election process has been fair and
democratic for over 75 years, allowing for the majority of the employees
of that class/craft to decide on representation.

Thank you for your consideration.

Ashton Therrel, Jr.

707 Gladstone Rd NW

Atlanta, Georgia 30318-1711
404-355-1909

Delta Air Lines Flight Attendant
25 years service

","Ashton Therrel","ashton.therrel@gmail.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.



The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Alfreda Goldwire
1508 Stillwood Drive
Savannah, GA 31419

","ashyfree@aol.com", "ashyfree@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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aslbab

","aslbab", "sgglamorousWalters@gmail.com"
"Voting Rights for the 21st Century","

Member Linda Puchala



Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,
Patricia Worriels
801 Waters Ave.
Savannah, GA 31404

","atulocall324@aol.com", "atulocall324@aol.com"

"Docket Number C-6964", "November 20th, 2009

Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

I am writing to express my full support for this proposed change, and
commend the Board for



taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.
As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by virtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Respectfully,

Amanda K. Johnson

Flight Attendant Delta Airlines

", "aturchan@aol.com", "aturchan@aol.com"

"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries



as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a
majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than
fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in
an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

autumn aalyson
4909 Stonehaven dr.
Columbus, OH 43220

", "autumna9@aol.com", "autumna9@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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awobet

", "awobet","freireobilikol1352@gmail.com"

"Docket c-6964","I would appreciate support of the rule change governing
RLA union representation.allowing a union to be certified with a
majority of members voting, not of all members in that class or craft. No
other election is carried out in that manner where a non vote is a no
vote. thank you. David Miklos 423 Glendale road Beaver Falls Pa
15010. Airline Employee

","B F","darkphoenix96@gmail.com"

"
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I SUPPORT DOCKET NUMBER C-6964

B.Anderson

","B.","bea75056@sbcglobal.net"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

B. Dean Webb

","B. Dean Webb", "bdeanwebb@sbcglobal.net"
"Docket # C-6964","National Mediation Board

1301 K Street NW, Suite 250 East

Washington, DC 20005-7011

TO WHOM THIS MAY CONCERN:



This is regards to the proposed rule change in the Railway Labor Act -
Docket # C6964 elections. I am in FAVOR of theis proposed change in the
rule because it will bring real democracy to the Railway Labor Act
Elections.

Please place my comments and statement of being in FAVOR of this change
into the record.

Sincerely yours,

B. R. Williams, Sr.
Vice-President
Texas AFL-CIO

","B. R. Williams","brw@ila28.com"
"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,

DAN COUNCIL

616 BOB WHITE CT
LODI, WI 53555

", "B52DAN@AOL.COM", "B52DAN@AOL.COM"
"","No I am in favor of leaving the voting the way it currently is and
NOT changing!!

Bob Bailey



","Bailey, George",'"George.Bailey@delta.com"
"Proposed NMB Rule Change", "November 28th 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is Jjust about impossible to do in a large group
such as ours.



Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Tammy Baker

", "Baker, Tamera M","Tamera.M.Baker@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

barb hamrick
", "barb hamrick","cubsgirl1017@yahoo.com"

"docket number C-6964","Dear Sirs,

I am a Delta Airlines flight attendant and I support the proposed rule
change for future union elections. Please help me and my colleagues have
a fair election this time.

Sincerely,

Barbara DeCesari
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", "barbara decesari", "barbiflys@hotmail.com"

"Docket No. C?6964.","I am writing this email to address the upcoming
vote proposing to amend the Railway Labor Act Rules that govern the way
in which ballots are counted for union representation in the Airline
industry. I am a Pre merger Northwest flight attendant, American citizen
and registered voter.

As all of the above I request that the board consider with all
seriousness the way that union representation votes are held in the
airline industry. As a registered voter I feel it fair that in any
election I fail to cast my ballot, I have no voice in the process. This
is how an election should be determined in a Democracy. I would never
expect that if I left my ballot lying about or threw it into the trash
that automatically I would be voting NO on any initiatives or incumbents
included on this ballot.

I was surprised and discouraged to read a quote from a NMB member to the
effect that we should continue this process of voting because this is
how it has always been done. If we follow this line of thinking, women
would not be voting, there would be no public schools, several good
amendments to our constitution would have never been included as law and
...you get my point.

At a time when we as a country, ( indeed as a world) are looking to a
better future for all human beings, I have to ask myself why any United
States governmental body would choose to take a seeming step backward.

You have an incredible opportunity before you members of the NMB. It
seems that rail and air transport is diverse enough in the 21st century
that a fair voting process would not be so detrimental to commerce. It
seems that a fair voting process would only stand to benefit the men and
women who work hard every day to help build this country back to being
the beacon of what democracy means for all people rich and poor. It
seems that the unfair voting practice of today only stands to benefit a
handful of men and women, those who have admittedly worked hard to have
a position at the top but have possibly forgotten the importance of an
everyday laborer to have some say in their daily work environment.

This Board has a chance to right a wrong and it is a simple thing, just
allow us a fair vote for our future. Once we have that privilege, some
will vote ""yes"" and some will vote ""no"" and the ballots will be
counted and the outcome honored, as it is in elections across this
country every day. Give us hard working men and women a real voice in the
process, make sure that someone's trash is not counted as a ""no"" vote.
Barbara Napier

Northwest Airlines FA



Seattle Base

","Barbara Napier","bar nap@yahoo.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

barbara r dinardo

","barbara r dinardo", "niknbarb@yahoo.com"

"News Scan, 12-7-09","Current and previous news scans are stored in the
Corporate Memory System.

NMB NEWS SCAN - December 7, 2009
..today’s editor: Rachel Barbour
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Airline Articles

If you’re too sick to fly, you may have to pay

12-7: The Herald

ATLANTA — Passengers are encouraged not to fly if they are sick, but it
could cost you if you follow that advice.

The Centers for Disease Control and Prevention recommends that people do
not travel if they are sick, and that they stay home and avoid travel for
at least 24 hours after fever or fever-like symptoms are gone.

It also advises airlines that if a passenger or crew member is displaying
flu-like symptoms prior to flight, that person should not board the
aircraft.

Delta Air Lines and United Airlines will charge a fee of $150 to make
changes to the itinerary of nonrefundable discounted coach tickets prior
to departure. Some carriers make exceptions if a passenger is sick — and
has proof. Policies vary by carrier and situation.

Full-fare tickets are generally refundable and don’t carry fees if you
change your itinerary.

Here’s a primer on different airline policies and other options you may
have to protect the full value of your ticket if you have to cancel or
change your plans because of illness.

AirTran Airways doesn’t charge a fee if a passenger has a documented case
of the swine flu and cancels or changes their travel plans, but that
policy only applies to that specific illness. Spokesman Christopher White



said the airline’s $75 change fee would apply if you cancel or change
your flight for another reason.

American Airlines says it can deny boarding to a passenger who has a
communicable disease that can be transmitted to others onboard an
aircraft. Ultimately, it’s a judgment call for the airline, which has
staff physicians it can consult if there is a question at the airport
about a passenger’s symptoms, spokesman Tim Smith said. If boarding is
denied by American under those circumstances, the full value of the
person’s ticket will generally be preserved. However, if passengers
choose not to travel because of an illness or for other reasons, then
they will have to pay a change fee if they bought a lower- priced
nonrefundable ticket.

Delta works with passengers who are i1l and unable to travel on a case-
by-case basis. When a doctor’s note is supplied, Delta will waive its
change fee, though its policy states that travel must be completed within
one year from the purchase date of the original ticket.

Not to worry on Southwest Airlines. It doesn’t charge fees for anyone who
changes or cancels a flight. A credit for the cost of the ticket can be
used within 12 months of the cancellation, according to the airline.

United will waive the fee to change a ticket if a passenger is too sick
to fly, but the passenger will have to present a doctor’s note.

“We do keep an eye on those who are visibly sick and will call for
medical assistance on the ground and in the air to ensure we do what’s in
the best interest of everyone,” spokeswoman Robin Urbanski said.

Some credit card companies offer travel cancellation insurance for
airline tickets purchased using their cards. Citi offers trip
cancellation/interruption coverage as a feature on some of its cards. In
the event you are prevented from taking or continuing a trip, you would
be eligible to receive up to $1,500 in coverage.

Alaska Airlines offers travel insurance when passengers purchase tickets
on its Web site. The fee, through partner Access America, is determined
based on several factors, including the price of your ticket. For



instance, it would cost about $26 for a $500 flight between Atlanta and
Seattle.

The fee provides coverage for your nonrefundable air ticket costs, up to
$3,000, if you have to cancel your trip due to reasons like medical
emergencies or bad weather.

That would more than cover any change fees an airline might charge,
giving you peace of mind when you choose not to fly because you are sick.

“The number one issue is getting well enough to travel,” said Robert
Mann, an airline industry consultant in Port Washington, N.Y. “All else
is secondary.”
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'Amtrak' circles national Xmas tree

12-7: UTU News

WASHINGTON -- Model trains are as much a part of the holiday season as
candy canes and stockings, and this year Amtrak is honored to have a
model train representing America's railroad operating beneath the most
famous Christmas tree of all -- the National Christmas Tree, according to
Web site www.fosterfollynews.com.

Working with the National Park Service, the National Park Foundation, and
the National Christmas Tree Railroad, Amtrak has provided one of several



model trains that will circle the 42-foot Colorado Spruce several
thousand times during the holiday season, making its final run at the end
of December.

The Amtrak model train is 1:22.5 in scale and includes two GE Genesis P42
diesel locomotives and four single-level Amfleet passenger cars plus a
café car. The model represents Amtrak Northeast Regional service south of
Washington, D.C. and Midwest Corridor service where the trains operate
using this type of equipment.

""Amtrak is pleased to be a part of one of nation's most treasured
holiday traditions,"" said Emmett Fremaux, Amtrak's vice president of
marketing and product development. ""We hope a visit to the National
Christmas Tree to see our model train will pique interest among kids of
all ages to choose traveling by train on their next trip.""
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Index of the Daily Labor Report

The paper copy of the Daily Labor Report is available to you in the NMB
Library. Please return originals to the Library.
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LEADING THE NEWS

Employment:

November Jobless Rate Falls to 10 Percent As Employers Shed 11,000 Jobs,
BLS Says

NEWS

Canadian Economy:

Canada Jobless Rate Declines to 8.5 Percent In November as Employment
Surges 79,100

ERISA:

Citing Judicial Economy, Court Lifts Stay In Fees Case Against
International Paper



ERISA:

Court OKs Employee to Proceed With Claim That Lack of Diversification
Caused Losses

Employment:
ETA Stages Contest for Online Job Search Sites
FLSA:

Marc's Stores and Xpect Discounts Agree To Pay $426,504 in Back Overtime
Wages

First Amendment:

County Violated Sheriff Deputies' Rights By Religious Presentations,
Court Affirms

Genetic Discrimination:
EEOC Rule Inserts GINA References Into Agency's Procedural Regulations
Health Care:

Borzi ‘Cautiously Optimistic’ That Congress Will Continue the COBRA
Premium Subsidy

Health Care:

Corporate Leaders Discuss Benefits, Implementation of Wellness Programs
Human Resources:

SHRM Says Firms Still Holding Holiday Parties

Immigration:

CIS Plans to Introduce Program to Validate Employer Information on Visa
Petitions

Labor Department:

DOL Unveils Semiannual Regulatory Agenda; Solis and Agency Heads Will
Host Web Chats

Pensions:
Bill Would Require 401 (k) Annuity Value Projections
Safety & Health:

Senate Votes Unanimously to Confirm David Michaels as OSHA Administrator



Trade:

Lawmakers Say Service Jobs Help Economy, Must Be Included in Free Trade
Agreements

Unemployment Insurance:

Senate Bill Would Extend UI Authorization, Expand Work Share Program to
All 50 States

Unfair Labor Practices:

NLRB Judge Concludes El Paso Disposal Committed Range of Labor Law
Violations

Unions:

Judge Refuses Request to Enjoin Merger Of Three Nurses' Unions Into RN
Superunion

WARN Act:

Former Law Firm Workers Failed to Plead Facts Showing WARN Act Liability,
Court Says

Whistleblowers:

Trucker Fired for Refusing Excessive Hours Held Entitled to
Reinstatement, Back Pay

TEXT
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Index of the Aviation Daily

The paper copy of the Aviation Daily is available to you in the NMB
Library. Please return originals to the Library.
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News

Open Skies Deal Within Reach As U.S., Japan Begin Talks

Labor, Management Square Off At NMB Open Hearing



Southwest Reports 12% Jump In November Unit Revenue

Airports Need To Involve Community To Attract Air Service

China Assigns Canada With Approved Destination Status

Boeing Signs Second 747-8I Customer As Design Nears Completion

Airbus Begins A350XWB Construction In Nantes

Cargolux Recapitalizes After Suffering Heavy Losses

Jazz To Launch Newfoundland Point-To-Point May 1

Embraer’s Phenom 300 Wins Brazil Certification

U.S. Japan Open-Skies Accord: One Chance To Get It Right

Back to Top

", "Barbour, Rachel","/O=NATIONAL MEDIATION
BOARD/OU=DOMAIN/CN=RECIPIENTS/CN=BARBOUR"

"Docket No. c-6964","Please change the rules for voting in elections to a
yes/ no where every vote counts

Barry

", "Barry", "barrylnwa@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Basam Alli

","Basam Alli","bas512003@yahoo.com"

" SProposed NMB Rule Change For Union Representation
Elections","12/07/2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

","Bauer, Lisa","Lisa.Bauer@delta.com"
"Union Representation Elections"," 11/30/2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East



Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation

elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Having been an employee at Northwest Airlines for the past 21 years,
starting out as a mechanic, I have seen the damage that unions can do to
a company. Please don’t let this scam by the unions pass. If it passes,
it will be the beginning of the end for Delta Air Lines as a great place
to work. Delta has better work rules and benefits than if they had a
unionized work force. The unions don’t really care about the members, it
is concerned only with the welfare of the few that are staunch union
supporters. These Socialist organizations do not belong in a free
society.



","Bazemore, James H","James.H.Bazemore@delta.com"

"VOTE","ILL BE VOTEING FOR THE IT.A.M WHEN IT COMES TO VOTEING

", "BBuckrogers@aol.com", "BBuckrogers@aol.com"

"proposed NMB Rule Change for Union Representation Election C-6964","Dear
NMB Members,

On behalf on Local 789 UFCW and its members we strongly support a change
in the National Mediation Board's policy allow a majority of workers who
cast ballots to determine the outcome of union representation elections
in the airline and railroad industries as is the case in all other
industries. We represent retail workers and under the National Labor
Relations Act a majority of the workers who vote in the election get to
decide if they want a voice at work. It is a process that works and a
change in your current policy would encourage one person one vote and
would truly be democratic.

Please support the proposed change.

Respectfully,

Bernie Hesse, Director of Special Projects

UFCW Local 789

", "bchesseflatt.net", "bchesseRatt.net"

"Docket #C-6964 ","I am in full support of the NMB's proposed change for
how representational elections are held. It is the only way to have a
fair election.

Thank you,
Bob Adam
Beaverton, Oregon

Sent from my Verizon Wireless Smartphone

", "bdmadam@yahoo.com", "bdmadam@yahoo.com"

"Docket No. C--6964 Comment on proposed change ","NATIONAL MEDIATION
BOARD

29 CFR Parts 1202 and 1206

[Docket No. C-6964]

RIN 3140-ZA00

Representation Election Procedure

The proposed change would bring the NMB rule in representation disputes
under the Railway Labor Act in line with that used by the National Labor

Relations Board (NLRB) for nearly 70 years. The NLRB rule says that for
a union to be certified the union must receive 50% plus one of the votes
of those voting -- not of all eligible voters. The NLRB rule has

resulted in very high election turnouts, which has been viewed as
successful by labor, management and academics.

The NLRB rule is in line with that used in nearly all American election
processes. The winner is determined by counting only the ballots of
those who voted. Those who did not vote -- who voluntarily absented



themselves from the electoral process -- are not permitted to have an
impact on the outcome. The NMB proposed change would bring the NMB
electoral rule in line with the rest of America.

The current NMB policy creates a perverse incentive. Rather than
educating workers on why they should vote against union representation,
employers are incented to encourage workers not to vote. They may do
this because it casts them in a less partisan, less adversarial posture.
But employers know it produces the same effect since a worker who doesn’t
vote 1is counted as voting against the union. Incenting non-
participation in the electoral process is anti-democratic. For a federal
board to persist with a rule with this perverse incentive is highly
anomalous.

Finally, the current NMB policy defies logic. Why would one assume that
all workers who do not vote in the representation election would vote
against the union? Can one plausibly assume that workers who don’t vote
are pro-employer, especially when one considers that these non-voting
workers know the employer much better than they know the union and yet
they fail to turn out to vote for the employer (against union
representation) ?

The NMB may have followed this odd, anti-democratic, illogical rule for
decades, but there is no good reason to continue to do so. The logical
NLRB rule that incentivizes high turnout in union representation

elections has prevailed under both Republican and Democratic boards.
The NMB should follow suit.

Sincerely,

Janice R. Bellace

Samuel Blank Professor of Legal Studies and
Professor of Management

Chair, Dept. of Legal Studies & Business Ethics

The Wharton School - University of Pennsylvania

3730 Walnut Street - 672 JMHH

Philadelphia, PA 19104-6340



USA
Tel +1-215-898-6820
Fax +1-215-573-8585

e-mail: Dbellace@wharton.upenn.edu <mailto:bellace@wharton.upenn.edu>

","Bellace, Janice","bellace@wharton.upenn.edu"
"Proposed NMB Rule Change For Union Representation Elections™,"

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)
Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.



Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

","Bellis, Barbara A","Barbara.A.Bellis@delta.com"

"change rule","please change the rule to a yes or no vote !
","BEllis8627@aol.com","BE11is8627@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Per the docket No. C-6964 above, I support the above NMB's proposed
change to NMB Election rules

Ben L. McKinley

","Ben L. McKinley","sorefeet63@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

benjamin garza

", "benjamin garza", "bgarzal6@sbcglobal.net"

"Union","While ""Unions"" may seem to be a deterent against unfair labor
practices, It has a history of destroying the core business of the
companies that use them (NorhtWest AirLines).

When a major private company is chokeholded by faulty union
representation, it could have an disasterous economic fallout on
employees and industry accros the board.

Strong private corporations do not have to soccumb to union ambitions.
They simply have to get aggressive (MARKETING) with their policies to
incorporate the very same things that a unions would claim they can do.
And best of all, it will be an in-house program that employees will
garner confidence in without the chokehold and cost!

I am toyally against unions in a corporate environment.

I suggest that corporate structure seize this opportunity to

market a win-win plan to their employees.

This union attempt to rely on the voting mechanisms could prove fatal
without active envolvement to gain the trust and support of vulnerable
employees.

It's obvious that the union sees a vulnerability and a window of
opportunity.

Delta Inc; be proactive and close the window!!

I guarantee the employees will praise and follow your lead!!

THEN, WE WILL ALL CELEBRATE IN VICTORY.......

","Benjamin Louison", "neblouis@yahoo.com"

"', "Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s

proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Roberta M. Shelor

","Bert Shelor","bert-shelor@tampabay.rr.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Please stand up for the working people of this country!

Beth Houlihan

","Beth Houlihan", "mrhoulihan@cox.net"
"Fwd: C-6964","

—————————— Forwarded message ——————-——-—-

From: Beth Slichenmyer <bslichenmyer@gmail.com>
Date: Thu, Nov 26, 2009 at 5:41 PM

Subject: C-6964

To: legal@nmb.com

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is Jjust about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took



place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Beth Slichenmyer
Delta Flight Attendant

","Beth Slichenmyer", "bslichenmyer@gmail.com"

"NMB voting rules","To: Elizabeth Dougherty, Chairperson
Harry Hoglander,Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Washington , D.C 20005

From: Jeffrey C. Banks, Pre-Merger Northwest Airlines Flight Attendant
Rw: Proposed NMB Representation Rulemaking -Docket Number C-6964

Dear Ms. Dougherty, Mr. Hogland and Ms. Puchala:

My name is Jeffrey Banks and I am a 25 year pre-merger Northwest Flight
Attendant.

I am writing to express my full support for the proposed NMB rule change

and I commend the NMB Board for taking action to ensure all railroad and

airline employees will now have the opportunity , at last , to be able to
participate in a fair and democratic election process.

The establishment of the Railway Labor Act in 1926 and amended in 1936 to
include airline workers, has been detrimental to workers governed by the
RLA in the 21st century , when it comes to the voting process.

There is no other voting procedure in place that allows for people who do
not vote to be counted as a “No” vote. Can you imagine the impact of
such a procedure if our elected offidials were selected this way? The
President of the United States of America , our Senators and those in
Congress would not be in office if this method of voting were the norm.

I can’t even think what would happen if bills in Congress and the Senate
were passed using the unfair and undemocratic process.



CEOs who are voted in by their Board of Directors would most likely not
be at the helm of their company if the current rule for voting under the
RLA were in place.

Delta Airlines, along with other companies, has a history of encouraging
voter suppression as was witnessed in the past two Delta Flight Attendant
campaigns for a union , where the rule expresses the votes of those who

do not vote, by deceased people, and by people who have left the employ
of company prior to a vote taking place.

The 50% plus 1 rule is archaic and needs to be replaced with a more
democratic way of voting.

With a new rule of Yes or No and the majority vote ruling, I look
forward to the election on the new Delta airlines property.

I ask that the NMB Board amend the current NMB rules in representational
disputes to provide that the majority of the valid ballots cast determine
the craft or class representative.

Thank you for taking the time to read my letter.

Respectfully,

Meribeth Dulick

52 Ritch Ave West

Greenwich, CT. 06830

Delta Airlines Flight Attendant since 1991

", "betsy dulick","betsydulick@gmail.com"

""", "November 14, 2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:



I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It's not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours at Delta Air Lines.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Daniel Betts

Delta Air Lines

Airport Customer Service Dept 125

Dayton, OH

daniel.r.betts@delta.com

","Betts, Daniel R","Daniel.R.Betts@delta.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

beverly fugere

", "beverly fugere", "bfugere@hughes.net"
"Docket No. C-6964","

December 12, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:
I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation

elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds. That’s a bit two-
faced.

The unions say there is a process to become non-union, but I understand,
and the facts show, it is so complicated it is Jjust about impossible to
do in a large group such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out, and discriminated against, by this
delay and left waiting in limbo. We deserve to have representation issues



resolved and behind us. AirTran just had an election under the current
rules a week or so ago, and Compass Airlines a month ago.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked fantastically well for
employees, unions and airlines for 75 years and were written to ensure
unions have the support of a true majority of employees in the respective
craft. We want to continue to make the important, long-term decision
about representation through a process that is run in a prompt,
consistent and fair way.

Sincerely,

Beverly Lee

","Beverly Lee","bev031651@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Beverly Walker

","Beverly Walker","misssbmw@aol.com"
"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is



lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in
an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Brett Hulme

5604 Jan St
Savannah, GA 31406

", "bhulme@bellsouth.net", "bhulme@bellsouth.net"
"A Fair Vote - that's all we are asking for"," Dear Members of the
Board,

I want to personally thank you for your vision and courage to
stop big business from stuffing the ballot boxes with silent ""NO"" votes
from members who no longer should be on the active employee list and of
course those that are deceased. It must be exhilarating to be able to
vote posthumously! I view that as complete disregard for working
employees who would like their voice heard and their vote counted!

I thank you for leveling the playing field from those executives
who do have contracts, that would like to see those who do not, but yet
continue to build the company every day, go without one.

Delta management is far too focused and much too vocal on our
issue! It should be in the hands of the employees! I would like to see
them stop interfering and influencing those who have never had
representation, so that our new group can have an open honest discussion
and vote on the future of our careers. Can anthing be done to stop the
Delta management from stuffing my company email box with anti-union and
anti-fair vote propaganda?

This brings to mind the voting scene in Iran early in 2009. If we
don't stop big business now....will our country be next for ballot
fixing? Will we be pouring into the streets for change but never see
change come? Our votes against their power?

I am for a fair democratic voting policy, anything less is a
moral misjudgment forced upon others for power and money.



Respectfully,
Bill Haworth
23-year DIW F/A

","Bill Haworth", "haworth@mchsi.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Bill Mathis

","Bill Mathis","zmathis@vnet.net"
"Docket Number C-6964", "Dear NMB Memers,

I am writing in support for the proposed change in the election
process. I believe this is the only way for any group to have a FAIR
election!!! It keeps a company from interfering with our right to
organize, and gives the people the same fairness that every other company
and union outside the Transportation industry gets. What is wrong with
that? Companies will know longer pad their seniority lists with
contractors, fired employees, employees that quit, the retired, and the
deceased!!!! Yes that does happen !!! If you are not part of the
electoral process, than you should not be counted. It is the same rules
we have in place to vote in our city elections, our state, and our
president. In my eyes it is Un-American to count a person that doesn't
vote a ""NO VOTE"".

Thank You,

William Miller

IAM/Delta/Fleet Service

","Bill Miller","bmillerl1230@wowway.com"

"Docket Number C-6964","Dear National Mediation Board Members:

In America, unlike some countries, citizens have a right not to vote
in elections. Eligible voters have several choices: To vote for this
or that candidate or stay away from the polls altogether. Those who
don’t vote are not counted as favoring one candidate or another.
Their choice not to participate in the election and let others decide



the outcome is honored.

The Railway Labor Act procedure of counting non-voters fails to
distinguish between a choice not to vote and a choice against union
representation. It disregards voters’ right not to participate and,
in effect, compels nonvoters to be counted as voting whether they
choose to or not. This is inaccurate and violates citizens’ freedom
to sit out elections.

As an ardent, regular voter, I wish more people would vote in all
elections, but it’s a free country and I respect people’s right not
to exercise their rights. The National Mediation Board should do
likewise and correct the flawed Railway Labor Act procedure.

Please change National Mediation Board rules so that the outcome of
union representation elections is determined by a majority of voters
who choose to cast ballots.

Sincerely

Bill Moore

2108 Niles Ave.
Saint Paul, MN 55116

","Bill Moore & Mary Wagner", "moowag@scc.net"
"Docket #C-6964","Dear NMB,

I am writing to let you know that I am in FULL SUPPORT of the proposed
change for how representational elections are held. In order to conduct a
FAIR election the ballots must be a YES/NO ballot.

Thank you,

William Shurtz
Medford, Oregon

Windows 7: I wanted simpler, now it's simpler. I'm a rock star.
<http://www.microsoft.com/Windows/windows-
7/default.aspx?h=myidea?0cid=PID24727::T:WLMTAGL:ON:WL:en—
US:WWL WIN myidea:112009>

","Bill Shurtz","wwshurtz@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Billiejo liyanage

","Billiejo liyanage","Liyanagebj@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Billy disla

","Billy disla","Badisla@cox.net"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

biniam tekie

","biniam tekie","biniam.tekie@gmail.com"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

xdeoqg http://www.stumbleupon.com/url/www.you-
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bipahr

", "bipahr","glennontoothman47574@gmail.com"
"Docket Number C-6964 NMB proposes amendment to the RLA", "December 7,
2009

Dear National Mediation Board Members-

Honorable Chairwoman Elizabeth Dougherty
Honorable Harry Hoglander
Honorable Linda Puchala

Re: NMB proposes amendment to the RLA (Docket Number C -6964)

I would like to take this opportunity to share my opinion on the proposed
amendment to the Railway Labor Act.

Over the years, many labor activists have tried to compare a union
representation vote to our government elections. This comparison is truly
flawed! Please, let me explain.

The current US government was established through the ratification of the
Constitution of the United States of America. The requirement was that a
majority of at least 9 of all 13 states first ratified the Articles in

their state (all 13 did). For this new government to work the way it was



designed, the necessary positions have to be filled which is accomplished
by the elections we now hold every 2 to 6 years.

A union vote 1s actually a step taking place before any of this occurs.
It asks the employees: Is there a need for a government? Only a true
majority (50% plus 1 of all employees) should be able to make that
determination! I think the unions should be glad it does not require
9/13 of all parties involved!

Should a union be voted in, elections within that union could resemble
those we hold for our government officials. But this is usually the point
where unions like to stop comparing one to the other, many leadership
positions are not up for direct elections by the employees.

I am also concerned about the fact that there is no process in place to
decertify a union. That circumstance alone should prompt you to ensure
the majority of employees want representation in the first place!

The RLA was enacted to protect the right of employees to organize and
bargain collectively while trying to avoid any interruption to commerce.
Confirming that a union has the backing of the majority will do just
that!

I hope you will take my thoughts on this matter into consideration.

Respectfully,

Birgit Gerstle
Delta Air Lines Flight Attendant

","Birgit Gerstle","gerstleb@bellsouth.net"
,"A yes should be a yes volt & a No should be a No volt.
Thanks

","BJ McCallie","bjginnymccallie@att.net"
"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.



Sincerely,

Bryan James

80 Craig Ave.
Madison, WI 53705

","bjames@library.wisc.edu", "bjames@library.wisc.edu"

"Proposed NMB Rule Change For Union Representation Elections (Docket No.
C-6964", " [DATE]

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,



long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

","Blakeman, Amy M","Amy.M.Blakeman@delta.com"

"Union Vote","Why are changing the rules of union voting? Just because
you are Democrats leave it alone.

","blazeret@aol.com", "blazeret@aol.com"

"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,
Jeffrey Ferrer
6313 Bray Court
Dublin, CA 94568



", "blueamdg@yahoo.com", "blueamdg@yahoo.com"
"Docket No. C-6964","Bill Miller

Retired UAW member

Subject proposed NMB change

Docket No. C-6964

I am writing for this change on behalf of all our hard working
transpartation employees. I cannot believe that this rule is still in
effect after all these years. The airlines and all employees needs a fair
Democratic voting procedure and there is nothing fair about the way it is
now. It does not uphold our rights as Americans to the same voting we
have in city,state, and other election processes. If people want their
vote to count one way or the other then they need to vote. I thank God we
in the UAW never had to deal with this rule and ask the NMB to change it
so the transportation employees never have to deal with it again. This is
America stand up and be counted.

","bnmiller2@sbcglobal.net", "bnmiller2@sbcglobal.net"
"Docket #C-6964","National Mediation Board:

Elizabeth Dougherty, Chairperson
Harry Hoglander,Member

Linda Puchala, Member

1301 K Street, NW

Washington , D.C 20005

RE: Proposed NMB Representation Rulemaking -Docket Number C-6964

I am a Northwest/Delta Airlines F/A. I am writing to let you know
that T am in full support of the NMB's proposed change for how
Representational Elections are held under the Railway Labor Act. I fully
support changing the rule to let the majority of voters determine the
outcome of any election. Those of us under the outdated Railway Labor
Act are the only group in the country who have to deal with the voters
who don't vote as if they voted 'no"". This is not only undemocratic, but
it gives the companies against unionization,yet another vehicle by which
to try and sabotage the unionization effort. It has always worked as a
detriment to the workers' efforts to organize.

I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their



relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Thank You,

Robert C. Applewhite

PMNW FA

FREE Christmas Animations for your email - by IncrediMail! Click Here!
<http://www.incredimail.com/?1d=604304&rui=62260435>

","Bob Applewhite", "meskydancer2@earthlink.net"

"Proposed Rule Change and Public Comments","Hi Mr. Wagner,

Hope your holidays went well.

Can you advise when the NMB site will be updated with Public Comments
received since Dec 8, 2009, the last update?

Thanks,
Bob Baker

————— Original Message —--—---

From: Wagner, Dean <mailto:wagnerOLA@nmb.gov>
To: rpbakeriii200l@yahoo.com

Sent: Monday, December 14, 2009 10:35 AM
Subject: FW: Public Comments

Mr. Baker,

We have been overwhelmed with public comments concerning the rule
change. We also had to organize the public meeting which made it
difficult to keep up with comment posting. That said, last week we
posted the transcript of the public meeting and the submissions of the
speakers. In addition, public comments through December 8th have been
prepared and will be posted on Tuesday December 15, 2009. We have tried
to eliminate the duplication of form letters (one letter was received
2898 times) and will instead post only one sample of each. It is true
that some comments have been posted even though they are not signed. We
also received several that were signed and dated but had no comment!
This is not an election so there is no requirement to certify the
standing of anyone making a comment. The comments are simply that,
comments. Many are clearly from individuals or groups that have no
direct relationship to the question.



Thanks, Dean Wagner

From: Johnson, Mary

Sent: Monday, December 14, 2009 10:54 AM
To: Wagner, Dean

Subject: FW: Public Comments

From: Rainey, Daniel

Sent: Monday, December 14, 2009 10:53 AM
To: Bob Baker

Cc: Johnson, Mary

Subject: RE: Public Comments

Mr. Barker:

With this reply I am forwarding your concerns to the NMB General
Counsel, Mary Johnson, who is managing the proposed rulemaking process
for the Board. I am sure her staff can answer your questions.

From: Bob Baker [mailto:rpbakeriii200l@yahoo.com]
Sent: Monday, December 14, 2009 10:25 AM

To: Rainey, Daniel

Subject: Re: Public Comments

Mr. Rainey,

Thank you so much in helping me to find the public comments.



I have some concerns though. It seems no new comments have been
added in weeks. Also why are there public comment letters/emails with no
names/signatures?

Thanks,

Bob Baker

(972) 602-8776

rpbakeriii2001@yahoo.com
————— Original Message —--——---
From: Rainey, Daniel <mailto:Rainey@nmb.gov>
To: Bob Baker <mailto:rpbakeriii2001@yahoo.com>
Sent: Monday, December 07, 2009 5:26 AM

Subject: RE: Public Comments

Click on this link to go to the page where the comments are
being posted.

http://www.nmb.gov/representation/proposed-rep-
rulemaking.html

From: Bob Baker [mailto:rpbakeriii200l@yahoo.com]
Sent: Saturday, December 05, 2009 4:18 AM

To: Rainey, Daniel

Subject: Public Comments

Mr. Rainey,

Where on the web site can I view Public Comments that have
been received by the NMB on their proposed rule change concerning
representation published in the Federal Register on Nov3,20097?



Thank you,

Bob Baker
(972) 602-8776
rpbakeriii2001@yahoo.com

", "Bob Baker","rpbakeriii200l@yahoo.com"
"election rule change","To whom it may concern:

I am a 31 year veteran flight attendant for Northwest Airlines. I am
writing to SUPPORT the proposed rule change regarding the procedures
governing representation elections. I support a yes/no system of
counting where the votes cast are the ones counted.

Thank You,
Bob Charbonneau

","Bob Charbonneau","aviron@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Bob Seger

n

,"Bob Seger","bseger1959@msn.com"
"Docket C-6964","



To whom it may concern:

I would like to see the rules ammended in union representation so that I
may vote under the same standard found everywhere else in our system of
democracy. Every person should have the right to vote ""YES"", ""NO"" or
abstain all together. If a person abstains from voting that is their
choice and should not be considered a ""NO"" vote. If someone feels
strongly enough about not having union representation they should have to
voice that opinion and vote against it. That is true democracy.

Roberta Foger
Delta Flight Attendant

", "bobbie foger","jetlaggedtoo@yahoo.com"

"My comments","I don't understand, why this should be a surprise to any-
one that Anderson has not respond to any of the union request about the
voting.

When we are dealing with a bunch of Dictators, Rapist, Thieves,
Inconsiderate SOB's What should any-one expect! All they are interested
about is there ego and Bank Accounts, Not the well been of there

", "Bobby Martell","elpia222@verizon.net"
"doc # 6964","

TO WHOM IT MAY CONCERN,

MY NAME IS ROBERT AND I AM WRITING TO SUPPORT THE RULE CHANGES
WITH THE VOTING PROCEDURES. AS A CITIZEN OF THE GREATEST COUNTRY IN THE
WORLD, IT IS ABOUT TIME THE NMB HAS REALIZED THAT A FAIR DEMOCRATIC VOTE
IS THE WAY TO GO. VOTING IS ONE OF THE GREATEST CIVIC DUTIES ANY AMERICAN
HAS,AND FROM A YOUNG AGE I HAVE BEEN TAUGHT THAT EVEN A SINGLE
INDIVIDUAL HAS A VOICE AND CAN CREATE CHANGE. I HAVE ALSO BEEN TAUGHT
THAT YOU HAVE TO BE IN THE FIGHT TO WIN THE FIGHT. SO WHATEVER CHANGES
YOU WANT VOTE 1IN THAT DIRECTION,BUT VOTE OR DO NOT EXPECT TO BE COUNTED

SINCERLY,

ROBERT (DELTA FLIGHT ATTENDANT)
", "bobbyfishernwa@comcast.net", "bobbyfishernwal@comcast.net"
"Docket Number C-6964","To the NMB Board,

I am writing to let you know that I am in full support of the NMB's
proposed change for how Representational Elections are held under the
Railway Labor Act. I fully support changing the rule to let the majority
of voters determine the outcome of any election. Those of us under the
outdated Railway Labor Act are the only group in the country who have to
deal with the voters who don't vote as if they voted 'no"". This is not
only undemocratic, but it gives the companies against unionization, yet
another vehicle by which to try and sabotage the unionization effort. It
has always worked as a detriment to the workers' efforts to organize.



I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their
relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Thank You,

Bob Moore
Alaska Airlines
Vancouver, WA

", "Bobmoore7@aol.com", "Bobmoore7@aol.com"
" o"[12/15/2009]

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand



for re-election. If the election rules are changed to what the unions
call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Tommy Boen

"

","Boen, Tom","Tom.Boen@delta.com"

"Re: Proposed NMB Rule Change For Union Representation
Elections","12/17/09

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member



National Mediation Board
1301 K Street N.W.
Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.



I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Thank you,

Shane Bogni

","Bogni, Shane","Shane.Bogni@delta.com"

"docket #C-6964 ","My name is Bonnie Call and I am a NWA/Delta airlines
flight attendant. I am writing in favor of the proposed change to the
representation voting rule. I support a Yes/No ballot, I will be
participating in the upcoming representation election for Delta flight
attendants and support a fair and democratic voting process.

Thank You,
Bonnie Call
#107043

", "bonnie call", "bonnielcall@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I am seeing first hand how Delta managers are intimidating their workers.
These people live in daily fear, and some of them would not dream of



casting a vote for union representation, in case it does not pass, and
the company finds out they voted for having a union. I am starting to
feel the fear in my own life, ev en though I still have union membership.
Please change this rule, and count only the votes cast. Thank you.

Bonnie Ruzich

","Bonnie Ruzich","bzbluel23@yahoo.com"
"rule change","

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.



I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Bonny Putney

","Bonny Putney", "bpputney@bellsouth.net"
"Voting Rights for the 21lst Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.



Sincerely,

Edward Walsh

1 Saint Clare Road
Dorchester, MA 02122

", "bosfly@aol.com", "bosfly@aol.com"
"Docket Number C-6964", "November 23, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board
1301 K Street, NW
Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

As a Delta flight attendant I am writing to express my full support of
the proposed voting rule change regarding union certification elections.
I wholeheartedly agree with the National Mediation Board’s determination
that the rule chance would be a more reliable measure and indication of
employee sentiment in representational disputes. I also feel that this
voting rule change furthers the statutory goals of the National Mediation
Board.

No other election that I know of in this country uses the current voting
method. Doing so would call into question any type of election and the
validity of elected officials. Were the non-vote equals a no-vote
mentality to be a fair assessment in these type of elections, then the
opposite would also be a fair assessment; that a non-vote were to be
counted as a yes vote in such a voting procedure.



I appreciate your consideration in this very important voting rule change
and urge the NMB to change to rule as proposed.

Sincerely,

Bradford Greenhalgh

Delta Air Lines

","Brad Greenhalgh", "ypbradforddg.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Let's use the same democaratic process that we use in any other election
held in this country. Only those who take the time to vote should have a
say - yay or nay. Thanks.

Brad Walker

","Brad Walker", "hbwalkerl3@comcast.net"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Bradley Carroll

","Bradley Carroll","bc0656@aol.com"

"Docket Number C-6964","Elizabeth Daugherty, Chair
Harry Hoaglander, Member

Linda Puchala, Member

National Mediation Board

Suite 250 East

1301 K Street NW

Washington, DC 20005-7011

Dear Chair Daugherty:

Attached is my letter of support for the ""Proposed Rule Change for Union
Representation Elections - Docket No. C-6964."" I have mailed you a hard
copy of the letter. Thank you for your time and work on this rule
change.

Sincerely,

Bradley A. Lehto

2001 Wheeler Street North

Roseville, MN 55113

", "BRADLEY LEHTO", "bradlehto@msn.com"

"voting rules change","As a airline employee of almost 25 years, I urge
you to change the voting rules to allow for a more democratic voting
process. a vote either way yes or no shall determine the outcome of the
representation. get rid of the non vote is a no vote and the percentage
of eligible voters voting for passage. its only fair and it is the the we
elect our elected officials....

", "bradleydd", "bradleydd@sbcglobal.net"

"Proposed NMB Rule Change For Union Representation Elections (Docket No.
C-6964) ","[DATE] November 16, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board



1301 K Street N.W.
Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change for Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.



I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Lynda Brathwaite

Delta Air Lines JFK

","Brathwaite, Lynda","Lynda.Brathwaite@delta.com"
"","This is not acceptable for us.
We do not want the rules to change.

Barbara Bray

","Bray, Barbara","Barbara.Bray@delta.com"

"Delta Election, Docket number C-6964","Dear NMB, Thank you so very for
trying to make our election at Delta fair and equitable. Without a Union
it is not a job worth having!

Sincerely,

Brenda Bartus
Delta /NWA F/A
#100017

","Brenda Bartus", "bartusb00l@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Brenda Berry



","Brenda Berry","Hulaberry@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Brenda S. Gregory

","Brenda S. Gregory","brendellsue@bellsouth.net"
"Re: Rule Change", "Dear NMB members,

I am writing to you tell ask that you please change this archaic law that
penalizes those of us in the transportation sector from forming Unions.

I am contacting you today in support of a fair and democratic ballot for
representational elections. I'm writing in refercence to NMB Docket
Number C-6964. Thank you for listening and please get this changed to
that the hardworking individuals that keep these airlines running are
granted the level playing field to vote in a Union versus the current
rule that favors management.

Sincerely,

Brent Kaspar

", "Brent Kaspar", "bkaspar25@yahoo.com"

"Proposed NMB Rule Change For Union Representation Elections (Docket No.
C-6964)", "November 16, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011



Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,



long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Joy Brewer

", "Brewer, Joy M","Joy.M.Brewer@delta.com"

"union yes/no vote in elections ","I would like to voice my approval to
change the NMB rules in a union election to a yes/no vote for only those
that vote...I am a Delta Airlines flight attendant and am very much for
AFA representation..I would like to point out that many companies, Delta,
as an example , result to scare tactics which result in many people not
voting at all in fear of them losing their jobs. I feel that a mandatory
yes/no vote is in order or at least only count the votes that are
submitted.

thanks

anonamous

","Brian Ellis","bellis801l@earthlink.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

brian bailey

","brian bailey","brian.bailey@nwa.com"
,"Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East



Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Brian Brenner

n

,"Brian Brenner","bribrenner@yahoo.com"

"docket C6964","

I write today to show my support for the proposed rule changes regarding
union elections.

Thank you
Brian S Dreisbach



i'm EMAILING FOR THE GREATER GOOD

Join me
<http://im.live.com/Messenger/IM/Home/?source=EML WLHM GreaterGood>
","Brian Dreisbach", "scabhater@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Brian Graham

","Brian Graham","oldmanbrian2003@yahoo.com"
"Proposed Voting Rule Change- NO!","Dear NMB,

I am a 19 year flight attendant at Delta Airlines. I am opposed to the
change of the voting rules to a ‘yes / no’ vote.

I resent the fact that my workgroup has been caught up in this political
power play.

This is dividing us at work and it’s bad for business.

Please leave the vote as is. It’s obvious that it’s being changed so
that AFA can get their claws into Delta Airlines.

DON’T CHANGE THE VOTING RULE.



You are playing with my career.

Kind regards from FLL,

brian holcombe email sig

brianholcombelme.com

","Brian Holcombe", "brianholcombe@me.com"

"NMB Rule Change","Bravo! It's about time the rules were changed to be
truly fair and

democratic. The notion that someone who doesn't vote is counted as a
""NO"" vote is rediculous. It also encourages Delta and other companies
to pressure and intimidate employees into not voting. Also in the

past, employees who were long gone or even deceased, were kept on the
list of eligible voters to insure more non voting ""NO"" votes. I agree
with voting ""YES"" or ""NO"". If someone doesn't want to vote they
should have that right without assigning them as a ""NO"" wvote. As in
all other elections in America, it should be most votes of those who
vote, wins. Sincerely, Brian D. Kerber NWA/DELTA FLT.ATTENDANT ATL-
Base

","Brian Kerber", "bkerber@cfl.rr.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

brian lee
","brian lee","blee7l@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

let us be like all of the other americans, equal voting rights. we need
your help, please help us

Brian Leifker

","Brian Leifker","brian.leifker@united.com"

"docket number C 6964","I am in favor of and support a rule change that
will ensure airline

workers ( and others) have a chance at a fair and democratic union
election.

Thanks for listening,

brian todd mann

","brian mann", "briantoddmann@gmail.com"

"Docket number No. C-6964 ","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small

fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this



proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Brian O’Neill
175 15th Street
Suite 410

Atlanta, GA 30309

","Brian O0'Neill","boneill@bartlettoneill.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Brian P. Janson

","Brian P. Janson","brianjanson@hotmail.com"
"Re: Proposed NMB Representation Rulemaking - Docket Number C-6964","
Dear NMB Members,

I am writing to express my full support for this proposed change, and
I commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

The current voting procedures are fundamentally unfair and encourage
and reward employer-run voter suppression campaigns. As the TTD stated
in their petition for this change, “Nowhere in American democracy -
other than during a union election in the airline and railroad
industry - does an eligible voter wishing to sit out an election have
his or her silence tabulated as a NO vote by virtue of non-
participation. Permitting such a veto-by-silence or inaction obviously
sabotages the expressed will of the voting majority.” It is absolutely
wrong for the NMB to undertake to determine the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to
management. The corporate playbook is simple: hire union-busting
consultants, run voter suppression campaigns that intimidate employees
to keep turnout low and count on the NMB’s outdated rules to help
block unionization, by ensuring that all those who are unable or
choose not to participate are counted as “no” votes.

The Board’s current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that
the winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft
or class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will
work just as well in airline and railroad union elections.

Respectfully,

Brian Pforr

Northwest/Delta Air Lines

Flight Attendant =

","brian pforr","luvachow@aol.com"



"","Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is Jjust about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,



Brian Thompson

","Brian Thompson","bt56@bellsouth.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Brian V.Anant

","Brian V.Anant","BLizanant@mchsi.com"

"Docket number C-6964","I would like to let you know that I'm one of
several thousand Delta flight attendants who support the fair and
democratic election recommendation recently stated by the NMB. This is
profoundly important to all of us at Delta, as well as all airline and
railway employees. No other election in this country starts out each
individual as a ""no"" vote. I feel it is only fair for THOSE WHO WISH
TO PARTICIPATE, just like in national and local elections, will decide
the outcome of a vote. Therefore, each person should start as an
abstention. Thank you for listening.

Brian Jacobs,

Delta Flight Attendant,

MSP Base

Brian E. Jacobs

BEJacobs Interiors

8161 33rd Ave. S.

Suite 1706W

Bloomington, MN 55425

612-251-5942
","brianjacl@aol.com","brianjacl@aol.com"
"Proposed NMB Rule Change For Union Representation Elections", "November
24, 2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.



Suite 250 East
Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation

elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Tommy L. Briggs
150 Oak Ridge Place Apt. 16L
Greenville, SC 29615

n

,"Briggs, Tommy L","Tommy.L.Briggs@delta.com"

"New voting rules Delta Airlines employees","To: Elizabeth Dougherty,
Chairperson

Harry Hoglander,Member

Linda Puchala, Member

National Mediation Board



1301 K Street, NW
Washington , D.C 20005

From: Jeffrey C. Banks, Pre-Merger Northwest Airlines Flight Attendant
Rw: Proposed NMB Representation Rulemaking -Docket Number C-6964
Dear Ms. Dougherty, Mr. Hogland and Ms. Puchala:

My name is Jeffrey Banks and I am a 25 year pre-merger Northwest Flight
Attendant.

I am writing to express my full support for the proposed NMB rule change

and I commend the NMB Board for taking action to ensure all railroad and

airline employees will now have the opportunity , at last , to be able to
participate in a fair and democratic election process.

The establishment of the Railway Labor Act in 1926 and amended in 1936 to
include airline workers, has been detrimental to workers governed by the
RLA in the 21st century , when it comes to the voting process.

There is no other voting procedure in place that allows for people who do
not vote to be counted as a “No” vote. Can you imagine the impact of
such a procedure if our elected offidials were selected this way? The
President of the United States of America , our Senators and those in
Congress would not be in office if this method of voting were the norm.

I can’t even think what would happen if bills in Congress and the Senate
were passed using the unfair and undemocratic process.

CEOs who are voted in by their Board of Directors would most likely not
be at the helm of their company if the current rule for voting under the
RLA were in place.

Delta Airlines, along with other companies, has a history of encouraging
voter suppression as was witnessed in the past two Delta Flight Attendant
campaigns for a union , where the rule expresses the votes of those who
do not vote, by deceased people, and by people who have left the employ
of company prior to a vote taking place.

The 50% plus 1 rule is archaic and needs to be replaced with a more
democratic way of voting.

With a new rule of Yes or No and the majority vote ruling, I look
forward to the election on the new Delta airlines property.

I ask that the NMB Board amend the current NMB rules in representational
disputes to provide that the majority of the valid ballots cast determine
the craft or class representative.

Thank you for taking the time to read my letter.
Respectfully,

Evelyn Roberto
305 Genoa Rd St. Augustine F1.



32084

Delta Airlines

", "brightangelhiker@aol.com", "brightangelhiker@aol.com"
"Docket Number C-6964","

November 13, 2009

Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

The current voting procedures are fundamentally unfair and encourage and
reward employer-run voter suppression campaigns. As the TTD stated in
their petition for this change, “Nowhere in American democracy - other
than during a union election in the airline and railroad industry - does
an eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a
veto-by-silence or inaction obviously sabotages the expressed will of the
voting majority.” It is absolutely wrong for the NMB to undertake to
determine the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB’s outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as “no” wvotes.

The Board’s current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Brian Yokota

Northwest/Delta Air Lines

Flight Attendant

", "briguy@aol.com", "briguy@aol.com"

"" "Dear NMB Members:

”



I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is just about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Michelle Brinkerhoff
337 e 60 north
Grantsville, Utah -84029-

","Brinkerhoff, Michelle","Michelle.Brinkerhoff@delta.com"
"Docket No. C-6964 Representation Election Procedure", "December 21, 2009

To the Members of the National Mediation Board:

This letter is in support of the Board’s proposed rule change for
determining majorities (Docket No. C-6964). Others will be addressing the
legal and policy implications of this shift. Here I would like to examine
the matter historically.



Specialists in the field are aware that the Railway Labor Act of 1926
made

no provision for the determination of bargaining agents. Its main thrust
was against the prevalence of company unionism in the industry, which it
did by prohibiting “interference, influence, or coercion” by either side
in the selection of representatives by the other. Despite its undoubted
unlawfulness—definitively so after Texas & New Orleans (1930)—company
unionism continued unabated, although generally departing from the usual
works—-council model and taking the form of “associations” that bore a
faint resemblance to real unions. It soon became clear that the law would
be ineffective without some mechanism for demonstrating the preference of
employees (conjoined with an employer duty to bargain).

The idea of majority rule had already been broached by the impotent
Railway Labor Board under the Transportation Act 1920 and by railway
unions seeking recognition under the RLA, with little effect (it seems
that a grand total of seven carriers ever consented to voluntary
elections). Efforts to amend the law began in earnest at the advent of
the

New Deal, coinciding with a national debate, triggered by Section 7(a) of
the National Industrial Recovery Act (1933), over the very same question
of employee choice of bargaining agents. This debate had not yet ripened
when Congress acted on the RLA in mid-1934, with the result that the
amended Section 2 was loosely drawn and inordinately susceptible to the
influence of one powerfully-placed individual. This was Joseph B.
Eastman,

the emergency Coordinator of the Railroads, who took the position that
the

abhorrent practices of company unionism not be countenanced for any labor
organizations, hence—over strenuous trade-union objection—the prohibition
of compulsory membership and employer deduction of dues, and also, in
light of the premise of company unionism that every employee was a
participant, that representation by lawful unions be based on a majority
of eligible voters. This last was not actually written into the law, but
the original NMB appointees, familiar with Mr. Eastman’s views, treated
it

as legislative intent, and that, in a nutshell, is how current NMB
practice came into being.

Is there anything in this history that argues for maintaining that policy
today? The answer is no. It was a product of its time, a historically
contingent event. And so, in its own way, was the NLRB’s contrasting
practice. In a 1936 case, it was confronted by a contested election in
which one union withdrew and pressured other workers not to vote. Despite
the fact that only a minority voted, the NLRB certified the winning
union,

on the grounds that to do otherwise would be to perpetuate the inter-
union

strife that had prompted the election in the first place. That set the
precedent for basing majorities on votes cast. As a kind of offset, as a
guarantee against “unwilling” majorities, the NLRB a year later added a
no

slot to the ballot, so that, whereas under NMB practice, there were two
categories—votes for a representative and votes not cast—under NLRB



practice there were three—votes for, votes against, and votes not cast.

Since elections were generally contested and participation rates high
(88%, the NMB reported, for 1934-1945), this was for many years a
distinction without a difference. Times have changed. While
union-contested elections have dwindled, elections are still contested,
only now by the employer. For the NLRB jurisdiction, this was mainly a
product of the Taft-Hartley free-speech provision. Although the NLRB
couldn’t have foreseen Taft-Hartley—another of those little tricks of
history—the no vote introduced in 1937 corresponds today to a vote for
the

employer. The RLA of course has no free-speech provision—indeed, it still
promises employees “complete independence” in the exercise of
self-organization—but differences in language do not translate into
differences in employer behavior. What is different is the diverging
impact of NLRB and NMB electoral practice: against the headwinds of
employer resistance, only railway and airline unions must win an absolute
majority in representations elections.

Let me draw one final lesson from history. The NMB—at least in the early
years I have surveyed-never regarded its eligible-voter rule as
sacrosanct. It routinely departed from that rule at the joint request of
competing unions or where there was evidence of employer interference.
This last was the occasion for the earliest challenge to the amended law,
Virginia Railway Co. v. Railway Employees (1937), in which the carrier
(who had unlawfully discouraged workers from voting) claimed that Section
2, Fourth, required that certification be based on a majority of eligible
voters. In rejecting this claim, the Supreme Court roundly endorsed the
Board’s flexibility, which it found not only legally permissible, but in
keeping with the country’s democratic practices and necessary to fulfill
the purposes of the law. The rule change now under review is in the
spirit

of Virginia Railway and of the Board’s tradition of flexibility. In the
world as it is today, the rule it proposes is the only remedy that
fulfills the purposes of the Railway Labor Act.

Respectfully submitted,

David Brody
Professor Emeritus of History, University of California, Davis

": Proposed NMB Rule Change For Union Representation Elections"," [DATE]
Elizabeth Dougherty, Chair

Harry Hoglander, Member



Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines



while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

David R.Brown

Delta Airlines Inc

Emergence Response Coordinator
Desk: 404-714-3308

Office: 404-714-3308

Fax: 404-677-2954

","Brown, David R","David.R.Brown@delta.com"
"Docket Number C-6964"," This email is to express my support for the
action proposed by the National Mediation Board (Docket Number C-6964).

The current system is archaic and unfair. Just imagine if we imposed the
same rules on our general elections. All citizens of

legal age have the right to vote, but only at the polls. To have one's
vote count one way or the other without voting is ridiculous.

Bill Roys
", "broys @dslextreme.com", "broys@dslextreme.com"
"proposed rule change","Distinguished Board Members;

I have worked for Western/Delta now for a combined 27 years and have
loved my experience in the airline industry. I have known the benefits
of having a union contract and look forward to the opportunity of having
a contract once again that will provide value and peace of mind.



I have been involved in numerous union campaigns at Delta and can tell
you from first hand experience how 'criminal' some actions are by Delta
managers and supervisors. They constantly violate governmental rules
concerning conduct and getting the word out at work has become an almost
impossible task because of their incessant interference with employees'
right to organize.

Changing the way votes are tabulated will even the playing field and

cause a more balanced approach by the company (Delta). Delta will no
longer be able to have all of their votes guaranteed without any effort
on their part. It will force them to campaign openly and honestly.

The management attitude at Delta has always been one of voter suppression
during elections, saying,; ""Don't bother with the vote, we know what's
best for you."" Or, ""Grip it and rip it!""

This attitude is so un-American and anti-democratic; it needs to be
changed through the yes/no voter process.

I urge the board to allow the proposed rule change to stand after the
comment period is over and thank all 3 of you for your hard work and
diligence.

Bruce K. Church
SLC Ramp employee

Hotmail: Trusted email with powerful SPAM protection. Sign up now.
<http://clk.atdmt.com/GBL/go/177141665/direct/01/>

","Bruce Church", "bkchurch@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Bruce D. Sambueno



","Bruce D. Sambueno", "bdsambu@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Bruce Gunnell

","Bruce Gunnell","brucemare@yahoo.com"
"Docket No. C-6964.","The National Mediation Board

1301 K Street, NW
Suite 250-East

Washington, D.C. 20005

To Whom It May Concern:

I am writing to voice my strong support for changing the method of
counting votes for union representation (Docket No. C-6964). The only
fair method is to base the outcome on the majority of the votes cast and
not on total number of employees as presented by an employer.

Sincerely,

Bruce Schleicher
3016 39th St Ct NW
Gig Harbor, WA 98335

","Bruce Schleicher", "woodchuck6l@centurytel.net"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in

every other major industry.

please allow my vote to be counted fairly!

bruce w benson

","bruce w benson", "bruce.sophady@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Bruce W. Benson

","Bruce W. Benson","bruce.sophady@comcast.net"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the
National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union



representation elections in the airline and railroad industries
as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a
majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than
fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in
an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Bruce Wheeler

113 Bluegill Lane
Pooler, GA 31322

", "bruce7@cheerful.com", "bruce7@cheerful.com"

"National Mediation Board DOCKET NUMBER C-6964","The National Mediation
Board’s (NMB), November 3, 2009 issuance of a proposed change to its
election procedures so that a majority of those participating in a union
election actually prevail corrects a serious flaw in the current NMB
procedure. The current election procedures undermine democratic
electoral practice by counting the non-votes of workers as a rejection of
the union. 1In this sense the NMB procedure grants a powerful,
unaccountable and non-transparent “veto by silence” to non-voting workers
over the majority opinion of participating (i.e., voting) workers. The
procedure as currently enforced creates a perverse disincentive for
workers to withhold (intentionally or unintentionally) participation in a
decision-making process that has direct and meaningful implications for
their economic well-being. Whether elections are civic-based or to
determine the presence of a union in a workplace, electoral procedures
should encourage voting. To infuse a non-voter’s non-participation with
the same authority as a participating voter is to dramatically de-value
the act of political participation. However, the proposed rule change
would incentivize the interests of workers who want to consciously



express their will by assuring that their votes are determinate. By
making the act of voting genuinely meaningful the NMB would be creating
the context for increasing voter turnout in union elections.

Additionally, assigning a “no union” wvalue to the inaction of non-voters
grants the interpreter (i.e., the NMB) a degree of subjective discretion
repugnant to democratic procedures. To put it simply, Jjust because a
worker does not vote, that does not mean that he or she does not want a
union. There can be any number of reasons that a worker with a strong
preference for (or against) a union misses a vote. At its simplest, all
that can be safely and fairly assumed about a worker not voting is that
the worker did not vote. Arbitrarily assigning voter intent when none has
been expressed is undemocratic and gives birth to an arbitrary judge with
the power to supplant expressed political will with administrative fiat.

The current procedure also encourages the kind of aberrant behavior that
has long been recognized as unacceptable in civic elections. When the
will of those who vote is ignored and undermined, employers with a
decided interest in the election outcome have an incentive to engage in
voter interference, coercion and suppression. Employer misconduct can be
effective and subsequently rewarded because current election procedures
count all non-voters as “no” votes.

The current producers also treat one group of workers (i.e., eligible
voters) differently than other workers (i.e., eligible voters). There is
no rational justification why airline and railroad employees should be
subjected to a different and less reliable election standard than other
workers. All workers must have a legitimate choice to vote for union
representation, to vote against representation or to abstain from voting.

In summary, the proposed NMB change to its election rules allowing a
majority of voting workers to determine the outcome of a union election
is good pubic policy because it is consistent with accepted democratic
electoral practices, discourages bad employer behavior, inoculates
against unintended worker/voter behavior, eliminates subjective
interpretations of the franchise, creates a unified field for all
workers/voters and encourages the act of voting. The Board has the power
to adopt this rule change and it is time to update its procedures to
reflect a customary understanding about union electoral behavior.

Robert Bruno

Associate Professor of Labor and Employment Relations
Director of Labor Education Program

School of Labor and Employment Relations

University of Illinois

815 W. VanBuren, Suite #110

Chicago, IL 60607

DIRECT: 312-996-2491

FAX: 312-413-2997

www.illinoislabored.org

", "Bruno, Robert Anthony","bbruno@illinois.edu"



"Docket number C-6964","Date: Nov. 30, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by wvirtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of



valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Respectfully,

Brian Terrell
Northwest Airlines F/A
NYC Domicile

", "btglobal@aol.com", "btglobal@aol.com"

"c-6964 docket number","I am in strong support of the proposed change in
NMB election rules. The only other place where similiar rules are used is
North Korea. We should, at the very least, allow airline and rail workers
to enjoy the same democratic procedures as every other American citizen
or worker enjoys.

Kip Hedges

Delta Air Lines employee for 22 years

Minneapolis Minnesota 55406

","Building D ESSC", "bldgdesscl833@gwestoffice.net"

"Docket C-6964","To NMB members,

It appears you are receiving overwhelming support to move forward with
the proposed rule change for voting, I urge you NOT to move forward for
the following reasons:

* Is it in your authority to make the rule change?

* Moving forward at this time disrespects the
authority/recommendations of the Dunlop II board.

* You are only proposing a change to one side of the coin, there
MUST be a decertification process. It is my opinion those in favor of the
rule change without the decertification process, will be the first to
voice their opinion to the board should a union be voted in that changes
the rules once appointed, resulting in higher dues and lower
salaries/benefits than originally anticipated by the employee’s.

* There is no foundation to make this rule change at this time, you
are prolonging the merger of DL/NWA potentially adversely affecting
compensation for employees

In closing I am not opposed to updating the RLA, I am vehemently opposed
to changing the voting rules without a decertification process. Allow the



Dunlop II board time to submit their recommendations to the NMB. Stop
delaying this merger; allow the DL/NW merger to move forward under the
current RLA agreement permitting DL/employees to fully receive the
benefits of the merger. Should a union not be voted in at this time under
the current rules, there is a process in place for unions to try again. I
am 100% in agreement with individuals being personally responsible.
Voting is a choice, if one chooses not to participate in the process,
than one chooses not to have a voice in the outcome.

Respectfully,

Tom Burns
Delta Air Lines

Corporate Continuous Improvement

","Burns, Tom","Tom.Burns@delta.com"

"","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s

proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Jerry McDaniel

","Buster McDaniel", "buster@jdcomminc.com"
"Re: Proposed NMB Rule Change For Union Representation Elections","

December 2,2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)



Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Percy Bustillos

Passenger Service Agent

Delta Airlines Inc.

Seatac International Airport

","Bustillos, Percy M","Percy.M.Bustillos@delta.com"
"","email subject line:

Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)

email text:
Dear NMB Members:
I am writing to express my objection to the National Mediation Board's

proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is just about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

<http://deltaproud.org/images/shim.gif>
<http://deltaproud.org/images/logo-w300.jpg>
<http://deltaproud.org/images/publiccomment.jpg>
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","Butler, Chai","Chai.Butler@delta.com"

"NMB Representation rule making Docket number c-6964","Date: November
18,2009

Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rule making - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.
As the TTD stated in their petition for this change, ™
The current voting procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated



as a NO vote by virtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.
” It is inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.
Respectfully,

Cherie Salden
Minneapolis Based Delta Flight Attendant

Here is my email address If you wish to contact me:

cherie.salden@gmail.com

","c Salden","cherie.salden@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

C.J. Trosclair, Jr.

","C.J. Trosclair, Jr.","jetblastrulz@yahoo.com"
"Proposed Voting Change","To the Members of the National Mediation Board:

I am a Delta Air Lines Flight Attendant. I am writing to let you know
that I am in full support of the NMB's proposed change in how
Representational Elections are held under the Railway Labor Act. I fully
support changing the rule to let the majority of voters determine the
outcome of any election with a simple YES/NO voting process.

Those of us who fall under the Railway Labor Act are the only group in
the country whose elections are governed by a rule where all votes start
off as ""no"" votes, where those who choose to sit out an election and
not vote are counted as ""no"" votes. This is not only undemocratic, but
it gives companies an unfair advantage with which to fight the
unionization effort. In past elections, this has worked to the detriment
of the workers' efforts to organize.

I cannot emphasize enough how important this proposed voting change is to
the workforce of the industries under the RLA, especially to the
employees at Delta Air Lines who are facing two large representational
elections in our near future.

Please change this voting rule as soon as possible and allow those under
the Railway Labor Act to finally have truly fair union representation
elections.

Thank you,

Carol A. Cragg

Delta Air Lines Flight Attendant
FLM Base

","CACragg@aol.com", "CACragg@aol.com"

"proposed nmb rule changes docket no. c-6964 ","Elizabeth Daugherty
Harry Hoaglander

Linda Puchala

National Mediation Board



1301 K Street N. W.
Suite 250 East
Washington D.C> 2005-7011

Dear NMB Members

I Write to register my strong support for a chnge in the National
mediation Boards policy to allow a majority who cast votes to determine
the outcome of a union representation election in the airline and
railroad industries as is the case in all other elections.The NMB's old
policy applied in 1934 more than 7 decades ago,which may have been born
of the concerns of communication with employees in distatnt
location..this reason is no longer valid in the modern age of
communication which we now enjoy...The Boards policy should be updated to
become more democratic in meeting the needs of the 21 century.

Respectfully,

George M Viger
Memphis TN. Cust Serv Agt NWA/Delta

","cajund4l7@aim.com", "cajun4l7@aim.comn"

"Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)","

Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. 1It's not fair or democratic to make it easier to vote a union

in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is just about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.



I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Caleb Tomlinson

Hotmail: Free, trusted and rich email service. Get it now.
<http://clk.atdmt.com/GBL/go/171222984/direct/01/>
","caleb tomlinson","thecalebt@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

camilla geraci

","camilla geraci","camillag7@yahoo.com"

"Docket Number C-6964 ","I am very much in favor of a FAIR election and
support the recent proposed changes that allow for each person to cast a
vote of their choosing and that only cast votes be counted.

Camille McCann

","Camille McCann","imaginecm2@yahoo.com"

"RULE CHANGE","AS A EX-UNION MEMBER AND WITH OVER 25 YEARS OF A.M.T.
EXPERTENCE WORKING FOR MOSTLY UNION SHOPS AND WITH THE UNDERSTANDING THAT
A “NO VOTE” IS A “NO UNION” VOTE, I WOULD LIKE TO SEE THIS RULE CHANGED.
THE WAY ME AND MOST OF OUR PEERS SEE IT, A “NO VOTE” MEANS EXACTLY THAT I
DID NOT WISH / COULD NOT VOTE, NOTHING ELSE!! BY NO MEANS SHOULD IT BE
TRANSLATED AUTOMATICALLY TO “NO UNION” VOTE.

REGARDS

n

,"Cardenas, George A", "George.A.Cardenas@delta.com"
"Docket Number C-6964","



members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,

Carl Ariston

650 E. Devon Avenue
Suite 170

Itasca, IL 60143

","cariston@ufcw.org", "cariston@ufcw.org"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

The current process of counting a non vote as a no vote is extremely
unfair. If someone is so apethetic that they don't take the time to vote,
they should not have a say in whether there is a union or not. Let the
majority of the people who care enough to vote decide the issue.

Carl Deliman
","Carl Deliman","cdeliman62@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in

every other major industry.

docket c-6964 - I vote for voting rights - Yes we need the union

Carla Swanson Judah

","Carla Swanson Judah","ctcblackbiz0l@bellsouth.net"
"Objection to vote change","18 November 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Thanks,
Tammy Carlisle

Delta Air-Lines / SLC

","Carlisle, Tamara","Tamara.Carlisle@delta.com"
"Re: Proposed NMB Rule Change For Union Representation
Elections","11/21/09



Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.



Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Dianna Carlson
Delta Air Lines

ACS

","Carlson, Dianna L","Dianna.L.Carlson@delta.com"
"Docket Number C-6964","I am a Delta Flight Attendant for Twenty one
years and I wish to express my support for a FAIR election.

Please ensure this will happen for us at Delta Airlines.
Sincerely,

Carmen Ianora
NYC based

","Carmen Ianora",'"ccaianora@gmail.com"
"Proposed NMB Rule Change for Union Representation Elections (Docket No.
C-6964)","Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be



dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is just about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Samantha Carmichael

Customer Support Supervisor

Salt Lake City, UT

samantha.s.carmichael@delta.com

","Carmichael, Samantha S","Samantha.S.Carmichael@delta.com"
uvv, 1111/27/09

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East



Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)
Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It's not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

","Carney, Jon M","Jon.M.Carney@delta.com"

"Docket No. C-6964","I support this rule change . I am a Delta Flight
Attendant

Carol Basile

","Carol Basile","basilecarol@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I am worried that the lists are not current as I have seen a list with
employees that have been gone for 15 years. If the votes of just those
that vote counted it could eliminate the question of incorrect lists.
Just as in the national Presidential election - we have seen that there
is corruption everywhere. Plea se vote for this change.

Carol Erickson

","Carol Erickson","ericksoncarol@msn.com"
"Docket Number C-6964","I am an Northwest/Delta Airlines flight
attendant.

I am in favor of the proposed change to the representation voting rule.

I support a Yes/No ballot and I will be participating in the upcoming
representation election for Delta flight attendants and support a fair
and democratic voting process.

Thank you.

Carol Martin
Northwest/Delta Airlines

","Carol Martin","flyaway79@comcast.net"

"","T would Jjust like to express my opinion ..I work at Delta/Northwest
and I feel that a union is not able to put forth their side of this very
important decision that every employee needs to make. But yet I can
listen to Deltas biased and sometimes very disturbing descriptions of
what a union represents. How can you have a FAIR ending when a company
and I mean the number ONE airline is able to be as biased as they have

been. I believe that as any fair vote is the one that is proposed. If
someone does not want to vote that is their choice but as an american who
has voted in everything from school board ..city elections ..state

elections..and the presidential elections..I believe that even though not
everyone of my candidates or my referendems have passed at least I HAD
the right to make my decision and all my votes counted . Please vote for



the change on this procedure..What would happen if no one voted and no
one was ever elected thank you

", "CAROL ROBERTS","ccatl90@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Carol Strow

","Carol Strow","carolstrow@yahoo.com"
"Docket No. C-6964", "Wednesday, December 23, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections (Docket
No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice. It'’s
not fair or democratic to make it easier to vote a union in, and then not
allow us an equal way to change our minds. That’s a bit two-faced.



The unions say there is a process to become non-union, but I understand
and the facts show, it is so complicated it is Jjust about impossible to
do in a large group such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out, and discriminated against, by this
delay and left waiting in limbo. We deserve to have representation issues
resolved and behind us. AirTran just had an election under the current
rules a week or so ago, and Compass Airlines a month ago.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked fantastically well for
employees, unions and airlines for 75 years and were written to ensure
unions have the support of a true majority of employees in the respective
craft. We want to continue to make the important, long-term decision
about representation through a process that is run in a prompt,
consistent and fair way.

Sincerely,

Carole S Neubrand
caroleneubrand@sbcglobal.net

","Carole Neubrand", "caroleneubrand@sbcglobal.net"
"","Hi i think the voting rules should be changed for deciding union

representation....frankly alot of us are still shocked that the Bush
administration allowed this merger to go thru (northwest and
delta)...why not give the employee a voice in this matter by deciding if

they want union representation?
","Carolyn", "cham09@sbcglobal.net"
"Support for change of union voting rule","Dear Sirs:

I strongly urge the NMB to support the new rule change in union
election voting. The current system encourages companies to use
radical tactics designed to suppress education, awareness and
involvement regardless of political sentiment. Please uphold our
democratic process.

Carolyn P. Bullion
Delta FA
","Carolyn Bullion", "saraelan@comcast.net"



"Change in NMB election rules", "Members of the NMB:

It makes complete sense to change the rules to only count actual votes
cast -- and stop a ""non vote"" counting as a ""no vote.""

Under every other agency deciding union elections, this is the rule --
which is the fair way to count votes and tally the winner.

I urge you to support this change in the rules.

Thank you for voting the way that makes the most sense on this.

Carolyn J. Jacobson

4700 Conn. Ave., NW, #609
Washington, DC 20008
202-244-6280

","Carolyn Jacobson","cjj7@verizon.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I wonder why this is just coming about now

Carolyn Walstead

","Carolyn Walstead", "united girl@sbcglobal.net"

"yes/no ballot™,"I support a yes/no ballot for union election at Delta.
Caron Hess

","CaronHl123@aol.com", "CaronH123@aol.com"

"Proposed NMB Rule Change for Union Representation Elections (Docket No.
C-6964","Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be



dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is just about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Rachel Case

","Case, Rachel","Rachel.Case@delta.com"
"Voting Change Comments", "December 28, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board

1301 K Street N.W.



Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and



airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Kelly M. Castillo
Administrative Assistant
Station Manager's Office -- SEA

Delta Air Lines

Phone: (206) 988-7494
Fax: (206) 433-3712
eFax: (404) 677-2745

","Castillo, Kelly M","Kelly.M.Castillo@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Catherine A McCarthy

","Catherine A McCarthy", "mydogdoug@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

you need to do this if we are going to get our country back to government
for the people - BY THE PEOPLE

Cathy Genesi

","Cathy Genesi","cgenesi@yahoo.com"
"A Flight Attendant for Majority Vote","

>> To the NMB Board,

>>

>> T am a Northwest/Delta Airlines flight attendant. I am writing to let
you know that I

>> am in full support of the NMB's proposed change for how
Representational

>> Elections are held under the Railway Labor Act. I fully support
changing the

>> rule to let the majority of voters determine the outcome of any
election.

>> Those of us under the outdated Railway Labor Act are the only group
in the

>> country who have to deal with the voters who don't vote as if they
voted

>> 'no"". This is not only undemocratic, but it gives the companies
against

>> unionization yet another vehicle by which to try and sabotage the
unionization

>> effort. It has always worked as a detriment to the workers' efforts to
>> organize.

>>

>> 1 cannot emphasize enough how important this proposed voting change
is to

>> the workforce of the industries under the RLA. Especially to the
employees

>> at Delta Airlines who are facing two large representational elections
in

>> our near future, against a company that is known for their relentless
and

>> ruthless tactics against our organizing efforts. Please instate this
voting

>> rule change as soon as possible and set those of us under the RLA
free of



>> this archaic restraint.
>>
>> Thank You,

Cathleen Ludford
Northwest/Delta F/A

--Cathy Ludford

","Cathy Ludford","cludford@earthlink.net"

"Docket Number C-6964","I am for a representation at Delta/Northwest Air
Lines and I think majority should rule.

Cathy

","Cathy Myers","110trolleydolly@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

cathy Skluzacek

","cathy Skluzacek","clonjean@gmail.com"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or



class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than
fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in
an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Carol DuBose

976 Salisbury Trail
Riverdale, GA 30296

", "cdbose@bellsouth.net", "cdbose@bellsouth.net"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1s the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast



to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Maria Gregory

204 Elizabeth Street
Hinesville, GA 31313

","ceasar@cds.net", "ceasar@cds.net"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer



valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Charlie Key

501 Pulliam St., SW
Ste 549

Atlanta, GA 30312

", "cekey@bellsouth.net", "cekey@bellsouth.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

celena landis

","celena landis","celena.landis@comcast.net"
"Docket No. C-6964","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street NW

Washginton, DC 20005-7011

Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)

Dear NMB Members:
I am writing to express my objection to the National Mediation Board's

proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It's not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is just about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Celia Clark
","Celia Clark","ciclark@mac.com"
"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

nmn



an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Mark Gagliardi

1

Oakley, CA 94561

","cgagliardil23@sbcglobal.net", "cgagliardil23@sbcglobal.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in

every other major industry.

Thank you

Chantal Bourdereau

","Chantal Bourdereau", "bourdereau@comcast.net"
"C-6964","To whom it may concern:

I am writing in support of the rule change that involves transportation
workers (C-6964) that include Rail Way and airline workers. As a former



airline employee I personally know the difficulty in organizing workers
in this industry because of the workers who choose not to vote or, those
on layoff, injury, sick etc being counted as a no vote to organize. If
these criteria’s were used in any general or primary election in this
country democracy as we know it would not exist. All we ask is that we be
treated the same as required for national elections. We want everyone to
have a voice if they so choose but for those who risk their jobs in many
instances trying to organize their shops why is it we allow those that do
not vote to jeopardize the will of the people. We only ask for fairness
for the majority and that their voices heard.

Thank you for allowing me to have a voice on this very important decision
by the board.

Tony L. Chapman

Notice: This message is intended for the addressee only and may contain
privileged and/or confidential information. Use or dissemination by
anyone other than the intended recipient is prohibited.

", "Chapman Tony","tchapman@iamaw.org"
"docket number c-6964","Re CHANGE THAT RULE

Hello, my name is Charlene Siegenthaler,and I am a flight attendant with
the new Delta. My new delta employee number is

582461. I believe that it is time aviation and railway workers are
allowed the same democratic method used by other general elections in our
country. I am IN FAVOR OF THE NMB VOTING RULES CHANGE,so the majority of
the voters can make the decision. US Congresspeople and Representatives
commenting that they do not want a change are persuaded by corporate
employers and are not representing the employees. Please let the NMB
change the voting rule so the For/Against Union vote can be won by the
majority,not voted by the minority. If you wish to contact me,my email
address 1is csiegenthaler@neo.rr.com.

Thank you for this long-needed change!

Charlene Siegenthaler

","charlene siegenthaler","CSIEGENTHALER@neo.rr.com"

"ripping comair apart","Since Delta has bought Comair and has changed the
name of Comair to Regional Elite for the ground handlers, and Comair for
the pilots., and then dont't even grandfather the Comair retiree's in on
their flying privelges and making them a lower priorty for getting on
airplanes as a stand-bye and then upgrade Detla workers to a higher
baording and not knockong them down. I think less of that for all the
pround years I stood behind whom ever I worked for be it Comair or Delta.



I think the NMB should look back into this and give back to the people
that believed in them

Resspectfully yours

","Charles", "pcpoeschl@sbcglobal.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

charles conatser

","charles conatser", "donatserl1l969@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

We may never again have the chance to insure workers the right to
organize as other industries do so please support and vote for the NMB
election rules change to make it happen. Thanks.

Charles F. Williams SR

","Charles F. Williams SR","wmsassoc@san.rr.com"
"Docket Number C-6964", "Dear NMB,



I am writing in support of the rule changes to the current flawed voting
system!

Thank you for your consideration

Charles Pankey

","Charles Pankey", "chuckpankey@gmail.com"

"Yes/No Union Ballot Change","I wholeheartedly support the NMB’s decision
to change the voting rules to make union elections more democratic.
Democracy 1is based on elections by those who choose to participate and
not by ascertaining the thoughts and wishes of those abstaining. If we
are to assume not voting is a NO vote, then we could easily assume not
voting can also be a YES vote. Whether you are FOR or AGAINST the legal
protections of unionizing, no one who lives in Amercia and is pro
democracy should be against a straight up or down vote.

Charles Rodgers

Delta Flight Attendant

30 years

New York City

","Charles Rodgers","NYcharlie2@aol.com"
"Docket # C-6964","To The NMB:

My name is Charles Yates (Drew) and I am a Delta Flight Attendant. My
employee number is 352160 and I have been employed by Delta not quite 11
years. I am based in NYC. I am writing in support of the proposed
ballot change. I am STRONGLY in favor of a yes/no ballot.

It is simply time for the rules to reflect the current working
environment. It has been said that if the rules are changed then only a
minority would elect a union for the majority. I beg to differ. If
abstaining is an automatic ""NO"" under the current rules then I beg the
question ""Why not an automatic ""Yes"". Your voice is only heard when
you speak. We speak in this country by VOTING. If you choose to abstain
that is okay. But your vote will not count. We managed almost 40% voter
participation in our last election. We might have had more if it weren't
for interference from Delta Management. There is a quiet intimidation
campaign currently underway with our merger.

The Delta Flight Attendants that want representation only want a level
""playing field"". We understand that not all Flight Attendants are
engaged in the everyday workings of the company. We lead a unique
lifestyle and not every Fight Attendant is on payroll and has a reachable
address and phone number. We only want the opportunity to educate our
workforce free of interference from management. I have actively
participated in the last two campaigns and have seen firsthand what
millions of dollars will get you in union busting ""101"".

The Constitution is very clear in its' writings and so is the law. It is
our right to want to organize and it is also the right of workers to vote
""no"" if they do not want representation. But the only way to vote
should be by actually voting ""yes or no"".



Democracy has worked in the United States for hundreds of years because
peoples' rights were and are protected under the Constitution. Change is
the only constant and we must change in this environment or wither.

There are many examples of change over the years including civil rights
and abortion rights. Change is always hard but if not for citizens
standing up for what they believe in then this would not be the United
States of America. We as a society will never agree on all topics but we
must have respect for each other and our opinions. When the Delta Flight
Attendants have the opportunity to vote I hope that it will be under a
true DEMOCRATIC voting system. That is the only way a vote should be
conducted.

I may be contacted by phone or email if there is anything more I may add.
My address is 8117 Aqueduct Ct. Charlotte, NC 28216 and my phone is 704-
900-6528. I thank you for your time.

Respectfully,

Charles Yates (Drew)

Get gifts for them and cashback for you. Try Bing now.
<http://www.bing.com/shopping/search?g=xbox+games&scope=cashback&form=MSH
YCB&publ=WLHMTAG&crea=TEXT MSHYCB Shopping Giftsforthem cashback 1x1>
","charles yates","drewyatesinclt@hotmail.com"

"Docket No. C?6964.","On behalf of my friends who are most affected by
this, I support the change!

Charlie Smith

CSA Real Estate Services, Inc.
339 Cabell Street

Charleston, South Carolina 29407
Telephone 843-571-3573 Ext. 1

Cell 843-813-0352

","Charlie Smith", "csares@knology.net"
"Rule Change ", "November 11, 2009

Dear National Mediation Board:

I am in full support of the NMB’s proposed changes in how our future
Representational Elections will be held under the Railway Labor Act.



I am a 30-year Flight Attendant with Northwest Airlines, now the New
Delta. The purpose of this letter is to express my opinion and concerns
during this open time for public comment concerning the proposed rule
change.

To Vote any way other then to have every vote cast count is not only out-
dated in its procedure but also completely un-democratic. For every
person who takes the time to vote to have their vote cancelled simply
because someone did not vote is in essence stealing my rights as a voter.

Delta Airlines spends millions of dollars annually to ward off the
possibility of their employees to unionize, why? Considering that they
are the lowest paid in the Industry of the major carriers with the most
abstract work rules and little more then minimums regarding FAR’s it can
only be for one reason; it is Delta’s desire not to give its employees
the pay, retirement, heath benefits and legal protections they deserve.

It cannot be emphasized how important this proposed voting change is to
the American workforce. Our Union(s) protect our jobs on our shores; it
protects our health care and our retirement and provides for a safe and
secure work environment, which in turn ensures the safety of our flying
public.

It is time for American workers to have a say in their future. It is a
time to say that while we are under a 30% pay-cut it is not right that
top management at the New Delta have given themselves raises tenfold. It
is time that a vote counts and is not voided by someone who chooses not
to vote. There is not a Democratic country or system in the world where
the vote unused by the voter is counted as anything but a non-vote! This
is the only fair and Democratic resolution.

Thank you for your time and your insightfulness to keep jobs safe and in
our country.

Sincerely,

Charles J. Ciali

","charliepscal@gmail.com","charliepsca@gmail.com"
"Docket Number C-6964 ","To Whom It May Concern,

I Gilbert J. Livingstone, a Delta Flight Attendant, congratulate and
support the proposal of a more democratic and fair voting policy for
union representation as has been approved by the NMB.

", "Cheekyflyer@aol.com", "Cheekyflyer@aol.com"

"Voting rule change","To the NMB Board,

I am a Northwest/Delta Airlines F/A. I am writing to let you know
that T am in full support of the NMB's proposed change for how



Representational Elections are held under the Railway Labor Act. I fully
support changing the rule to let the majority of voters determine the
outcome of any election. Those of us under the outdated Railway Labor
Act are the only group in the country who have to deal with the voters
who don't vote as if they voted 'no"". This is not only undemocratic, but
it gives the companies against unionization,yet another vehicle by which
to try and sabotage the unionization effort. It has always worked as a
detriment to the workers' efforts to organize.

I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their
relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Thank You,
Chelsea Aoki

","Chelsea Aoki","ekherm@mac.com"
"Docket Number C-6964","

members of the National Mediation Board



Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,
Patrick Cheney
2610 Mission Cir.
Madison, WI 53713

", "CHENEYPE@juno.com", "CHENEYPE@juno.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Please give us a chance to keep our union. We need a union in the airline
industry. We the workers always get short changed while the Ceo's collect
billions of dollars with stock and contracts. We need some protection
from the greedy Ceo's. Northwest Airline employees took consessions and
we were given stock that in return was never paid out. Stop this greed
now please.

Cheri LeBlanc-Driscoll
","Cheri LeBlanc-Driscoll","Cheri2dtw@hotmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Cheri Lynn LeBlanc-Driscoll

","Cheri Lynn LeBlanc-Driscoll","Cheri2dtw@hotmail.com"
"Support for election rule changes","Dear Sirs:

I support the election rule changes currently under review by the
National Mediation Board and urge their quick approval and adoption. It
is only fair that elections for workers considering union membership be
run as every other election in our country. The idea that a person’s
failure to exercise their right to vote, yea or nay, should be an
automatic no vote is absurd. Business interest for too long have tried
to tie up union organizing in unnecessary red tape. That practice should
stop and true democracy should prevail.

I will continue to follow the deliberations of the Board on this issue
and hope early in this New Year to see this change enacted.

Respectfully,

Cheryl Hoover
407-275-5456

Choover950Q@aol.com

n

, "Cheryl Hoover", "choover950@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:



Docket Number C-6964
I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

chris benson

","chris benson","adb2491Q@aol.com"

"Docket number c-6964","I am writing to you to plea you not to change the
railway labor act. I currently work for a company that would fall under
that change of law. The change to that law in a down economy like were
are experiencing right now, the worst scene the great depression could
cost me my job. Please do not change this law during tuff econimic times.
When companies are forced to unionize it costs them more money to become
a union, companies do not have as much money right now, forceing them to
unionize will force them to make cut backs and one of those cut backs
will most likely be jobs. The change to this law will only increase
unenployment, that is not what this country needs right now is more
people out of work. Again I ask you please dont risk it, people will lose
jobs from it in this economy. Maybe reavalute it in the future, when the
economy is doing well again but not now please. Thanks for listening

", "CHRIS CHATFIELD", "mandy8l@qg.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in

every other major industry.

Its time to change for the better!!!



Chris Coffman

","Chris Coffman","ironcityxpress@comcast.net"

"Docket #C-6964","Legal@NMB.Com, Subject: Docket # C-6964. This is more
than just one

company and not just Delta. Anyone can weigh in. A vote NOT cast

should not be allowed to be counted as a ""no"" vote. Please change the
policy.

Sincerely,

Christine Katzenberger

concerned citizen

","chris katzenberger","ckatzzz@gmail.com"

"Proposed NMB Representation Rulemaking-Docket Number C-6964","I am
writing to express my FULL SUPPORT for the proposed change in how union
elections are carried out for airline employees.

I commend the Board for taking action to ensure that all airline
employees will be able to participate in a fair and democratic election
process.

I am asking the current Board to amend the rules to provide that a
majority of valid ballots cast will determine the outcome of an election-
just like any other election currently held in the USA.

Thank you,

Christopher Kossen
Delta Air Lines

","chris kossen", "ckossen@yahoo.com"

"","T am in support of a fair election Docket Number C-6964

Chris Maddox

Lake Samm Benevolence Ministry

chrism@lakesamm.org

","Chris Maddox","chris@rogermaddox.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Chris Nelson

","Chris Nelson","chris n2@yahoo.com"
"Docket Number C-6964","To the Members of the National Mediation Board:

I support your proposed change in regards to Docket Number C-6964. The
change rightly allows for the democratic process, and provides a
representational polling of a labor group.

Sincerely,

Chris Olson

StGeorgePublications@msn.com

","Chris Olson", "stgeorgepublications@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Chris Pearce

","Chris Pearce","jcpacres@yahoo.com"
"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

Although I am coverd by and represent members covered by
collective bargaining agreements under the National Labor
Relations Act I don't see why one particular segment of society
is not permitted to have their voices heard in the method that



is similar to all other citizens in local, national and NLRA
sponsored elections.

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,

Christopher Albrecht
11256 N. Shorecliff ILn
Mequon, WI 53092

","chrisalbrecht@ibew715.com", "chrisalbrechtl@ibew715.com"
"Docket number No. C-6964 ","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.



The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Christi Goodnuff
<http://apps.facebook.com/causes/posts/346005?2m=582b172f>
Delta Flight Attendant

","Christi Goodnuff","christi.goodnuff@tx.rr.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Christine Diaz

","Christine Diaz","christinediaz@hotmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Christine DuBay

","Christine DuBay", "cadubay@charter.net"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Christopher Borrego

","Christopher Borrego", "snappyl3@sbcglobal.net"

"Docket/Case # C-6964","Elizabeth Dougherty, Chairman-National Mediation
Board

Linda Puchala, Member

Harry Hoglander, Member

RE: Case # C-6964

Dear Members of the National Mediation Board,



My name is Christopher Joyce, and I am a Flight Attendant with Delta
Airlines. I have been a Flight Attendant for 25 years now and have
witnessed many historic changes in the airline industry.

I am writing to applaud the decision of the NMB and proposed rule changes
to support fair and democratic elections for union representation. For
far too long have we been subjected to the current and antiquated process
which deprives us of our democratic freedoms to hold fair elections.

The current voting process unjustly punishes those who choose to take
part in the elections process. In our country and in most democratic
societies, voting processes are fair and democratic from the smallest
neighborhood club or church committee, to local council elections, to
statewide elections and most importantly, our Presidential elections.

Can you imagine, on November 4th after you spent much time deliberating
on who to vote for in a Presidential election, and making your way to the
local polling station and standing in line to vote....your actual vote
and your time and efforts are negated by someone who is disinterested in
the voting process and chooses to stay at home and not vote at all?

We live in a democracy, and the simplest form of democratic participation
is voting. Those who are disinterested in, or disenchanted with the
election process have a right not to participate. However, including
these people in the elections process and counting them as a ""no"" vote
corrupts the core of our democratic principles, and is contrary to modern
business practices. Today, the majority of all major companies and
industries actively seek the participation of it's employees in workplace
matters.

The new rules would permit and encourage all eligible employees to
participate, whether to vote for or against union representation. I
support the change proposed by the NMB, as it will provide for fairer,
democratic elections and the results will represent the will and desires
of employees who participate.

Respectfully submitted by,

Christopher Joyce



Flight Attendant, Delta Airlines

Detroit, Michigan

CC: Mary Johnson, NMB General Counsel

","Christopher Joyce","chrisgjoyce@yahoo.com"
"Docket Number C-6964"," I am writing to express my full support for this
proposed change.

Please amend the current rules in representational disputes to provide
that a majority of valid ballots cast will determine the outcome.

Regards,
Susan A. Kaniut

Flight Attendant
Northwest Airlines

Windows 7: It works the way you want. Learn more.
<http://www.microsoft.com/Windows/windows—
7/default.aspx?0cid=PID24727::T:WLMTAGL:ON:WL:en-

US:WWL WIN evergreen:112009v2>

","Christopher Kaniut","tallguy5ll@hotmail.com"

"VOTING","I'm in favor of chaging the rules where it benefits the
employees, not the company

","Christopher Scott","christopher.scott@flyasa.com"
"Proposed NMB Representation Rulemaking-Docket Number C-6964", "December
23, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East



Washington, DC 20005
Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad an
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

The current, antiquated, rules provide an unfair advantage to management.
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB's outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted a ""no"" votes.

The Board's current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft of
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Christy Combs
Delta Air Lines Flight Attendant

Hotmail: Trusted email with powerful SPAM protection. Sign up now.
<http://clk.atdmt.com/GBL/go/177141665/direct/01/>

","CHRISTY COMBS","critty24@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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cimefz

","cimefz","stanfordgkaustria@gmail.com"
"nmb Docket ¢ 6964","TO WHOM IT MAY CONCERN:

REGARDING THE DECISION ON DOCKET C6964: I AM A 32 YEAR FLIGHT ATTENDANT
AND ABSOLUTELY APPALLED THAT ONE PERSON CAN MAKE

A DECISION THAT DENYS US PAY THAT IS RIGHTFULLY OURS.

THRU THE HISTORY OF THE AIRLINES, CORPORATE RAIDERS HAVE CONTINUED

TO MAKE MILLIONS OF DOLLARS, ERRODE OUR CONTRACTS, AND FILED

BANKRUPTCY ALL THE WHILE OF 'PROMISES' TO GIVE IT BACK TO US,

AND FORCE US TO NEGOTIATE TO GET IT BACK LATER.

THRU MERGERS, EROSION OF WORK RULES, AND ALL THE TIME THE MILLIONS OF
DOLLARS THAT CEO'S HAVE GOTTON IN BONUS AND STOCK OPTIONS AND

IT IS APPALING THAT ONE PERSON COULD DENY US WHAT WAS PROMISED.

DID THIS MEDIATOR EVER SPEND A MOMENT OF TIME LISTENING TO WHAT

THE EMPLOYEES HAVE ENDURED THRU THE DECADES? DID THIS MEDIATOR EVER
STOP TO THINK OF HOW THIS DECISION EFFECTS THE LIVELY HOODS OF THE
AMERICAN WORKER? DID THIS MEDIATOR EVER STOP AND THINK OF WHAT

WE HAVE GIVEN UP THROUGH THE DECADES THAT WE HAVE NEVER GOT BACK?

DID THIS MEDIATOR EVER THINK OF THE PROMISES MADE BY CEO'S THAT WERE
NEVER KEPT? DID THIS MEDIATOR EVER ONCE THINK OF HOW HARD IT HAS BEEN TO
EVEN PAY OUR BILLS WHILE THE CEO'S HAVE GOT RICH OFF WHAT WE HAVE GIVEN
Up?

WAS THIS MEDIATOR ON SOMEONE'S PAY ROLL?

THERE IS NO WAY IF THE MEDIATOR LOOKED AT THE FACTS, THEY COULD HAVE MADE
THE DECISION THEY DID.

DEMAND A NEW MEDIATOR OR A REVIEW OF THIS DOCKET 6964 FOR NORTHWEST
ATRLINES FLIGHT ATTENDANTS.

CINDI WALDEN

","cindi walden","cindiwalden@sbcglobal.net"

"fair voting","I just read Sandy Gordon's message to the NMB. In it she
states the following:

""T truly believe our flight attendant team is most effective and
successful when the will of the majority is heard through a process that
treats them consistently with other employees in our industry, and the
best interest of all 20,500 flight attendants is considered"".

In my mind, the will of the MAJORITY can only be heard when ALL who have
a choice become involved and MAKE A CHOICE. When each and every person
takes advantage of their ability to be heard, then and only then can the



MAJORITY be heard. How can we possibly know the TRUE intentions and
feelings of a group afforded an opportunity to voice their desire when
they are told they don't need to show up or voice their desire in order
to be heard?. If that were the case, why do we hold elections for
anything? MORE IMPORTANTLY, creating a voting process that requires a
majority of ALL to show up and vote FORCES those with a choice to BECOME
INVOLVED, GET INFORMED AND VOICE THEIR OPINION. Both sides of an issue
will now truly have the opportunity to BE the majority and BE involved in
the vote. If anything else, this change affords everyone the ability to
make sure ""their will"" is heard. No matter what side you feel strongly
about, voice it!!

Cindy Coe

Flight Attendant.

","Cindy Coe", "seesterdelmundo@gmail.com"

"NMB vote"," This country was founded on the principal that an
election is a right to express your opinion. Everyone should use this
right to get out an vote an express your opinion. A no show should mean
just that, a no show and It should not be a yea or nea. So like every
other vote, get out and express your right to vote and lets really see
what the employees really want................

","cindy faford","cindy.faford@nwa.com"
"Proposed NMB Representation Rulemaking","November 19, 2009

Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear Members of the NMB,

I am writing to express my full support for this proposed change; I
commend the Board for

taking action to change this unfair and outdated voting process. The new
ruling will ensure that

all railroad and airline employees will, at last, be able to participate
in a fair and democratic



election to determine the issue of collective bargaining representation.

If one chooses apathetically not to vote, so be it, they have chosen not
to be heard. Their non

vote should certainly not be counted as a no vote! Let the majority of
those who take the time to

vote, rule, one way or the other.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by virtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Respectfully,

Cynthia Farmer
Flight Attendant

","Cindy Farmer","Cindy.Farmer@comcast.net"



"(no subject)","To the NMB:

I am writing in support of the proposed change to the representation
voting rule. (Docket Number C-6964). I support a Yes/No ballot in the
upcoming representation for Delta flight attendants. As a Delta flight
attendant, I look forward to every vote counting. If someone chooses
not to vote, they should be unable to influence my vote.

Sincerely,

C.P. Hagelin

","Cindy Hagelin","cindyO3@provide.net"

"NMB Docket Number C-6964","From: earthmother56Q@hotmail.com
To: legal@nmb.gov

Subject: nmb docket number C-6964

Date: Tuesday, December 29, 2009

Dear NMB Members:

This letter is in regard to NMB Docket Number C-6964. I think it is time
for the Railroad and Airline Employees to be able to participate in a
FAIR and DEMOCRATIC election. I support this change wholeheartedly and am
hoping the board realizes that this change is overdue.

The current voting rules are unfair and antiquated. If every election
were to count every non-vote as a ""no"" vote - it would wreak havoc on
the entire election process! A vote is a vote and a non-vote is a non-
vote - it is as simple as that. I don't understand how our country can
boast to other nations about a democratic society, but we still have
injustices that exist here . This rule is one of them. This rule favors
management only, and NOT the voice of the workers.

Please amend this rule, so that we who are working under the railway
labor act can finally have a fair way of voting. A vote that represents
the voice of the PEOPLE and NOT the voice of management. I want the
majority of valid ballots cast to determine the outcome - it is only
fair!

Thank you for your attention to this matter.
Respectfully,

Cindy L. Quayle
Northwest Airlines Flight Attendant (31 years)

Hotmail: Free, trusted and rich email service. Get it now.
<http://clk.atdmt.com/GBL/go/171222984/direct/01/>

","Cindy Quayle", "earthmother56@hotmail.com"

"Docket C-6964","I am writing in support of the rule change governing RLA
Union Representation Elections. The original intent of the RLA was to
allow a union to be certified bargaining agent of the majority of members
voting, not of all members in that class or craft. It is time we



recognize and put this crucial language back into the election process.
No other general election is carried out in a manner where a non vote 1is
a no vote. Please give airline and rail workers a fair shot at choosing
whether or not to be represented by a union of their choosing. Thank you
for your attention to this matter.

","civill","civill@verizon.net"
"Docket Number C-6964","To the NMB Board,

I am a Flight Attendant. I am writing to let you know that I am in
full support of the NMB's proposed change for how Representational
Elections are held under the Railway Labor Act. I fully support changing
the rule to let the majority of voters determine the outcome of any
election. Those of us under the outdated Railway Labor Act are the only
group in the country who have to deal with the voters who don't vote as
if they voted 'nmo"". This is not only undemocratic, but it gives the
companies against unionization,yet another vehicle by which to try and
sabotage the unionization effort. It has always worked as a detriment to
the workers' efforts to organize.

I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their
relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Thank You,

Christa Haeffner

Delta Airlines Flight Attendant

", "Ckobaphone@aol.com", "Ckobaphone@aol.com"
"Docket No. > C?6964. ", 6"

> Dear Members of the NMB;

> I support the recommended change of voting method to count only votes
that

> are cast yes or no.

> Sincerely,

> Claire M. Viverito

","Claire Viverito","otherclaire@yahoo.com"
"Docket Number: C-6964, CHANGE THAT 50%+1 RULE!", "November 18, 2009

To:

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member



National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Subject: Docket Number: C-6964
Please Change the outdated 50%+1 Voting Procedure

Dear Chairman Dougherty and Members Hoglander and Puchala:

I am writing in support of changing current election procedures of the
National Mediation Board (NMB) which treat non-voters as if they had
voted ""no."" I agree with James L. Oberstar, Chairman, House Committee
on Transportation and Infrastructure, and George Mill, Chairman, House
Committee on Education and labor, that elections across our country are
based on recognizing the choice of a majority of voters who participate
in the election, and that non-votes are not counted as favoring one
outcome or the other. This should be the practice of the NMB as well.

In no other sector of society or mode of transportation does a union
certification election require a ""yes"" vote from an absolute majority
of bargaining unit employees, counting those voters who choose not to
participate as ""no"" votes. NMB policy cannot and should not assume the
intent of non-voters as a ""no"" vote. The NMB election procedures need
to require ""no"" voters to actually vote ""no"". Invalidating an
election because a majority of eligible voters did not participate 1is
flawed. How can the exact number of eligible voters be correctly
determined 100% of the time? There are many possible reasons for which
employees do not vote or may choose not to vote in a certification
election, including fear of employer retaliation.

And, what if it were the other way around? What if the non-voters were
counted as ""yes"" votes? That also would not be fair. The majority of
voters should decide the outcome -- not the non-voting silent. This
change would update the process to mirror every other democratic voting
process held today.

Thank you for considering my view.

Sincerely,

Albert Clayton Reid, III (30 years in travel industry)
Northwest Airlines employee number 121895

Delta Airlines employee number 597941

784 Soaring Circle
Marietta, GA 30062
770-427-0009

","Clayton Reid","claytonreid@bellsouth.net"
"Re. Docket No. C-6964","To: The National Mediation Board:



Docket Number C-6964
I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

clayton templin

","clayton templin","claytemp@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I support the IAM and all of their practices. Go IAM! We need it. Delta
Air Lines employee of 14 years.

Clinton Barnhill

","Clinton Barnhill","Clintonbarnhill@bellsouth.net"
"proposed voting change","
To the NMB Board,

I am a Northwest/Delta Airlines F/A. I am writing to let you know
that I am in full support of the NMB's proposed change for how
Representational Elections are held under the Railway Labor Act. I fully
support changing the rule to let the majority of voters determine the
outcome of any election. Those of us under the outdated Railway Labor
Act are the only group in the country who have to deal with the voters
who don't vote as if they voted 'no"". This is not only undemocratic, but
it gives the companies against unionization, yet another vehicle by which



to try and sabotage the unionization effort. It has always worked as a
detriment to the workers' efforts to organize.

I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their
relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Thank You,

Cynthia Pearce
Northwest/Delta Airlines, flight attendant

","clpearce", "clpearce@mac.com"

"Docket #6964","Proposed NMB rule change on union elections. I favor the
change. If someone is opposed to unionization, let them make the effort
to vote just like I do.

Charles Mamzic

CAL APLA #0790808

","CMAMZIC@aol.com", "CMAMZIC@Raol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Colleen B Coombs

","Colleen B Coombs","snidge@clearwire.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

colleen niesen

","colleen niesen","Colleen niesen@hotmail.com"

"Proposed NMB Representation Rulemaking -- Docket Number C6964", "Dear NMB
Members—-

I am writing to express my support for the proposed change in
representation elections. I appreciate the Board taking this action so
that all railroad and airline employees will be able to perticipate in a
fair anddemocratic election process.

Respectfully,

Colleen O'Connell

Delta Airlines flight attendant
","colleen.a.oconnell@comcast.net","colleen.a.oconnell@comcast.net"
"Proposed NMB Rule Change For Union Representation Elections (Docket No.
C-6964)","17NOV09

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections



(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

James M Collins



Delta Air Lines

","Collins, James M","James.M.Collins@delta.com"
"Docket Number C-6964", "Dear NMB,

As a Flight attendant and as an American I strongly feel that the newly
proposed voting system Docket Number C-6964 , one that is used in all
other elections in this country is the only democratic choice. As a per
merger NWA/ Delta flight attendant I strongly want a fair election in our
upcoming Union vote.

Thanks,

Colynn Mosier

FREE Animations for your email - by IncrediMail! Click Here!
<http://www.incredimail.com/?1d=603341&rui=88488676>

","Colynn Mosier","cmosier@cfl.rr.com"

"Objection to Proposed NMB Rule Change For Union Representation
Elections", "November 25, 2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:



I am writing to express my adamant objection to the National Mediation
Board’s proposal to change the long-standing voting rules for
representation elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Meme Combs
411 Rosemeade Court

Spartanburg, SC 29301



", "Combs, MeMe","MeMe.Combs@delta.com"

;"I am a Delta Flight Attendant who thinks that the NMB does not need to
approve changes to the voting procedures. Most of my friends and family
feel the same way as me. I most certainly have been very happy during
the years I have spent with Delta as a flight attendant. I do not wish
to be represented by AFA and I do not wish to have the rules changed in
order to allow them to be voted in by a minority. We are very familiar
with the current voting rules---which are fair.

In fact, AFA continues to harrass me by continuing to send me unwanted
mailings and by unsolicited phone calls on both my home and cell phone
even though I have asked them not to contact me. This is distressful----
-not just annoying.

I am happy without their representation and without paying them dues to
keep their union alfloat. Why can't they leave me alone?

I am not really one to write letters, but I really think it would be
unfortunate if the rules are changed. Thank you very much for all of
your work and dedicated time in this matter. I know that you have your
hands full trying to evaluate both sides! Thank you for listening to
just one flight attendant's wishes!

Connie Dyer
Dept 611
Atlanta
Delta Airlines
","CONNIE DYER","cldyer@bellsouth.net"
"Union Organizing","
I am in favor of the rule change to bring more fairness to airline
union
organizing. A vote not cast should not be counted as a vote against.

Constance Elliot
4061 Cartwright Ave.
Studio City, CA 91604

","Connie Elliot","biffconnie@earthlink.net"

"document #C-6964","I do not think it is the American Democratic way to
count a non-vote in this matter as a no vote. I am totally against this
kind of strong-armed policy. Connie Hayes

","Connie Hayes","connielhayes@msn.com"

"Union vote","What's fair is so obvious. An employee votes yes or votes
no. How in

the world could a non-participant actually have a voice and affect an

Aloha...:)



ConnieK

","Connie King","alohasparkyl@yahoo.com"
"Docket No. C-6964","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support



of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Connie Smode

","Connie Smode","cnsl1950@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Please help us to set this right. It has been unjust and unfair for far
to many years. Give the workers a chance. The Big guys at the top don't
have to fight to put food on the table.

Constance Krtinich

","Constance Krtinich","countrylivn2l@hotmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Constance T. Cordovilla



","Constance T. Cordovilla","ccordovi@aft.org"
"Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)","Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. 1It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is Jjust about impossible to do in a large group such
as ours.

Connie Cook
SLC CSS

CRO

EXECUTIVE DESK

","Cook, Connie","Connie.Cook@delta.com"
"Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)","Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. 1It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is Jjust about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good



reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
Heidi Coop

", "Coop, Heidi", "Heidi.CoopRdelta.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

mnmn



Sincerely,

Cora Moore

706-3 Twin Oaks Drive
Decatur, GA 30030

","cora30030@yahoo.com", "cora30030@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Cornelius Henderson

","Cornelius Henderson","corn7980@sbcglobal.net"
"Voting Rule Change", "Dear Chairman,

Would be great to have this rule change as long as we have the same rule
to decertify the Union, i1if we decide that is the best of our interest.

The Union members re talking about democracy, but I see no democracy if I
hade to go and vote for NO.

Every one whom want to be unionized should go and vote for YES, but if
they are the minority of the entire group, wouldn't be fair for all of us
to be lead by the minority.

Humberto Costa

ACS

Delta Air Lines

","Costa, Humberto S","Humberto.S.Costa@delta.com"

" Proposed NMB Rule Change For Union Representation Elections", "Re:
Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:



I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

David Cox

IMA/251

404-773-2525

","Cox, David N","David.N.Cox@delta.com"



"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Cheryl Parker

3095 oakleigh Manor Cove
Germantown, TN 38138

", "cparkermemphis@bellsouth.net", "cparkermemphis@bellsouth.net"
"Delta Air Lines Union Election","

Hello all, as a Delta Air Lines employee, (over 22 years) we have been
encouraged by Delta management to write about the possible changes in
Union elections... I for one, WANT the changes....ONE PERSON ONE
VOTE...... Nonvotes should NOT count either way, either pro or con.
Nonvotes don't count in any other election. and should NOT in a Union
represention election.

Give the Delta employees and chance to vote...ONE PERSON, ONE



VOTE...without Delta interfearing or using intimidation towards the
employees. What is Delta afraid? They are counting on apathy, and
apathy should NOT count towards the company in a vote...It should NOT
COUNT AT ALL

Thank you for taking to to hear my concerns

Craig Maxwell

", "cpmaxwell", "cpmaxwell@comcast.net"

"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no

good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,

Carol Pope

2038 E. Main St.
Madison, WI 53704

", "cpope@odos.wisc.edu", "cpope@odos.wisc.edu"

"Delta Airlines","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s

proposal to change the long-standing voting rules for representation
elections.



The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Susan Waldron

Phone: 256-231-1170

Cell: 404-403-6494

Fax: 256-231-1171

","Craig & Susan Waldron","csbwaldr@bellsouth.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



Dear NMB, It is time to implement a fair democratic voting rule. To
assume a uncasted ballot is a no vote is incorrect because, the voters
might have been sick, not knowing when to vote or unable to attend for
family emergencies. Lets make it possible to bring correct rules in for a
fair election. Thanks

Craig George

","Craig George","craig.27@juno.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Craig Maxwell

","Craig Maxwell", "cpmaxwell@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Craig Tuten
","Craig Tuten","craichael@hotmail.com"

"Proposed NMB Rule Change For Union Representation Elections","Elizabeth
Dougherty, Chair



Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the



withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Larry Cross

Larry Cross ? Specialist - Revenue Integrity ? Revenue Management / Delta
Air Lines ? 404.773.5225 ? larry.cross@delta.com

","Cross, Larry","Larry.Cross@delta.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1s the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are



rewarded for suppressing their own employees' participation in
an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Gabriel Perez

1170 N Federal Highway
PH 05

Fort Lauderdale, FL 33304

","CruzFlyer@keptprivate.com", "CruzFlyer@keptprivate.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Crystal Hill

","Crystal Hill","Crys77@mchsi.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,



I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Charles James

2234 Clanton Terr.
Decatur, GA 30034

","csisil@bellsouth.net","csisil@bellsouth.net"

"Union Rule Changes at Delta Air LInes ", "November 22, 2009
Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:



I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Terry D. Culver

","Culver, Terry Dean","Terry.Dean.Culver@delta.com"
"Docket C-6964","

Mary Johnson

General Counsel

National Mediation Board

Michael P. Lo Vuolo
616 Cristler Ave
Dallas, TX 75223
817-868-9933

I am writing in support of the proposed changes to the voting procedures
under the RLA
to include a Yes/No ballot.

I feel that this is the only fair democratic process for transportation
employees to vote for



union representation on the job. Like every other election in the
country only those who

vote should have their voices heard. If employees wish to ""sit out"" an
election they their

vote should not count toward the outcome of a union election.

While an employee of American Airlines back in 1998 I worked to gain
union representation

on the job as a Customer Service employee. The current election process
allowed the company

to ""pad"" the eligibility list will hundred of agents whose stations and
reservations offices were

closed. Even though most of these employees had gone on to other careers
the fact that

they didn't vote favored the company and they were counted as NO votes.
In addition because

the company wasn't responsible to provide the union with a list of
employees, we spent

many hourse searching for employees who had no intention of voting or
going back to

work for the airline.

I strongly feel that the changes to a Yes/No ballot will bring the RLA
into the 21st century

and will bring the RLA into line with all other elctions including NRLB
elections.

Michael. P. Lo Vuolo

Dallas, TX.

","CWA APSA Local 6001","cwadaal@sbcglobal.net"
"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's



general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

robin wagner

4908 nw 83rd terrace
kansas city, MO 64151

", "cwagere@yahoo.com", "cwagere@yahoo.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1s the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of



electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Robert Hatchett
2235 Camp Branch Rd
Ellijay, GA 30540

", "CwboyFlyr@aol.com", "CwboyFlyr@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

BabGassymom Bfpd <http://avsbedmzhssk.com>

cydrannylaund

", "cydrannylaund","inlojgf@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



cynthia diaz

","cynthia diaz","tuffmax@aol.com"
"re: Docket no. C-6964","To the honorable National Mediation Board:

I wish to congratulate and praise the efforts that are underway now
for revision of the archaic and outdated election parameters for
union representation at the airlines, and hopefully for the entire
workforce of the middle class professionals and laborers in the
United States of America. The original election procedures were
designed in an era when industry was at full swing and the strong and
thriving unions were concerned about the safety and health
ramifications imposed by the tremendous spurt of growth during the
Industrial Revolution. At the time, the unions were powerful and
ameliorated conditions for the work force and afforded them a quality
of life which has been a basis for the ensuing decades. This era has
always been symbolic of a successful time frame for the growth of our
country.

The factories, companies and ultimately the newly emerging
corporations directed a deep turn and dive for the American Labor
groups when the corporations regulated agendas that took a separate
path from the American labor group. What we are left with today is
blatantly visible with a humiliated and overworked middle class that
is now struggling to keep jobs that have largely disappeared. Is
there no wonder that it has almost been parallel with the decline of
the unionized labor force in this nation? These are intense areas
of discussions, and it seems like the profit motives of the
multinational corporations are intent on union bashing and disruption
to achieve their intent.

It has long been overdue to redesign the union election rules to
count all votes cast and not to assign a ""no"" vote to the abstained
voter. The abstained voter for reasons of their own do not want to
have their vote count. It is undemocratic to arbitrarily assign a
""no"" vote to the voter who wishes to not be counted.

So congratulations for setting the path to a change which is welcomed
by airline workers and will hopefully act as a catalyst to change
the dilemma of the middle class workers in the United States of
America.

Yours truly,

Cynthia Gray
flight attendant
Northwest Airlines
","Cynthia Gray","cdgtaxi@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

It has always bafffed me that a person who doesn't show up to vote still
can affect the outcome of a voting situation. If that person wants to
have a voice then they need to show up and vote to be counted.

Cynthia Harper Brauzer

","Cynthia Harper Brauzer", "cybrauzer3@gmail.com"

"re Air and Rail workers' proposed rule change","The voting rules for Air
and Rail workers need to be changed and now! This is an issue of justice
--- and justice is all about right relationships!

Dolores T. Poelzer

2691 Erin Way, Eugene OR 97408 541-344-761

","D Poelzer","dpoelzer@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

DALE A. PLANT

","DALE A. PLANT","plant dalel@yahoo.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Even in the smallest of elections in the smallest of towns, people
understand this very basic issue of majority rules. It's time to remove
the antiquated voting rules established in the 1930's when the ""Big Boss
Man"" ruled with an iron fist and intimadated workers to sell their soul
to the company store.

Dale Allen Zehnder

","Dale Allen Zehnder","dzehnder@tampabay.rr.com"
"Docket No. C-6964","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

Good day and happy new year. I am writing to express my objection to the
National Mediation Board’s proposal to change the long-standing voting
rules for representation elections.

I fully understand the implications of the proposed rule change which
would allow a union to be voted in by a small fraction of employees, so
the fate of an entire workgroup could be dictated by the decision of a
few. The “democratic process” which has caused much discussion and has
been the foundation of the rule change does not provide for a union, if

voted in, to stand for re-election or decertification if adequate votes
have been collected.



Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Dale Grimes

Flight Attendant Delta Air Lines 33.5 years of employment (In Flight
Service)

Employee # 430554 Domicile: ATL

433 Almeria Avenue

Coral Gables, FL 33134
305.444.3299 Home
786.546.1082 Cell
dalegrimes@bellsouth.net

","Dale Grimes","dalegrimes@bellsouth.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

The old labor laws gave the companies an unfair advantage over the
unions. It is time to give the American Worker a True vote in the union
process. Not voting at all should NEVER count as a no or yes vote. Only
those return a ballot should ever be counted in ANY election. I am also
tired of companies lying and using threats against employees in the union
organizing process. It is time to give American Labor a true voice and



not just the corporate lawyers and CEO's. I have worked for the same
company for 22 years and have seen first hand company threats against
employees who are pro-union.

Dale W. Overman Jr.

","Dale W. Overman Jr.","ulfrafen@hotmail.com"

"voting rule","While there is a great deal of discussion about the
proposed voting rule change, all we need to do is look at every election
we have in our country today. The votes that are cast are the votes that
count. It neither favors one side or the other. The results of an
election are left to those who care enough about the topic and or
candidate to be involved. What has made America great is folks,
regardless of wealth, race, religion or anything else, have gotten
INVOLVED in the issues. We don't have to agree on the issues, but we must
as Americans be involved in the process that meets our issues head on and
brings about the results that the majority of the voters favor. To be
fearful of the proposed voting rule change is not something a free
society should embrace. In the spirit of the American voter system, I say
change the rule and let the majority of the voters have their say. Those
who sit on the sidelines and don't vote for whatever reason are currently
counted as a NO vote. There are voters in Afghanistan and Irag who valued
their vote enough that even though their lives were endangered, voted.
There is no excuse in our system to count any non voter as a no vote. Nor
is there any reason for an Employee of Delta to sit back and not be
involved in this issue of representation. If we want a union, vote for
it. If we don't want a union vote against it. Isn't that simple enough?
Management at Delta should not fear a union and workers at Delta should
not fear management without representation. Delta will remain a great
airline with or without a union because it has great people who work
here. The rules whether changed or not, should not determine the future
of this airline. The people who work here are capable of making Delta the
best, whether they wear a union patch or not. So let every voter have
their voice heard in a democratic process that makes our nation's voting
system the envy of the rest of the world.

Thank you,

Dale Zehnder/ Delta employee TPA

502 40th Ave. N. E.

St. Petersburg, FL 33703

727-502-9607

","Dale Zehnder","Dale.Zehnder@delta.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dalya Hartford White

","Dalya Hartford White","dalhart66@gmail.com"

"Docket #C-6964","Please we need a change in voting procedures for union
representation. A vote not cast should not be counted as a NO vote.
Thank you Dana Wilson

","Dan Driggs","dandriggs@comcast.net"
"Proposed NMB Representation Rulemaking - Docket Number C-6964", "Date:
November 18, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board
1301 K Street, NW

Suite 250 East
Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

Please amend the current NMB rules in representational disputes to
provide that a majority of
valid ballots cast will determine the craft or class representative.

If an employee does NOT want union representation, asking for a “no” vote
is not too much to ask. Apathetic voters should never decide any type of
election.

Regards,

Daniel Grise

Delta Airlines Flight Attendant

","Dan Grise","dlgrise@charter.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

DAN LOUCKS

", "DAN LOUCKS", "DSLOUCKS@HOTMAIL.COM"
"Proposed NMB Rule Change for Union Representation Elections (Docket No.
C-6964)","Dear NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. 1It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is just about impossible to do in a large group such
as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Dan Meier
danmeier@charter.net



","Dan Meier","danmeier@charter.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

DAN ROSDHAL

", "DAN ROSDHAL", "danrosdhal@yahoo.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dana A. Hanbury

","Dana A. Hanbury", "Danaday4@aol.com"

"Docket No. C-6964", "November 20, 2009

Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board



1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.
As the TTD stated in their petition for this change, ™
The current voting procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by wvirtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.
” It is inconceivable that anyone
would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted



as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Respectfully,

Dana Alford
3116 Roxbury Rd
Oceanside, NY 11572

Northwest Airlines/ Delta Airlines

Flight Attendant NYC

Emp. # 036264500

","Dana Alford","danaflys@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Daniel Franchi



","Daniel Franchi","Danfranchi@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I urge you to rule in favor of true democcracy and let the votes count
where votes are cast. Abstaining from voting does not allow your vote to
be counted in favor of opposing a candidate or issue in any other tru
democratic process. Please do the right thing and support the proposed
change to NMB Election Rules.

Daniel Revsbeck

","Daniel Revsbeck","dtmrevs@yahoo.com"
"Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
","Nov. 21, 2009

Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

My name is Daniel Valdez and I applaud your recommendations for a
procedural change in representation voting . This recommended change is
long over due and now gives workers a level playing field in determining
whether or not union representation is the will of employees . As an
employee of Delta Airlines and an activist for union representation , I
have witnessed first hand the inconsistencies and abuse by management
personnel of the current voting procedures . The current method of voting
for a union gives management incredible advantages to manipulate the
rules that borderlines unethical practices . Intentional “ padding” of
eligible voters was common practice in representation election at Delta
Airlines in May, 2008. Delta management knowingly included in the
eligibility list members of management, former employees who had been
dismissed, resigned, retired, and even deceased. Blatant interference and
coercing of employees with fear tactics to shred, tear, rip voting



instructions was widespread . Additionally , an alarmingly large number
of disengaged employees had no opinion , no position for or against union
representation and therefore, they were counted as a “NO” vote.

A democratic election with active participation determining the outcome
is just, fair and the American way

The Congressional hearing by the Transportation and Infrastructure
Committee on NMB oversight in 2008 underscored the need for a complete
revamping of the current method of voting for representation . I agree
the current system is flawed, arcane and undemocratic

Respectfully submitted ,

Daniel Valdez

","DANIEL VALDEZ","danielvaldez561@aol.com"

"changed to nmb voting","Docket # C-6964

My name is Daniel W. Duhin and I am a flight attendant with
Northwest/Delta Airlines. I am in favor of the change in the voting rules
for elections because it the only fair way to get how employees at
airline and railroad really want to vote. If you count people as no vote
from the start than you will not know if they wanted to vote or not.
Every person should go out and vote when it comes to things like this.
Daniel

","Daniel W. Duhin","dwduhin@centurytel.net"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Daniel W. Stolp

","Daniel W. Stolp","danstolp@yahoo.com"

"NMB Proposed Rule Change Docket Number C-6964","
November 20, 2009

Elizabeth Dougherty, Chairperson
Harry Hoglander,Member

Linda Puchala, Member



National Mediation Board
1301 K Street, NW

Washington , D.C 20005

RE: Proposed NMB Representation Rulemaking -Docket Number C-6964

Dear Ms. Dougherty, Mr. Hogland and Ms. Puchala, my name is Danita Kelly
and I am a 37 year pre-merger Northwest Flight Attendant.

I am writing to express my full support for the proposed NMB rule change

and I commend the NMB Board for taking action to ensure all railroad and

airline employees will now have the opportunity , at last , to be able to
participate in a fair and democratic election process.

The establishment of the Railway Labor Act in 1926 and amended in 1936 to
include airline workers, has been detrimental to workers governed by the
RLA in the 21st century , when it comes to the voting process.

There is no other voting procedure in place that allows for people who do
not vote to be counted as a vote.

The President of the United States of America , our Senators and those in
Congress would not be in office if this method of voting were the norm.

CEOs who are voted in by their Board of Directors would most likely not
be at the helm of their company if the current rule for voting under the
RLA were in place.

Delta Airlines along with other companies, has a history of encouraging
voter suppression as was witnessed in the past two Delta Flight Attendant
campaigns for a union , where the rule expresses the votes of those who
do not vote, by deceased people, and by people who have left the employ
of company prior to a vote taking place.

The 50% plus 1 rule is archaic and needs to be replaced with a more
democratic way of voting.



With a new rule of Yes or No and the majority vote ruling, I look
forward to the election on the new Delta airlines property.

I ask that the NMB Board amend the current NMB rules in representational

disputes to provide that the majority of the valid ballots cast determine
the craft or class representative.

Thank you for taking the time to read my letter.

Respectfully,

Danita (Dani) Kelly
Pre-Merger Northwest Flight Attendant

","danikelly@att.net","danikelly@att.net"
"NMB Docket No. C-6964","November 14, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

NATIONAL MEDIATION BOARD
1301 K Street N.W.

Suite 250 East
Washington, DC 20005-7011

RE: PROPOSED NMB RULE CHANGE FOR UNION REPRESENTATION ELECTIONS (Docket
No. C-6964)

Dear NMB Members:

I write to express my strong support for the NMB's proposed rule change
pertaining to union elections in the rail and airline industry. I have
been a flight attendant for Northwest Airlines for nearly two decades and
my Delta employee number is 034525100.

For most of my career I've been involved in some form of civic or social
activism -- in the union(s) we have belonged to (IBT, PFAA and AFA-CWA)
or within my community. I've worked on many union campaigns -- as well as
elections for local or federal candidates. Recently, I've had the honor
of assisting flight attendants seeking to gain a legal voice as members
of AFA-CWA -- including those at Delta, Jetblue, Colgan, Ryan
International, Compass, USA 3000, Allegiant, Frontier and Lynx.

Upon reviewing reasons in support of a rule change, I agree with board
members Hoglander and Puchala, as well as reasons cited by members of



Congress. I believe there are a few additional reasons the board should
consider for this rule change;

* Unlike any employment sector in our nation, workers in our industry
(particularly pilots and flight attendants) face a nightmare of logistics
when attempting to organize; as we often do not live in the city or state
of our base. For example, if you review the demography of Delta flight
attendants (http://www.deltaafa.org/images/DALNWAMap.pdf) there are
domiciles in 11 states. However, workers reside in each of the 50 states
and even overseas. Texas [alone] i1s home to 5% of the entire workforce,
yet there is no base in the state. Access to individual workers is
challenging at best, and sometimes impossible with restrictions placed by
the carrier on obtaining contact information. It is not unreasonable to
fathom that the only knowledge a Texas resident may have that a
representation election is taking place is if she reports to work at her
base and sees the large ""Give A Rip"" placards and banners plastered
around the Inflight offices by management. That is, if she reports to
work during the election at all and is not one of the 10-20% of employees
on some form of leave (as was the case in the 2008 election). Under the
current rules of the NMB, this flight attendant (who may have no opinion
on representation or even care an election is taking place) is given the
same weight and significance in the process as a flight attendant who
spends each of their days off working an advocacy campaign FOR or even
AGAINST representation.

* The current rules used by the NMB pose an unfair burder to flight
attendants at commuter carriers (where aircraft are staffed by a single
employee) or where there are numerous domiciles -- and workers have
little-to-no interface with each other. The levels of apathy and non-
participation are practically insurmountable for employees at these
carriers. While union supporters may succeed in eventually reaching 35%,
50% or more of the employees during the card signing process, it may take
years to accomplish this. To then expect supporters to deliver the same
turn out (in terms of participation) in a matter of a few short weeks is
an obstacle many find too onerous when they have so little interaction
with each other.

Finally, I think elections (and democracy itself) should be about
'passion', not 'apathy'. The appropriate forum in our society for
expression of our will for change or support for the status quo has
always been at the ballot box. Until working on organizing campaigns
under the NMB rules, I never imagined a world where victory is handed to
the party who can more effectively design a campaign of non-
participation, apathy and fear of expression. It seems appropropriate
that in the wake of a historic election in our country, the National
Mediation Board is poised to bring its election rules in line with the
principles our country was founded upon. Thank you for taking up this
important issue.

Sincerely,

Danny G. Campbell
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","Danny G. Campbell","dgcampbell@comcast.net"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1s the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Danny Witcher
1308 Chipper Ln
Edmond, OK 73025

", "danwitcher4@yahoo.com", "danwitcher4d@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

In this changing field, it is important that we seek fair and democratic
elections. Please support the NMB's proposed change to the elections
rules.

Darci Boragno

","Darci Boragno", "shoptiludrop6l4@sbcglobal.net"

"NMB Proposed Rule Change","I would like to voice my opposition to the
proposed rule change. As a Delta employee that is non-union, it appears
as 1f the board is deliberately attempting to target Delta Air Lines to
aid the AFA and other unions to gain control. It is astonishing that the
board would undermine everything that is fair and upright in determining
such matters. It appears to be a mere political power play, and as an
American I am highly resentful of this tactic. The current
Administration and the NMB should not change this rule Jjust to try to
force unionization on an airline that does not need it and has been
successful without it. Our employees win without a union, and always
have; with a union only acrimony and distrust prevail.

Delta is different and always has been. Please let integrity and
fairness and the American way prevail. Say no to a rule change mid-
stream that discriminates against the people of a great airline.

Jim Darin
Regional Manager - In-Flight Service Scheduling
404-773-7636

","Darin, Jim","Jim.Darin@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Darryl A. Emerson

","Darryl A. Emerson","Dae-NFL@yahoo.com"

"Representation Election Procedure; Proposed Rule; Docket No. C-
6964","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW., Suite 250 East

Washington, DC 20005-7011

Dear Chairman Dougherty and Members Hoglander and Puchala
I have attached comments on Docket No. C-6964 by
Americans for Democratic Action and the National Workrights Institute,

for your consideration.

Best regards,
Darryl Fagin

Darryl Fagin

Legislative Director

Americans for Democratic Action, Inc.

1625 K Street, NW, Suite 210

Washington, DC 20006

http://www.adaction.org <http://www.adaction.org/> * email:
dfagin@adaction.org <mailto:dfagin@adaction.orgm>
Phone: (202) 785-5980 * Fax: (202) 785-5969

","Darryl Fagin","dfagin@adaction.org"

"Re: Proposed NMB Rule Change For Union Representation
Elections","12/28/2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East



Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support



of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

","Dattolo, Cristina X","Cristina.X.Dattolo@delta.com"
"Delta AFA Vote","PLEASE DO NOT Change the rules concerning the up-coming
vote for a Flight Attendant union at Delta Air Lines.

As a Delta Air Lines Flight Attendant, I have enjoyed a close and
productive relationship directly with management and they have been very
good to me and my co-workers.

I feel to change the rules at this time gives (what I feel is) a corrupt
and mis-managed Assoctaion of Flight Attendants - Communications Workers
Of America (phone company union) total access to well over $5,000 of my
next ten years earnings. I need this money to go into my 401k retirement
fund since my Pan Am pension went bye-bye. I will have no say .. they
take my money or I can be fired ... fair? NO!

The new rules would make it simple for a minority of flight attendants to
take control of my future.

This vote is such a major event, by changing the voting rules now would
be very disruptive to the majority of Delta Flight Attendants.

Please, please do not change the voting rules now, allow me to control my
future, not the AFA!

If you feel a rule change is needed allow one year as a date to change.
Thank you very much for your consideration,
David Clark

Delta Air Lines Flight Attendant
Emp # 064407100

","Dave Clark","panamigo@bellsouth.net"

"Docket C-6964","My name is David Fowler. I am a former Northwest
Airlines mechanic. Although I am no longer in the aviation industry I
support the changes to allow yes/no votes to be counted and not counting
non votes as no votes I don't understand the argument that this would
allow a small group to determine union representation or not. If
employees do not want a union all they have to do is vote ""No"". I don't
know why anyone would be afraid to vote, but they should not be allowed
to control an election by simply not voting. No other elections work this
way.

Thank you

David O. Fowler
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","Dave Fowler", "forkndave@gwest.net"
"Re: Docket Number C-6964","Date: November 29, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns



Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by virtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.
Respectfully,

Janet Nelson

Signature

Janet Nelson




Print First and Last Name

__Flight Attendant-Delta

Position

","Dave Nelson","davejannelson@yahoo.com"
"Proposed NMB Representation Rulemaking - Docket Number C-
6964","Elizabeth Dougherty, Chairman

Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

As the TTD stated in their petition for this change, “The current voting
procedures are fundamentally unfair and encourage and reward employer-run
voter suppression campaigns . . . Nowhere in American democracy - other
than during a union election in the airline and railroad industry - does
an eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a
veto-by-silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone would presume to decide the will of a non-
voter.



The current, antiquated, rules provide an unfair advantage to management.
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB's outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Dave Tadlock

Northwest Airlines Flight Attendant

30 Years

","Dave Tadlock","davetadlock@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dave Williams

n

,"Dave Williams", "davew4@adams.net"
"Voting Rights for the 21st Century","

Member Linda Puchala



Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

David Hinman

7987 Mustang Loop Road
park city, UT 84098

", "dave@mountainskihome.com", "dave@mountainskihome.com"

"Proposed NMB Rule Change For Union Representation Elections™,"29
December 2009[

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board



1301 K Street N.W.
Suite 250 East

Washington, D.C. 20005-7011

Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

You guys seriously need to quit pulling peoples chains and dealing dirty.
The people of Delta deserve a FAIR vote and not a contrived vote to
benefit the NMB. You should be ashamed of yourselves.

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good



reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

", "Davenport, Donna","Donna.Davenport@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dear members of the NMB; I have been employed in the airline industry for
fourty one years. During this tenure I have witnessed and experienced
many changes in rules and policies and the industry in general. I have
held offical positions in the union (IAM) both as a representative and
chairperson. Needless to state, having a union to represent its employees
in the different classes and crafts for unparalell protections was not
only welcomed and understood but necessary. I have witnessed union
busting by corporate individuals that now is the time for change. The
""no vote apparattis of yester year is no longer acceptable. Voting
must be held in a fair, Jjust and equitable manner. With the passage if
the proposed change to the NMB election rule this will become a reality.
We as union workers have given up enough rights to keep the airline
industry out of bankrupcy and competitive. Therefore, I agree, support
and vote for this change in the NMB Election Rules.

mn

David A. Bailey



","David A. Bailey","dabailey0l@hotmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

david a. bryant

","david a. bryant","winthrop@aol.com"
"docket # C-6964","To the Members of the National Mediation Board:

I am a 30 year Flight Attendant with Delta Air Lines and I am in full
support of the NMB's proposed rule change for Representational Elections
held under the Railway Labor Act. The use of a YES/NO ballot is the
only truly fair voting process. Please enact this rule change as soon
as possible so that we may have a real democratic election.

Thank you,

David Potts

4061 34th St.

San Diego, CA 92104

619 280 5251

","David A. Potts","dapotts@cox.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



David C Davis

","David C Davis","chrisx1959@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

David Champagne

","David Champagne", "david morgan@msn.com"
"Docket Number C-6064 Support for the Ballot Change","To Whom it
concerns,

I would like to voice my support for the ballot change. The Yes/ No
ballot. Docket number C-6964.

Thanks,
David Crosby

","David Crosby", "daveinclt@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



David G Neumeyer

","David G Neumeyer", "dgneume@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

This has been an unfair practice for too long!! TIME FOR CHANGE and
FAIRNESS for ALL.!

DAVID HUNT

", "DAVID HUNT", "DH201153@YAHOO.COM"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

David J. Tollefson

","David J. Tollefson","davidjoht@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Thank you for helping airline employees , we need a chance to have a fair
election process.

David Kolhagen

","David Kolhagen", "kredman0OO7@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Workers' rights are the secret to success in any society. Railroad and
airline networks are vital to our ability to compete in global economic
development and advancement. All workers in America including airline and
railroad workers must be afforded the economic and democratic advantage
provided by collective bargai ning through lawful union representation.
Support the NMB's proposed change to NMB Election Rules.

David Leyva

","David Leyva","dmleyva@sandia.gov"
"","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.



Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

Your board is one more way the government is doing everything it can
to be negativly involved in my life. I am writing to express my
objection to the National Mediation Board’s proposal to change the
long-standing voting rules for representation elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is
our choice. It’s not fair or democratic to make it easier to vote a
union in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I
understand it is so complicated it is just about impossible to do in a
large group such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger
took place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind
us.

I strongly urge you to reconsider the proposed rule change. The
long-standing majority voting rules have worked well for employees,
unions and airlines for 75 years and were written to ensure unions
have the support of the majority of employees. We want to continue to
make the important, long-term decision about representation through a
process that is run in a prompt, consistent and fair way.

Sincerely,

David Mantz, Jr.

757-403-0241

","David Mantz, Jr.","davidmantz@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

It is time labor had a say in our future and not big business.

David n. Moon

","David n. Moon","dnmoonl@bellsouth.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

This is the fairest way to resolve this issue. If it was not, the
corporate heads and their friends in the industry would not oppose it.
They're strong protestations show that they know having their way with
their workers could potentially be limited. I praise your efforts to
correct a wrong that has been allowed for too long.

David Nunez
","David Nunez","Simba63@excite.com"
"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

David P. Alfsen

","David P. Alfsen","davidalfsen@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Do the right thing! Please

David Padgett

","David Padgett", "DLPadgett@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

DAVID PATTERSON

","DAVID PATTERSON", "davpat09@yahoo.com"
"NMB Docket C-6964","

Subject: NMB Docket C-6964 tally of votes
From: United Transportation Union Local 650
Date: Thur., 30 Dec 2009

To: National Mediation Board

1301 K. Street N.W.

Suite 250 East

Washington, D.C. 20005

Docket Clerk: RE NMB Docket 6964

Dear National Mediation Board members,

In the name of 140 members employed in train, engine and yard service on
the Union Pacific Railroad Company, [St Paul/Minneapolis/St James,
Minnesota] and by the authority of unanimous vote of those present at our
Nov. 18, 2009 Lodge meeting, we urge that the computation of votes for
the purpose of union representation elections under the purview of the
Railway Labor Act be updated as proposed in the above-captioned Docket to

conform to all modern time election standards. “Only the majority of
votes cast will decide the outcome of any election.”

Respectfully submitted,

DJ Riehle
Vice Local Chairperson
United Transportation Union Local 650
1063 Albemarle St

St Paul MN 55117



Cc: PJ Qualy
UTU 650 Local officers

All concerned

","David Riehle","djrie@visi.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Airline and railroad worker should decide the same way we decide who get
elected president. Were not asking to be special, were asking to be
equal. Regards

David Scheidegger

","David Scheidegger", "davsansc@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

it is about time that everything is made equal! big carriers have gotten
away with too much and for delta workers we need to be treated as equals
instead of a number.

David Soller

","David Soller","davidsholler@sbcglobal.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Every one should have the right to vote. how will things get done fair if
you have no voice.

david taylor

","david taylor","organizedcrime@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



David W MacInnis

","David W MacInnis", "dwmacinnis@hotmail.com"
"Re: Proposed NMB Rule Change For Union Representation Elections (Docket
No. C-6964)","Dear NMB Members:

I am a Delta Air Lines employee and I am writing to express my objection
to the National Mediation Board’s proposal to change the long-standing
voting rules for representation elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Respectfully,



Scott Davidson

","Davidson, Scott","Scott.Davidson@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Bird tetracycline. <http://bird-tetracycline.bravehost.com> More...
http://bird-tetracycline.bravehost.com

Dayboalfacili

","Dayboalfacili", "cootressy@mail.ru"

"In favor of ""Proposed voting procedure change""","My name is_Diane

Moumousis , I am a United States citizen living in North Carolina
and a Delta Flight Attendant.

I am in favor of the proposed voting procedure change and
I support a Democratic YES/NO ballot.

Thank you.

Diane Moumousis

211 Patriot Ridge
Murphy, NC 28906-0553

", "dcmou@aol.com", "dcmou@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dean Gaul

","Dean Gaul","Dgaul99210@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dean J. Goche

","Dean J. Goche","djgoche@aol.com"

"Proposed NMB Representation Rulemaking - Docket Number C-6964
","Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining



representation.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by wvirtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Respectfully,

Dean A. Schultz

NWA/Delta Air Lines Flight Attendant

","Dean Schultz","schultzd@hickorytech.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

DeAndre\' G. Hessberger

", "DeAndre\' G. Hessberger","d.hessberger@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I would like to have the rule changed to make it fair for those who go
the extra step to vote and decide there fate, not having non voters
decide

Deanna Grantland

", "Deanna Grantland","dgrantland@comcast.net"
"Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)","Dear NMB Members:

I am a current IAM union member.

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I believe if the union is to become
part of Delta that it must be a true majority vote. Meaning most of the
employees must turn out and vote for or against union representation.

I am also concerned that under this proposal, once a union has been
voted in, it might never have to stand for re-election. If the election
rules are changed to what the unions call a more ""democratic"" process,
they must include an equal opportunity for employees to petition to



become non-union if that is our choice. 1It's not fair or democratic to
make it easier to vote a union in, and then not allow us an equal way to
change our minds.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Deanne L Thomas

", "deanne.thomas@comcast.net", "deanne.thomas@comcast.net"

"Voting Rules","I'm absolutely stunned that the NMB would even consider
changing the voting rules concerning unions. What happened to the
majority rules? You are changing the face of America. Shame on you for
allowing three people to affect the lives of millions. I've been at Delta
for 30 years and never felt the need for any union representation. Just
look at all the failed airlines that had unions. Please tell me what you
think a union is going to do for me and why you don't think the majority
should rule. I look forward to hearing back from you. Thank you, Debbie
Barton

","Debbie Barton","debele@comcast.net"

"docket no C-6964","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)



Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Debbie FitzSimmons

Get gifts for them and cashback for you. Try Bing now.
<http://www.bing.com/shopping/search?g=xbox+games&scope=cashback&form=MSH
YCB&publ=WLHMTAG&crea=TEXT MSHYCB Shopping Giftsforthem cashback 1x1>

", "Debbie FitzSimmons","debfitz888Q@hotmail.com"

"RE: Docket #C-6964","I'm writing to let you know that I am a
Northwest/Delta Flight Attendant and I am definitely in favor of Docket
#C-6964. I believe that it is time aviation and railway workers are
allowed the same democratic method used by other general elections in our
country.



US Congress people and Representatives commenting that they do not want a
change are persuaded by corporate employers and are not representing the
employees. Please let the NMB change the voting rule so the “For/Against
Union” wvote can be won by the majority, not voided by the minority.

Thank you,

Deborah-Ann Pankow

", "Debbie Pankow","debp@charter.net"

"Docket No. C-6964","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is Jjust about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took



place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.
I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Debbie Reeves

", "Debbie Reeves","reeves8545@bellsouth.net”
"DOCKET NO. C-6964","November 21, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.



As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad industry - does an eligible voter wishing to sit out
an election have his or her silence tabulated as a NO vote by virtue of
non-participation. Permitting such a veto-by-silence or inaction
obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone would presume to decide the will of a non-
voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB's outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Deborah Anne Ruehl
Flight Attendant
Northwest Airlines

Seattle Base



", "Debbie Ruehl","dcutterl957@yahoo.com"
"CHANGE THE VOTE RULE!!","

Dear Sir or Madame~
I am a Delta Flight Attendant and I SUPPORT THE CHANGE in the voting

rules for elections. To be fair and democratic....EVERY ONE must submit
their vote....either Yes or No. Please enact this change.
Sincerely,

Deborah A. Ruehl

", "Debbie Ruehl","dcutterl1957@yahoo.com"

"Washington D.C. Employment Law Update: NMB Majority Pushes Proposed Rule
to Change its Representation Election Policy","debbiev23@aol.com has sent
you a blog post:

this is to let you know that i as a flight attendant firmly support the
change in the railway act for everyones vote counts as a yes or a no
vote. 1 believe this is on docket #c-6964. let the majority rule. debra
b voss

Title:
NMB Majority Pushes Proposed Rule to Change its Representation Election
Policy

Summary:

On Tuesday, the National Mediation Board (NMB) published in the Federal
Register a proposed rule to amend its representation election procedure.
Upsetting decades of settled policy, Members Harry Hoglander and Linda
Puchala, former union officials, have launched a full-court press
intended to make it easier for labor organizations to expand union
membership in the air and rail industries.

View the full post by clicking this link:

http://www.dcemploymentlawupdate.com/2009/11/articles/labormanagement—
relations/nmb-majority-pushes-proposed-rule-to-change-its-representation-
election-policy/

We take your privacy seriously. If you feel you have received this
message in error, please contact customersupport@lexblog.com.

", "debbiev23@aol.com", "debbiev23Q@aol.com"

"Docket Number C-6964","



members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,

Debi Eveland

437 S. Yellowstone Dr.
Suite 112

Madison, WI 53716

", "debi@opeiu39.com", "debi@opeiu39.com"
"Response to NMB","Currently, your website count has only 52 negative
remarks to the voting change that is being discussed.

Let me make mine 53, with many more to come....

If the NMB thought the current election rules were so UN democratic then
why did you allow the AFA to proceed with elections that were filed AFTER
the petition with Delta Air Lines?

It is obvious that this board is ""heavy"" on the union side, and this is
NOT a democratic decision making process at all.

Delta Air Lines flight attendants have been union free since Birdie Bomar
was hired (our very first flight attendant).

I oppose the rule change. And I challenge the fact that a 3 person board
has the constitutional right to make this decision.

It is is clearly unfair to allow the AFA to rescind their petition for an
election because they might get a favorable ruling. If the NMB were truly
concerned with the fairness of the voting process, they would have ceased
ALL elections that were petitioned by the AFA in the last year. You did
not.

So it was fair to have elections that were called AFTER the AFA
petitioned Delta for an election? But now, according to you, our election

is too important to be held under these ""archaic"" voting rules?

It is crystal clear how ""unbiased"" you are.



Debi Shaw
Delta Air Lines Flight Attendant
Atlanta, Georgia

debishaw@earthlink.net
EarthLink Revolves Around You.

", "debishaw@earthlink.net", "debishaw@earthlink.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

A non vote should not be a no vote. Let's bring the voting proceedure and
rules up to date so the average worker can survive. We have watched too
long the corporate machine at work only to give up our livlihood so they
can take millions of profit, poorly manage it and then cry for help from
the rank and file.

Deborah L Sullivan

","Deborah L Sullivan","irisgrower@gmail.com"
,"Thank You

I am in support of the change in rules for electing a union. I am an
airline worker and I want my vote to count whether it is a yes vote or a
no vote. This is the fair democratic way to conduct a vote. The people

who really care about what they do or do not want will take the time to
vote. Why should people who do not vote be counted? They have chosen at
that point to not care.

This change is a huge historical and monumental change. IT IS THE CHANGE
NEEDED TO HELP GET AMERICA BACK ON TRACK.

Again Thank you for doing what is right for everyone.

Deb Cadry
", "Debra Cadry","ucan57@att.net"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Debra Freetly-Green

","Debra Freetly-Green","freetlygreen@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I am in support of voting fairness in the airline industry. Our working
conditons are out of control and I want to know my vote really will count
when the time comes. The majority should rule and therefore I am in
support of the proposed change to NMB Election Rules.

Debra O. Johnson

","Debra O. Johnson","lilkeebdj@comcast.net"

"The vote!","I think it is fair that you should have at least 51% of all
employees. I also think we should be able to also vote the unions out.
mike

","Decker, Michael J","Michael.J.Decker@delta.com"
"please don't change the voting rules","Elizabeth Dougherty, Chair
Harry Hoglander, Member



Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Dee Stone, Atlanta, Georgia



","Dee Stone","deestone912@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Deena D Hanson

","Deena D Hanson","Deena Dennis@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Deena Hanson

", "Deena Hanson","Deena Dennis@msn.com"
"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change to determine the outcome by a majority of
votes cast.



Just as we wouldn't allow low turnout to nullify a political
election, it's unconscionable to read the minds of non-voters
and to translate failure to vote into a no vote. Treating a
failure to vote as a no vote makes a mockery of democratic
decision making.

As with NLRB and public employee laws, a majority of votes cast
should decide RLA representation elections -- with runoffs if
there is no majority.

I applaud the proposed change to base election outcomes on a
majority of votes case. -28It's long past time to change the
undemocratic policies of elections conducted under the Railway
Labor Act.

Sincerely,

Dexter Arnold

160 Concord St. B28
Nashua, NH 03064

", "dekearnold@yahoo.com", "dekearnold@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dell R Babcock

","Dell R Babcock","dellbabcock@yahoo.com"
"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to



be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,

Dale Lavelle

5733 Rosslare La
Fitchburg, WI 53711

", "dellbb@charter.net", "dellbb@charter.net"
"Docket No. C-6964","To whom it may concern,

I am AGAINST the proposed change for voting. If you are considering
changing this policy it needs to work BOTH ways! We as FA's should be
able to vote using equal processes to vote OUT a union. We the Flight
Attendants have everything to lose and nothing to gain with this process
change. It has worked great for years and there are airlines still using
this voting process currently such as Compass. We at Delta deserve the
same. WHY delay the vote at Delta and how was afa allowed to withdrawal
from Delta until after this proposed change. The whole idea seems very
ONE SIDED!

PLEASE reconsider changing something that has worked well for airlines
for over 75 years. IF a Flight Attendant wants a union THEY can vote....
leave the rest of us alone!!

Thank you,

Chris Linkenhoker

Delta Flight Attendant

Atlanta

", "Deltamgm@aol.com", "Deltamgm@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



Demeatrice Vaughn

", "Demeatrice Vaughn", "Meechiev@aol.com"
"Proposed NMB Representation - Docket Number C-6964","Dear NMB Members,

I am writing to express my full support for C-6964, and I commend the
Board for taking action to ensure that all railroad and airline employees
will, at last, be able to participate in a fair and democratic election
process to determine the issue of collective bargaining representation.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Sincerely,

Denise Bouley

Northwest/Delta Airlines

","Denise BOULEY", "ready5332@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Denise D. Soza

","Denise D. Soza","dsoza@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Denise Karalis

","Denise Karalis","ddkaralis@gmail.com"
"Fw: NMB VOTING DECISION","

Dear Members of the Board,

I want to personally thank you for your vision and courage to stop big
business from stuffing the ballot boxes with silent ""NO"" votes from
members who no longer should be on the active employee list and of course
those that are deceased. It must be exhilarating to be able to vote
posthumously! I view that as complete disregard for working employees who
would like their voice heard and their vote counted!

I thank you for leveling the playing field from those executives who do
have contracts, that would like to see those who do not, but yet continue
to build the company every day, go without one.

Delta management is far too focused and much too vocal on our issue! It
should be in the hands of the employees! I would like to see them stop
interfering and influencing those who have never had representation, so
that our new group can have an open honest discussion and vote on the
future of our careers.

This brings to mind the voting scene in Iran early in 2009. If we don't
stop big business now....will our country be next for ballot fixing? Will
we be pouring into the streets for change but never see change come? Our
votes against their power?

I am for a fair democratic voting policy, anything less is a moral
misjudgment forced upon others for power and money.

Denise Copeland-Lilly
Association of Flight Attendants-CWA

DTW FA 32YEARS

","Denise Lilly","deniseclilly@sbcglobal.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

The time has come to once again support union workers and allow only
those who vote to decide the outcome of an election. Unions have made
America strong by keeping jobs and creating pride in what we do.

Denise R. Conner

","Denise R. Conner","drdee27@hotmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dennis A. James

","Dennis A. James","DATJ1123@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



Dennis Blume

","Dennis Blume","dennisblume@comcast.net"
"docket c6964","

From: dennis bowers <dennisbowers>
Date: November 14, 2009 9:16:57 PM EST
To: legal@nmb.gov

Subject: docket c6964

I fully support the change proposed by the nmb , it can't come soon
enough.Thank you, Dennis Bowers, NWA/DAL flight attendant.

", "dennis bowers","dlbl949@hotmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Please proceed with the change to give all workers a voice in the
election process.The current rules are outdated and they need to be
changed.

Dennis Drozdowski

","Dennis Drozdowski","two2flydj@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Thank You for taking the time to read my comments. My family and the
entire American Work-force appreciate the work you do. It's time for the
execs to stop denying our American Rights! Thank You!

Dennis E. Smith

","Dennis E. Smith", "minnowmoney@hotmail.com"

"Support for Docket # C-6964","I, Dennis A. Rossetti, am a Delta Air
Lines flight attendant and I support Fair Election Docket # c-6964. It
is the democratic and right thing to do.

Sincerely,

Dennis A. Rossetti

","Dennis Rossetti","denro717@yahoo.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Airline workers are the last defense and sometimes the first in airport
security! Lower paid non-union workers have proven over the YEARS to be
very transitional employees, that come and go doing extremely security
sensitive jobs! Sea-tac international airport has admitted to such a
lapse in background checks for the new workers that are from such places
as countries in Africa, and the middle east that some worked for over a
year before they were found out to be on various security risk lists! In
my opinion as a 20 years worker, ""LIVABLE"" wage and benifit employees
stay with thier employers for the duration on average!



Derek Mayden

", "Derek Mayden", "mayhem913@yahoo.com"
"Support for Docket Number C-6964","Dear National Mediation Board,

I am a flight attendant for NW Airlines now part of Delta. I have been
working for 29 years with NW, and want a fair election to decide on a
union or not. I'm all in favor for Docket number C-6964. I sincerely
want to thank you for helping us change our voting rights to become a
better future tomorrow.

Aloha, Deric Lum, NW #055249, Delta #439574

","Deric Lum","jetstew@yahoo.com"

"Docket C-6964","NMB I fully support the democratic reform addressed by
this initiative as it will align union elections with the way that all
elections are held in our country.

Thank You, Michael J De Santis

","DeSantis, Mike, UALO52 Chairman","Mike.DeSantis@alpa.org"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Devin Gutierrez-Ramirez

","Devin Gutierrez-Ramirez","Ikaikagutierrez@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

It is inappropriate at best to describe the current voting conditions.
It's only fair to change the current rules not just for our benefit to
have our decisions properly tallied. (Either in favor or not in favor).
Also for airline and railroad workers in the future (my daughters
generation) to have their voices hea rd. Giving the current conditions of
our economy as well as the airline/rail industries, failure in changing
the statis quo will have catastrophic consequenses for the men and women
who work hard every given day to this sector now and the future.

Devon M. Watt

","Devon M. Watt","briniwatt@gmail.com"
"docket number C-6964.","Re: docket number C-6964

To the Members of the National Mediation Board:

I am a Delta Air Lines Flight Attendant. I am in full support
of the NMB's proposed rule change in how Representational
Elections are held under the Railway Labor Act to a more
democratic YES/NO voting process.

Currently, only those employees who fall under the Railway
Labor Act are subject to elections where all votes start off
as ""no"" votes, where those who choose to sit out an election
and not vote are counted as ""no"" votes. This is not only
undemocratic, but it gives companies an unfair advantage with
which to fight the unionization effort. In past elections,
this has worked to the detriment of the workers' efforts to
organize.

Please change this voting rule as soon as possible and allow
those governed by the Railway Labor Act to finally have fair
and democratic union representation elections.

Thank you,

Renee A Haynes

","Dgtediva@aol.com", "Dgtediva@aol.com"

"Count VOTES ONLY","Elections are held around the world, thru out the
U.S.A., and ONLY THE VOTES CAST, are the votes counted. Counting non-
voters as NO VOTES is the equivalent of putting airline employees in the
class of a third world CORRUPT nation. We monitor/supervise voting in
other countries, and if the current rules were followed, we, the American
People, would say it is an unfair, illegal election: So, how can this
rule be fair to Unions and the employees of American owned/operated
businesses?



Donnie R. Guthrie
193 W. Bay Avenue
Norfolk, VA 23503
Northwest Airlines Flight Attendant

dg

""Never let someone be your priority, while allowing yourself to be their
option.""

", "DgutVA@aol.com", "DgutVA@aol.com"

"Docket No. C-6964","

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines



while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,
David R. Hereford II

1933 Mercer Ave.
College Park, GA 30337

PeoplePC Online

A better way to Internet

http://www.peoplepc.com

", "dhereford", "dhereford@peoplepc.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

DIANE BETTS

","DIANE BETTS", "DKDG21@AOL.COM"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

diane collette

","diane collette","dmcolle@verizon.net"
"Docket No C-6964", "Dear Members of the NMB;

I support the recommended change of voting method to count only votes
that are cast yes or no.

Sincerely,
diane Martens

","Diane Martens","dmartensl@cfl.rr.com"
"Docket No. C-6964","

SAMPLE LETTER #1:

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation
Elections (Docket No. C-6964)

Dear NMB Members:

I am writing to express support to the National Mediation
Board's proposal to change the long-standing voting rules
for representation elections.

The proposed rule change would allow a union member to vote
in a democratic process, so the voice of the active employees
that are for or against is truly heard. This change would
update the process to mirror every other democratic voting
process being held today. As it stands now, the choice of
abstention is taken away.

Thank you,

Diane C. Moumousis

Delta Air Lines

Flight Attendant (hired by Delta 31 years ago November 20th, 1978 )



","Diane Moumousis","dimoumousis@yahoo.com"
"Proposed NMB Rule Change For Union Representation Elections","

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support



of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Diane Schlake
1127 Bayhill Av
Naperville, IL 60565

","Diane Schlake","d schlake@msn.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Diane Werdier

","Diane Werdier","dianewerdier@hotmail.com"
"Docket # C-6964","Dear NMB,

I am writing to let you know that I am in FULL SUPPORT of the proposed
change for how representational elections are held. In order to conduct a
FAIR election the ballots must be a YES/NO ballot.

Docket # C-6964

Thank you,

Diane Gregory

","diane.gregory@comcast.net","diane.gregory@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dianna Concepcion

","Dianna Concepcion","jconcel025@aol.com"
"Re: Proposed NMB Rule Change For Union Representation Elections", "Dear
NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and



airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Karen W. Diaz
30 year pre-merger Northwest employee

","Diaz, Karen W","karen.diaz@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

dick engdahl

","dick engdahl", "cmhgdguy@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dick Tronstad

","Dick Tronstad","piratepillager54@yahoo.com"



"Proposed rule change","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is Jjust about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took



place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Delta Airlines
Norm Dietrich
Lead Inspector
Dept.507/289
CFM-56

404-714-2234

","Dietrich, Norm","Norm.Dietrich@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

zyyhjz https://launchpad.net/~sqglamorouswalters levitra cost cqiljy
levitra cost <https://launchpad.net/~sqgglamorouswalters> fknnvk levitra
cost <https://launchpad.net/~sgglamorouswalters> lppvvg purchase>purchase



levitra 100mg <https://launchpad.net/~stanfordgkaustria> lnjmhh
[url]https://launchpad.net/~stanfordgkaustria[/url] purchase levitra
dinfijj

","dinfjj", "stanfordgkaustria@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

dioni camegla

","dioni camegla","dionill72@yahoo.com"
"rejection of change","

12/05/09

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011



Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my OBJECTIONobjection to the National Mediation
Board’s proposal to change the long-standing voting rules for
representation elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s NOT FAIR OR DEMOCRATICnot fair or democratic to make it easier to
vote a union in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is Jjust about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Dirceu Melo



11600 Maddie Ave
Keller, Tx 76244
817-851.8103

dirceupmelo@yahoo.com
<http://us.mcll108.mail.yahoo.com/mc/compose?to=dirceupmelo@yahoo.com>

","dirceu melo","dirceupmelo@yahoo.com"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.



Sincerely,

david edenfield
409 grange rd
savannah, GA 31407

","djedenfield@yahoo.com","djedenfield@yahoo.com"
"RE: Proposed NMB Representation Rulemaking -Docket Number C-
6964", "November 21, 2009

Elizabeth Dougherty, Chairperson
Harry Hoglander,Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Washington , D.C 20005

RE: Proposed NMB Representation Rulemaking -Docket Number C-6964

Dear Ms. Dougherty, Mr. Hogland and Ms. Puchala, my name is Danetta
Harden, a 30 year pre-merger Northwest Flight Attendant.

I am writing to express my full support for the proposed NMB rule change
and I commend the NMB Board for taking action to ensure all railroad and
airline employees will now have the opportunity to be able to participate
in a fair and democratic election process.

The establishment of the Railway Labor Act in 1926 and amended in 1936 to
include airline workers, has been detrimental to workers governed by the
RLA in the 21st century , when it comes to the voting process.

There is no other voting procedure in place that allows for people who do
not vote to be counted as a vote.

The President of the United States of America , our Senators and those in
Congress would not be in office if this method of voting were the norm.

CEOs who are voted in by their Board of Directors would most likely not
be at the helm of their company if the current rule for voting under the
RLA were in place.

Delta Airlines along with other companies, has a history of encouraging
voter suppression as was witnessed in the past two Delta Flight Attendant
campaigns for a union , where the rule expresses the votes of those who
do not vote, by deceased people, and by people who have left the employ
of company prior to a vote taking place.

The 50% plus 1 rule is archaic and needs to be replaced with a more
democratic way of voting.

With a new rule of Yes or No and the majority vote ruling, I look
forward to the election on the new Delta airlines property.

I ask that the NMB Board amend the current NMB rules in representational
disputes to provide that the majority of the valid ballots cast determine
the craft or class representative.

Thank you for taking the time to read my letter.



Respectfully,

Danetta Harden
Pre-Merger Northwest Flight Attendant

","dlhard@aol.com","dlhard@aol.com"
"Fwd: RLA Voting Proposal Change","

————— Original Message—--—--—-

From: vieckm@aol.com

Sent: Sun, Nov 8, 2009 5:03 pm

Subject: Fwd: RLA Voting Proposal Change

Subject: RLA Voting Proposal Change

To the NMB Board,

I am a Northwest/Delta Airlines F/A. I am writing to let you know
that I am in full support of the NMB's proposed change for how
Representational Elections are held under the Railway Labor Act. I fully
support changing the rule to let the majority of voters determine the
outcome of any election. Those of us under the outdated Railway Labor
Act are the only group in the country who have to deal with the voters
who don't vote as if they voted 'no"". This is not only undemocratic, but
it gives the companies against unionization,yet another vehicle by which
to try and sabotage the unionization effort. It has always worked as a
detriment to the workers' efforts to organize.

I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their
relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Thank You,

Donna Harrison dmharrison3@aol.com
5817 E Cochise Rd.
Scottsdale Az 85253
", "dmharrison3@aol.com", "dmharrison3@aol.com"
"Docket Number C-6964", "December 04, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East



Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargainingrepresentation.

The current voting procedures are fundamentally unfair and encourage and
reward employer-run voter suppression campaigns. As the TTD stated in
their petition for this change, “Nowhere in American democracy - other
than during a union election in the airline and railroad industry - does
an eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a
veto-by-silence or inaction obviously sabotages the expressed will of the
voting majority.” It is absolutely wrong for the NMB to undertake to
determine the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management
The corporate playbook is simple: hire union-busting consultants,
runvoter suppression campaigns that intimidate employees to keep turnout
low and count on the NMB’s outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as “no” votes.

The Board’s current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Donna Wilson-Miller

”

Northwest/Delta Air Lines
Flight Attendant

","dmillerinfl@aol.com","dmillerinfl@aol.com"

"Proposed NMB Representation Rulemaking - Docket Number C-
6964","Elizabeth Dougherty, Chairman

Harry Hoglander, Member

Linda Puchala, Member

RE: Proposed NMB Representation Rulemaking - Docket Number C-6964

I am writing to express my full support for this proposed change.

Please amend the curretn NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or

class representative.

Respectfully,



Daniela Morgan

2054 20th Street

Comstock, WI 54826

", "dndmorgan", "dndmorgan@centurytel.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

alypcu https://launchpad.net/~craseeicilil975 generic cialis overnight
wnslgs generic cialis overnight <https://launchpad.net/~craseeicilil975>
phohuh generic cialis overnight <https://launchpad.net/~craseeicilil975>
lamzud buy>buy cialis online in usa
<https://launchpad.net/~freireobilikol352> jkyztg
[urllhttps://launchpad.net/~freireobilikol1352[/url] buy cialis online in
usa

dnwgyp

", "dnwgyp", "freireobilikol352@gmail.com"
"Re: Proposed NMB Rule Change for Union Representation Elections (Docket
No. C-6964)"," NMB Members:

I am writing to express my objection to the National Mediation Board's
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. 1It's not fair or democratic to make it easier to vote a union
in, and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it so complicated it is Jjust about impossible to do in a large group such
as ours.



Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB's proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Scott Dobbs

P.S. Understand this was a nice pre-written letter. If you want to know
how most of us really feel it wouldn’t be so nice. I educate myself daily
with what’s happening in the political arena and I'm here to tell you
that the labor unions were very instrumental in getting the current empty
suit president elected. I personally had nothing to do with it and I’'m
proud to say so. I stand against everything the unions stand for. I grew
up in a home with a Father that had no choice but to be represented by a
union and he hated it as well. I refuse to be bullied by unions. Don’t
deny this happens because you know it does. Delta has had the opportunity
on many occasions to vote for a union and every time it has been voted
down by a huge majority. Leave us out of it.

Scott Dobbs

SR. E.O. Planner

Demand Planning Dept. 474
MD88/90 Fleet
Jeffrey.S.Dobbs@Delta.com
Office 404-773-4042

Fax 404-714-1086

", "Dobbs, Jeffrey S","Jeffrey.S.Dobbs@delta.com"
"Voting Rights for the 21st Century","



Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

George Slafkosky

913 N. Main St #1508
Rockford, IL 61103

","doc@jrkortman.com", "doc@jrkortman.com"
"Docket C-6964..NMB","Att: NMB::I do approve of the voting rule change

for wvoting for a union,if it s that important to anyone you shouldn 't
mind wvoting !!!'!'!I1111'1 Please amen the current & outdated rule to a
more democratic & updated rule for today's era, you should vote a yes or
a no,simple as that !! Thanx & have a great new

VAT t i ittt i William P.Robinson....Delta Flight attendant

", "dollarbr","dollarbr@bellsouth.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

dominic dinardo jr

","dominic dinardo jr","niknbarb@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dominic Gutierrez-Ramirez

","Dominic Gutierrez-Ramirez","Kaleogutierrez@aol.com"
"DOCKET No. C-6964"," Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

December 04, 2009

Re: Proposed NMB Rule Change For Union Representation Elections (Docket
No. C-6964)



Dear NMB Members:

My name is DOMINGO ARTURO MOLINA DETERNOZ and I am a pre-merger
Northwest Airlines Flight Attendant,

now a part of the new Delta Airlines. I am writing to express my strong
support for the National Mediation Board’s proposal to change the long-
standing voting rules for representation elections. The proposed rule
change would allow a union member to vote in a democratic process, so the
voice of the active employees that are for or against is truly heard.
This change would update the process to mirror every other democratic
voting process being held today in America. As it stands now, the
choice of abstention is taken away.

Thank you for your leadership in this matter.

DOMINGO ARTURO MOLINA DETERNOZ
Delta Employee # 039083400
Seattle Base

", "dominmoli@aol.com", "dominmoli@aol.com"

"Proposed rule change...NMB Docket Number C-6964","Elizabeth Dougherty,
Chairperson

Harry Hoglander,Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Washington , D.C 20005

RE: Proposed NMB Representation Rule making -Docket Number C-6964
Dear Ms. Dougherty, Mr. Hogland and Ms. Puchala,
I wholeheartedly support the proposed NMB rule change.

I’ve read the arguments brought by some of those individuals against the
change and find them nothing short of ridiculous.

What these individuals don’t like is the idea that the proposed change
levels the playing field.

To say by changing the rules will allow a minority of the employees to
decide if a union represents the employee group is just plain wrong.
With the new rules the slate starts clean. 100% of eligible voters will
be given a chance to vote YES, vote NO, or abstain.

So, what if 60% of eligible voters abstain because they don’t care which
way the vote goes? By not voting they are exercising their ‘DEMOCRATIC
RIGHT’ to go along with who ever gets the majority of yes or no votes



without being forced to weigh in on the issue. That is truly a democratic
vote.

I applaud the board for not succumbing to the arm twisting and threats
made by Sen. Johnny Isakson, Sen. Orrin Hatch and the other 5 Senators
earlier this fall. I’'m sure they were motivated by pressure put on them
by CEO’s and leaders of various companies and corporations.

Unfortunately big business fills the coffers of certain politicians and
because of this the above mentioned Senators are obligated to be the
corporations’ lackeys.

Thank you again for righting a 75 year wrong and allowing the working man
and woman to decide if they have union representation thru a truly
democratic vote.

Respectfully,
Don Brosnan
Pre-Merger Northwest Flight Attendant

","Don Brosnan","don.brosnan@yahoo.com"
"Docket Number C-6964","I support a fair election. Don Davis-Delta/NWA

FREE Animations for your email - by IncrediMail! Click Here!
<http://www.incredimail.com/?1d=603341&rui=113732872>
","Don Davis","donderosa@centurytel.net"

"Docket number C-6964", "Dear Board Members:

I am writing in FAVOR of the proposed change to the representation voting
rules. I truly support a YES/NO ballot vote.

I will be participating in the upcoming representation election for
DAL/NWA Flight Attendents and support a fair and democratic vote process.

As a citizen of this country and who has participated in national
elections, I am glad to see a vote is counted as a vote. I have never
understood how someone who does not vote is counted as a ""no"" vote.

An election should be determined by only people who take the time and
effort to actually make the effort to vote how they wish to be
represented.

Thank you again for taking the step to head in this direction.

Again I fully support a YES/NO vote procedure.

Sincerely,

Don R. McBryde

Dal/Nwa FA

1749 N. Wells #324
Chicago, I1 60614



","don mcbryde", "drmcbryde@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Donald B. Brooks Sr

","Donald B. Brooks Sr","DBrooksl6@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Donald G Roberts

","Donald G Roberts","nikkotoby@earthlink.net"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Donald Hatfield

","Donald Hatfield","donhatfield@sbcglobal.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Donald J Steffes

","Donald J Steffes","dj steffes@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Donald Lewis

","Donald Lewis","donaldlewis@verizon.net"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

we need your surport.

Donald Sanders

","Donald Sanders","outatimeds@aol.com"

"Docket Number C-6964, CHANGE THAT RULE!!!","Hello, My name is Donene
Mannion, and I am a flight attendant with the new

Delta. My new Delta employee number is 031312800. I believe that it is
time aviation and railway workers are allowed the same democratic method
used by other general elections in our country. I am IN FAVOR OF THE NMB
VOTING RULES CHANGE, on Docket Number C-6964, so the ""majority of
voters""

can make the decision. U.S. Congress people and Representatives
commenting that they do not want a change are persuaded by corporate
employers and are not representing the employees. Please let the NMB

change the voting rule so the ""For/Against Union"" vote can be won by
the

majority, not voided by the minority. If you wish to contact me, my
email

address is donenemannion@vphone.com.
Thank you for this important change!

Donene Mannion

", "donenemannion@vphone.com", "donenemannion@vphone.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Donna Carter

","Donna Carter","ldonncarter@optonline.net"
"Docket Number C-6964","
RE: CHANGE THAT RULE!!!

Hello, my name is Donna Koranda , and I am a flight attendant with the
new Delta. My new Delta employee number is 066471800. I believe that it
is time aviation and railway workers are allowed the same democratic
method used by other general elections in our country. I am IN FAVOR OF
THE NMB VOTING RULES CHANGE so the ""majority of voters"" can make the
decision. U.S. Congresspeople and Representatives commenting that they
do not want a change are persuaded by corporate employers and are not
representing the employees. Please let the NMB change the voting rule so
the ""For/Against Union"" vote can be won by the majority, not voided by
the minority. If you wish to contact me, my email address is
dkoranda43@msn.com.

Thank you for this long-needed change!
Donna Koranda

","Donna Koranda", "dkoranda43@msn.com"
"Fw: Write the NMB!","

————— Original Message —-----

From: Donna Mattson

Fax: (202) 692-5085.

Mail and Hand Delivery:
National Mediation Board
1301 K Street, NW

Suite 250 East
Washington, DC 20005

Nov. 17th 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board



1301 K Street, NW
Suite 250 East
Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964
Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for taking action to ensure that all railroad and
airline employees will, at last, be able to participate in a fair and
democratic election process to determine the issue of collective
bargaining representation.

The current voting procedures are fundamentally unfair and encourage and
reward employer-run voter suppression campaigns. As the TTD stated in
their petition for this change, ""Nowhere in American democracy - other
than during a union election in the airline and railroad industry - does
an eligible voter wishing to sit out an election have his or her silence
tabulated as a NO vote by virtue of non-participation. Permitting such a
veto-by-silence or inaction obviously sabotages the expressed will of the
voting majority."" It is absolutely wrong for the NMB to undertake to
determine the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management
The corporate playbook is simple: hire union-busting consultants, run
voter suppression campaigns that intimidate employees to keep turnout low
and count on the NMB's outdated rules to help block unionization, by
ensuring that all those who are unable or choose not to participate are
counted as ""no"" votes.

The Board's current election procedure is contrary to the basic
principles of democratic elections in this country, which hold that the
winner of an election is the side that gets the most votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of valid ballots cast will determine the craft or
class representative. A similar system for elections has been the
cornerstone of American democracy for more than 200 years and will work
just as well in airline and railroad union elections.

Respectfully,

Donna Mattson

Northwest/Delta Air Lines

Flight Attendant

", "DONNA MATTSON", "dm 747wings@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in

every other major industry.

This is a reasonable request. Let's make it fair.

Donna Wilson
","Donna Wilson","donnawilson@hawaii.rr.com"

"Proposed Rule Change for Union Representation Elections ", "January 4,
2010

Elizabeth Daugherty, Chair
Harry Hoaglander, Member
Linda Puchala, Member
National Mediation Board
1301 K St., N.w.

Washington DC 20005-7011

Dear National Mediation Board Members,

I strongly support a change in the board’s policy that would allow a
majority of workers who cast ballots to determine the outcome of union
representations elections in the airline and railroad industries. This is
the practice in all other industries. It also is how representation
elections are in held Education Minnesota, the union of 70,000 educators,
which I lead.

The current policy presumes all eligible airline and railroad employees
eligible to vote but don’t do so are against forming a union. That’s an
illogical presumption and patently unfair.



You have heard substantial testimony, including strong support for
changing the policy for authorizing representation to a majority of those
voting. That positive support for change is evident here in Minnesota,
where we know union representation is crucial to sustain the quality of
life for a vibrant middle class.

As you conclude the public comment and move toward a final decision,
please look favorably on the opportunity to extend the rail and airline
workers the same rights all American workers should have.

I look forward to learning in the near future that you have made this
policy change.

Sincerely,

Thomas A. Dooher

President

","Dooher, President.Tom","President.Tom.Dooher@educationminnesota.org"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Doris Johnson

n

,"Doris Johnson", "docco@msn.com"
"Re. Docket No. C-6964","To: The National Mediation Board:



Docket Number C-6964
I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Doris S Svendsen

","Doris S Svendsen", "dsvend@qg.com"

"# C-6964 Change That RULE","Hello, my name is Dorothy Vessey, and I am a
flight attendant with the new Delta. My # is 0530707, I believe that it
is time aviation and the railway workers are allowed the same democratic
method used by other general elections in our country. I am INFAVOR OF
THE NMB VOTING RULES CHANGE Oon docket number C-6964.so the ""majority of
voters"" can make the decision. Thank you

", "Dorothy Schlee","dvschlee@msn.com"

"Docket C-6964","Dear members of the National Mediation Board--

It is my understanding that you are accepting comments on the proposed
voting change for representation elections.

I strongly urge you to adopt the YES/NO vote as the standard for all
elections. In my opinion this is the only fair and democratic way to
conduct the election process.

In the past, a failure to cast a vote has been considered a NO vote
rather than an abstention. This clearly gives an advantage to the NO vote
proponents since the apathy of the person failing to vote is interpreted
in favor of the NO proponents.

Please consider this issue carefully and decide in favor of a true
democratic process.

Sincerely,

Dorothy A. Hagan

New Delta Flight Attendant

", "dorothyhagan", "dorothyhagan@bellsouth.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

I have heard from several Delta co-workers that this rule has been in
place for decades and so, should not be changed. I replied ...""so was
slavery , did that make it right ? No it didn't ... and it took people
who cared, and had a backbone to right the wrong. Let's give the vote to
the "" People"" who are concerned enough to be heard !

Dory L. Baldwin

","Dory L. Baldwin","dare2dreaml995@att.net"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own



electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Kathy Dotson

207 Avalon Lane
Oxford, MS 38655

", "Dotsonkm@aol.com", "Dotsonkm@aol.com"
"Docket Number C-6964","To the members of the National Mediation Board:

I speak in support of the proposed rule making change regarding the
Yes/No ballot issue. I have been a flight attendant for Northwest
Airlines for four decades and do not want my union representation
jeopordized by the patently unfair voting system that has been used in

past elections. Please give us a fair election with only those voting
actually determining whether or not we retain our representation. Please
vote ""for"" the proposed change. Thank you.

Dorothy Malinsky

Northwest Airlines, MSP Purser

dmmalinsky@cs.com

","dotty ","dmalinsky@comcast.net"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

This rule change makes the voting rules much more fair.

Doug Leerssen
","Doug Leerssen","dleerssenl@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Doug Stanley

","Doug Stanley","doug stanley@bellsouth.net"
"Proposed NMB Rule Change for Union Representation Elections","23 Nov 09

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)
Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our



choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Connie Douglas, empl #348661

Delta Airlines, GSP

","Douglas, Connie M","Connie.M.Douglas@delta.com"

"voting changes", "My name is Douglas Hillmer Northwest/Delta. I support
the NMB and the changes they want to make for the voting process. Every
election in this country is done with a majority vote winning the
election. Please give the working men and women of this country a fair
chance and change this 1934 law.

","douglashillmer@sbcglobal.net", "douglashillmer@sbcglobal.net"

"Proposed rules change.","I have been in the airline industry for 31
years. During my tenure I have taken three 10-12% pay cuts to keep my
airline flying. I have also suffered along with my family a bankruptcy
that changed much more than the rules. As you know our contracts never
expire. We work different hours. We have days off that do not coincide
with the rest of business. We scramble to make Dr. appts. etc. And we
do our damndest to be with our families on Holidays. We need to see some
positive change for the hard working people of all of the Airlines in the
USA. I believe you would be hard pressed to find another work group in
all of our great country that is as dedicated as we are. Please see your
way clear to ""even"" the playing field for us. After all, the 75 year
old law was put in place to 75 years ago to keep the country moving. It
has since been exploited by Airlines to keep workers off balance and at a
great disadvantage. Thank you for your consideration.

Regards,



Douglas R Brubaker

NW/DL

", "drb", "djbrubaker@gmail .com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

driss harakat

","driss harakat","drissl963@msn.com"
"Docket # C-6964","Dear NMB,

I am writing to let you know that I am in FULL SUPPORT of the proposed
change for how representational elections are held. In order to conduct a
FAIR election the ballots must be a YES/NO ballot.

Thank you,

David Dudek

Cordova, Tennessee

", "DudekDPQ@aol.com", "DudekDPRaol.com"
"","To: Elizabeth Dougherty, Chairperson
Harry Hoglander,Member

Linda Puchala, Member

National Mediation Board

1301 K Street, NW

Washington , D.C 20005

From: Meribeth Dulick Delta Airlines Flight Attendant
Rw: Proposed NMB Representation Rulemaking -Docket Number C-6964
Dear Ms. Dougherty, Mr. Hogland and Ms. Puchala:

My name is Meribeth Dulick and I am a 29 year pre-merger Northwest Flight
Attendant.

I am writing to express my full support for the proposed NMB rule change
and I commend the NMB Board for taking action to ensure all railroad and



airline employees will now have the opportunity , at last , to be able to
participate in a fair and democratic election process.

The establishment of the Railway Labor Act in 1926 and amended in 1936 to
include airline workers, has been detrimental to workers governed by the
RLA in the 21st century , when it comes to the voting process.

There is no other voting procedure in place that allows for people who do
not vote to be counted as a “No” vote. Can you imagine the impact of
such a procedure if our elected offidials were selected this way? The
President of the United States of America , our Senators and those in
Congress would not be in office if this method of voting were the norm.

I can’t even think what would happen if bills in Congress and the Senate
were passed using the unfair and undemocratic process.

CEOs who are voted in by their Board of Directors would most likely not
be at the helm of their company if the current rule for voting under the
RLA were in place.

Delta Airlines, along with other companies, has a history of encouraging
voter suppression as was witnessed in the past two Delta Flight Attendant
campaigns for a union , where the rule expresses the votes of those who
do not vote, by deceased people, and by people who have left the employ
of company prior to a vote taking place.

The 50% plus 1 rule is archaic and needs to be replaced with a more
democratic way of voting.

With a new rule of Yes or No and the majority wvote ruling, I look
forward to the election on the new Delta airlines property.

I ask that the NMB Board amend the current NMB rules in representational
disputes to provide that the majority of the valid ballots cast determine
the craft or class representative.

Thank you for taking the time to read my letter.

Respectfully,

Meribeth Dulick

52 Ritch Ave W.

Greenwich, Ct 06830

","dul0820@aocl.com", "dul0820@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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wwlswe generic lexapro <http://www.playlist.com/blog/entry/12644389379>
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dupkww

", "dupkww", "margarettnbelcher@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

kbbgve https://launchpad.net/~textorobipanl563 best price levitra jvkxgg
best price levitra <https://launchpad.net/~textorobipanl563> crngjy best
price levitra <https://launchpad.net/~textorobipanl563> gjbona buy>buy
levitra 20 mg <https://launchpad.net/~jpdpegboardfrench> nfcrgp
[urllhttps://launchpad.net/~jpdpegboardfrench[/url] buy levitra 20 mg

dvthrp

", "dvthrp", "jpdpegboardfrench@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Dwight Killion

","Dwight Killion","killion dwight@att.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

<http://ci2s.org/viagura.htm>

dyerfecrecoug

", "dyerfecrecoug", "seepsnums@gmail.com"
"Docket # C-6964","
November 16, 2009

Members of the NMB
Re: Docket # C-6964

We support the recommended change of voting method to count only votes
that are cast yes or no.

Sincerely,

James B. Thompson

Donna Z. Thompson

","dzeet@aol.com","dzeet@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

E. Kay Brooks

","E. Kay Brooks","ekbrooks.wa@netzero.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

earl day

", "earl day","earl.day@nwa.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



With 37 years administrative and sales experience at Trans World Airlines
(TWA) I saw many of the employer abuses repeated over and over again. In
spite of union representation at TWA subsidiaries World Marketing Service
and Getaway vacations a disloyal, deceitful and duplicitous management
did everything to undermi ne IAMAW efforts to gain and keep TWA a viable
carrier. This change in the rules would certainly help maintain a more
fair and balanced employee representation!

Earl Trout

","Earl Trout","ectrout3@verizon.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Earlene Federici

","Earlene Federici", "grandmafed@att.net"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1s the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are



rewarded for suppressing their own employees' participation in
an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's
general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Bruce Earnest
P.0O. Box 1151
Albany, GA 31745

", "earn72@bellsouth.net", "earn72@bellsouth.net"
"Rule Change","Dear NMB Representatives,

My name is Jacob Easter and I am a flight attendant for the new Delta
Airlines. I am a pre-merger Northwest Airlines flight attendant and wish
to participate in a FAIR election at the combined airline. It is a
democratic right as a citizen of this country to vote- and both parties
whether in support or against should have to submit a vote if an opinion
is so strong. One side should not benefit from an unfair advantage as it
is currently setup. I appreciate your consideration in making the right
decision for elections to be held in a fair manner with a ""yes"" or
""no"" only being counted.

Thank you agan,

Jacob Easter
Flight Attendant- Delta Airlines

A

","Easter, Jacob","jeaster@nwaafa.org
"docketnbr C-6964", "November 19, 2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member



Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines



while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

J. David Easton

","Easton, David","David.Easton@delta.com"

Sabrina E. Eaton-Corbitt
Delta Airlines

","EatonCorbitt, Sabrina","Sabrina.EatonCorbitt@delta.com"
"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.



Sincerely,

Eric Genrich

1089 Division St.
Green Bay, WI 54303

", "ecgenrich@yahoo.com", "ecgenrich@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

It is the only fair way to tally votes just as we do for president and
all elected Officials ..Please do the RIGHT THING.....

Ed

", "Ed", "phathog2000@hotmail.com"

"Rules Change To The RLA","Dear Ms. Dougherty, Mr. Hoglander, and Ms.
Puchala .... I write this EMAIL in support of the NMB's proposed rule
change for voting under the RLA. I urge you with every fiber of my being
to allow this change if it is within your power and jurisdiction.

The current procedure for voting is both undemocratic and unfair, it
creates an advantage for the employer. It would be criminal to assume
that just because a person is either ignorant to the issues, lazy, or
just plain to apathetic to cast a vote, that their vote is counted
anyway. That type of voting practice is not allowed anywhere else in our
society and it shouldn't be here either.

Fact, WITHOUT A MIDDLE CLASS DEMOCRACY FAILS, history and time have
proven this. The aristocracy is back in our country as evidenced in the
ever growing divide between corporate executives and the common laborer.
The middle class is slowly but oh so surely being eliminated and it is
about time that the government do 'SOMETHING' about it when it can. Well
it can, the time is now and it is in your hands.

If we all desire to once again be successful as a country and I believe
we all do, that 'SOMETHING' can for starters be you the NMB allowing the
changes to the RLA you are now contemplating. Let the voting rules
change to the RLA become reality. Please allow me and many other



overworked, over taxed, middle class Americans regain a foothold in our
communities and workplaces. Thank You & Regards! ... (Ed)

Ed Coleman
ecoleman@utah.gov
(801) 538-6985 work
(801) 309-0455 cell

","Ed Coleman","ecoleman@utah.gov"
"Proposed NMB Rule Change For Union Representation Elections","Dear NMB
Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for myself as a retiree
and airlines for 75 years and were written to ensure unions have the
support of the majority of employees.

A small group voting in a union would equate to the tail wagging the dog.
I have enjoyed a salary and benefits that were well above any union scale
during my 29+ year tenure at Delta. Employees at other airlines had lower
salary/benefits and still had to contribute to their union.

Thank you for your consideration.

Sincerely,

Ed Czubek
Grafton, Ohio 44044
(Delta Air Lines - Retired)

","Ed Czubek", "edczubek@glwb.net"
"docket 6964","To whom it may concern



I am writing to express my support for the new voting process at the NMB
as that's the Democratic process. A fail to vote shouldn't be considered
a ""no"" vote. Everyone should have to vote whether it is yes or no.

also I feel that my company is steering the flt attd group as they don't
feel that its in the best judgement to change the voting process. I do
agree with the company that if the voting process is changed to elect a
union, then it should be changed to get rid of a union as well.

sincerely

Tim Augustyn

delta flt attd

LAX

", "Eddevyl@aol.com", "Eddevyl@aol.com"

"Changing the rules","Please help the downtrodden airline workers of
America and change the voting rules for union elections. The only FAIR
way to vote is to count only the votes that are cast.

Thanks very much,
Aloha,

Marlene Lomas

former Northwest Airlines Customer Service Agent

now with Delta Airlines

", "eddie", "eddiesurfer@hawaii.rr.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Eden

","Eden", "paradisewild3@hotmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

please do whats right and fair

edward gawronski IAM member

", "edward gawronski IAM member","edandkimg@comcast.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Fair is fair............

Edward J Bradley IAM LL 831 (Retired)

","Edward J Bradley IAM LL 831 (Retired)", "bradleydd@sbcglobal.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

All we are asking for is a chance, no more threats by employers, no more
harassment just a little respect by our employers and the Government

Edward J Loftus

","Edward J Loftus", "maddogwri@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Edward Manhart

", "Edward Manhart", "emanhart@iamaw.org"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Just make it fair for the middle class workers. The middle class or

workers of America need a break and deserve a fair vote.

Edward N. Delaporte Jr.



","Edward N. Delaporte Jr.","edelaporte@iamaw.org"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Edward. Bradley

", "Edward. Bradley", "bradleydd@sbcglobal.net"

" (Docket No. C-6964) ","Elizabeth Dougherty, Chair
Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.



The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Edward Scott Bahmer

Purser/Flight Attendant

Northwest Airlines, Inc.

Employee Number 205965

", "EdwardBahmer@aol.com", "EdwardBahmer@aol.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

we need this change to happen. We the delta airlines employees want a
democratic election that we can trust. Not an election that delta
executive are going to tell us to ""rip it"" or anything to that effect.
NMB you have the power now make it happen. thx in advance edwin feliu
president local lodge 2763 representing the pre-merger nwa employees

Edwin Feliu



","Edwin Feliu","edwin.feliu@hotmail.com"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1s the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Edward Sturcken
706 Rye Hill Rd
Evans, GA 30809

", "efsturcken@knology.net", "efsturcken@knology.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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ehbdpd

", "ehbdpd", "upturnbrittjv@gmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights

and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Eileen E Sadowski



","Eileen E Sadowski", "eesadowski@hawaii.rr.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Eileen Sullivan Alber

","Eileen Sullivan Alber","msibt@aol.com"
"Docket# C6964","Please support the proposed rule change for air and rail
workers!

Thank you!

", "eisenhuth@comcast.net", "eisenhuth@comcast.net"

"Re: Docket 6964","I am absolutely IN FAVOR OF the proposed VOTING
PROCEDURE CHANGE Docket 6964

Thank you for attending to this long overdue matter.

EJ Stapleton
11406 Pyreneese Drive
Austin, TX 78759

http://www.ejstapleton.com
","ejl@ejstapleton.com","ej@ejstapleton.com"
"docket number C-6964 (change the rule)","

Hello,my name is Elizabeth Cassidy, and I am a flight attendant with
the new Delta airlines. My new employee # is 038519400. Please vote to
allow us the right to be heard democratically like all the other
elections held in America. I am in favor of the NMB voting rules change
on docket C-6964. Let the majority off votes made make the decision. This
is such an important change-please let us be heard. I f you would like to
contact me with any questions I can be reached at ejcassidy@charter.net.

Thank You

Elizabeth Cassidy

","ejcassidy@charter.net", "ejcassidy@charter.net"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.
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", "ekogyv", "petersnecumesl489@gmail.com"
"Proposed NMB Representation Rulemaking Docket # C 6964","Dear NMB
Members,

As a flight attendant for NW/Delta Airlines, I'm looking forward to the
Board ensuring that we have a democratic electoral process in our next
election. The process that is currently used is completely unfair and
undemocratic. It's incredible to think that not voting is counted as a
NO vote. This system makes it easy for the company to tell flight
attendants NOT to vote and gives them an unfair advantage. Results from
an election under this process don't accurately reflect the feelings of
the majority of those voting. How can this be considered democratic?

Please amend the current NMB rules to give us a fair election.
Thank you.
Sincerely,

Elaine Ford
Northwest/Delta flight attendant

","elaine","elaineford@cox.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964



I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Elaine Poland

","Elaine Poland","epoland@iamaw.org"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Please do away with this obsolete, unfair stipulation regarding election
rules for airline and rail workers to obtain lawful union representation.
This is not a privilege, just a fair-minded approach. Thank you, Elaine
Powell

Elaine Powell

","Elaine Powell", "epowell45@comcast.net"

"Proposed rule change of union vote in","To Whom it may concern, I am
writing you to let known my disgust in the fact that you are actually
considering the unions petition to change the way they are voted in. As a
Delta Airlines Employee, this petition can have a direct impact on my
career. I am not particularly for or against a union, but I Do Not like
the thought of the few deciding for the many. If a union wants to
represent the workers at Delta Air Lines, Inc. then let it be a majority
rule. If my peers and companions decide to elect in a union then I’'m fine
with that, as long as the majority of the workers want it. Please decide



in the favor of the majority rule. It’s worked for along time Thank you,
Russ Elek

","Elek, Russ","Russ.Elek@delta.com"
"AFA voting Delta Flight Attendants","Please allow Delta Flight
Attendants to have a yes no vote for our up coming election.

Thank you,
Elizabeth Farmer Delta Flight Attendant

","Elizabeth Farmer","elizabeth.farmer@ymail.com"

"Docket C-6964","I write to register my strong opposition to the change
that the National Mediation Board has presented in voting for union
representation.

While many feel it is undemocratic to count a non-vote as a no vote, they
are incorrect. Apathy is a strong indictation that folks are
uncomfortable with any change that a vote represents. Considering the
atmosphere that organized labor creates, the fear of reprisals can be a
strong motivator also to not take action. While companies are strongly
policed against any non-union activities, unionization proponents go
unpoliced in their activities. Harassment during unionization pushes are
legion and can mold behavior strongly. A non-vote is a clear message
that the union representation is not a choice that someone sees as a
positive change.

Consider any other crime against an individual. When someone has a
weapon to someone's head, because the victim says nothing is not approval
of the crime. Unions clearly are anti-individual. Unions wish to force
their decisions on individuals that do not wish their representation or
that did not elect their representation. While some states do recognize
that individuals do have the right to refuse representation, others do
not. A 'majority' forcing others into anything, including a union, is

not democracy. It is just a mob ruling. Clearly, those that vote no and
those that don't vote lose their representation as now a minority of
their fellows will dictate the terms of their labors. Those individuals

lose a portion of their rights in a free market as do new entrants into
that labor pool as the union creates new barriers to employment.

Therefore, a non-vote is a clear message and should continue to be
counted as a no vote. Those that stand in silience can speak as loudly
as those that shout.

George S. Ellis

","Ellis, George","George.Ellis@delta.com"
"Docket number C-6964","Hello,

Please accept my vote in support of voting rights for airline
workers we just ask got the same voting rights as workers in other
industries.



I beliive that everyone should vote and alll votes should be counted.
A no vote is not a vote at all and should not be credited as such.

Thank you for your consideration of this matter.

Elmore Patrick

Northwest / Delta Airlines

SFO Airport

Patricks iPhone

", "Elmorept", "elmorep9@gmail.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

In no way could i have ever imagined that by not voting i was still
voting. I do not want anyone making my decisions for me and would like
the rule changed. I do not think it is fare that votes that have not been
made by individuals are being counted for your sake. it is unfair to all
the people that do vote.

elsa vitorino

","elsa vitorino","elsavitor@yahoo.com"
"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than



fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

eddie mcb ride

p o box 334
savannah, GA 31402

", "emcbride@ilal4l4d.com", "emcbride@ilal4l4.com"
"Proposed NMB Rule Change","Dec. 10, 2009

Elizabeth Dougherty, Chair
Harry Hoglander, Member
Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Proposed NMB Rule Change For Union Representation Elections
(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions



call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice. It'’s
not fair or democratic to make it easier to vote a union in, and then not
allow us an equal way to change our minds. That’s a bit two-faced.

The unions say there is a process to become non-union, but I understand,
and the facts show, it is so complicated it is Jjust about impossible to
do in a large group such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out, and discriminated against, by this
delay and left waiting in limbo. We deserve to have representation issues
resolved and behind us. AirTran just had an election under the current
rules a week or so ago, and Compass Airlines a month ago.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked fantastically well for
employees, unions and airlines for 75 years and were written to ensure
unions have the support of a true majority of employees in the respective
craft. We want to continue to make the important, long-term decision
about representation through a process that is run in a prompt,
consistent and fair way.

Sincerely,

Emma Carter-Williams
ecwilliams23@excite.com
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<http://tagline.excite.com/c?cp= gWT3fbO-
YOM2hvyPJTDBgAAKZSEL9 r 1Dbmb OHMNWP8HWKOAAYAAAAAAAAAAAAAAAAAAADNAAAAAAAAAA
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", "Emma Lee Carter-Williams","ecwilliams23@excite.com"
"WOW!","I am an African American liberal Barack Obama supporter, but I am
opposed to this rule change and the way its being done. It is clear that
this is a assault on Delta Airlines and it is unbelieveable that a rule
this important can be changed by two former northwest union empolyees.
This reaks of corruption.

Thank You, Erick Moton
", "emoton3@gatech.edu", "emoton3@gatech.edu"



"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Buy elavil. <http://buy-elavil.bravehost.com> Low price... http://buy-
elavil.bravehost.com

Enhadlona

", "Enhadlona","lomclourimopy@mail.ru"
"Proposed NMB Representation Rulemaking", "Dear NMB,

I am writing to you today to urge you not to adopt the proposed change in
voting rules that are currently being considered by the board. The
current voting rules have been applied and used consistently for over 75
years and in particular to the airline industry the rules have been
applied in several elections this current year. I am appalled that on
the verge of the largest election ever for the NMB in consideration of
the Delta Air Lines/Northwest Airlines merger that the board is
considering making this change when elections have already been carried
out at other airlines this year using the current rules. A union has
always been for a voice of inclusion into the representation process
therefore the current rules of voting yes echo the wishes of the people
wishing to be covered under collective bargaining. As an employee of
Delta Air Lines our company has gone through great strides to protect our
people and as we just surpassed the one year anniversary of our merger we
have shown significant benefits to consumers, communities, employees and
all stakeholders that this is a successful merger. The proposed change
in the rules and steps being taken by the AFA-CWA union are creating
significant delays for our company to see the full success of our merger.

I urge the NMB NOT to change the proposed voting rules for representation
and to continue with the current voting procedures that have been in
place for over 75 years. Furthermore I urge the NMB to encourage the
AFA-CWA to proceed with the representation election at Delta Air Lines so



that labor issues at Delta can be settled and employees can move forward
as our company becomes one great airline.

Sincerely,
Eric Schoenbaum

1607 S West Temple
Salt Lake City, UT 84115
801-485-8889

utaheric@msn.com

", "Eric", "utaheric@msn.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

eric besvold

", "eric besvold","eric.besvold@delta.com"

"AFA BIAS","Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections



(Docket No. C-6964)
Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections. I'm also not thrilled that one of your members is a former AFA
President - a little biased maybe with your ability to make a ruling?

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be
dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions
call a more ""democratic"" process, they must include an equal
opportunity for employees to petition to become non-union if that is our
choice. It’s not fair or democratic to make it easier to vote a union in,
and then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way. If a union is wanted within a
workgroup then there should be no problem with the current rules. It only
seems like people want to change the rules in order to make it easier for
unions, and that is wvery troubling.

Sincerely,

Eric Cockhill

","Eric Cockhill","hitchcockhill@mac.com"

"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights

and have created an unfair obstacle for air and rail workers seeking
lawful union representation.



Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Only the people that care enough to vote should be able to decide our
fate.

Eric Fritschel

","Eric Fritschel","efritschel@msn.com"
"Changing of the voting process for Delta Air Lines Flight
Attendant", "Dear Sir,

My name is David Hereford 1933 Mercer Ave. College Park, GA 30337 and as
a Flight Attendant for the past 14 years at Delta Air Lines I ask of you
not to change the voting process. The same voting process has been in
place for decade's. Now that the AFA thinks they can not win the
election they want to change the rules.

Just last month USA 3000 had a vote and the process was not changed for
there Flight Attendant's. So I ask why change the voting process for
Delta Air Lines?

I ask you once again, please do rule to change the voting process for the
AFA so that I can work for a union free company.

Thanks,

David R. Hereford II

","Eric Schoenbaum","eric schoenbaum@msn.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.



It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Eric Waller

","Eric Waller", "yamahauler95@yahoo.com"
"Docket Number C-6964","

members of the National Mediation Board

Dear members of the National Mediation Board,

I strongly support the Board's proposed union representation
election rule change. It is completely inconsistent with
American democratic processes and traditions for non-voters to
be counted as no votes.

A majority of votes cast is how other union representation
elections are determined and in this day and age there is no
good reason why Railway Labor Act elections aren't determined
the same way.

Sincerely,

Eric Robson

643 E Johnson St
Apt 2

Madison, WI 53703

", "eric.robson@hotmail.com","eric.robson@hotmail.com"
"Fwd: Re: Delta FAs Offer Earlier Election","Why am I getting this in my
email at home? I don't want Delta sending me this

Date: Wed, 11 Nov 2009 19:22:54 -0800

From: <erielmj33@cox.net>

To: notice-reply-gb37nx74y7d768x7@unionvoice.org

Subject: Re: Delta FAs Offer Earlier Election

Cc: World Class Delta Flight Attendants <communications@deltaafa.org>

No way!

vV VVYVVYVVYVYV

-—--- World Class Delta Flight Attendants <communications@deltaafa.org>
wrote:
Dear LARRY L,

\

>
> In response to Delta executives' repeated statement that our

> request for fair election rules is ""stalling"" or in some way
> 'holding up' the merger of Delta Air Lines and Northwest

> Airlines, we have sent the attached letter, extending an
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opportunity for a election to take place immediately.

If the comments made by Richard Anderson and Joanne Smith are
truly motivated by a concern for the merger, we anticipate they
will accept our offer and we can move forward without delay. On
the other hand, if their expressed concerns for our merger
timeline are merely a pretext for their opposition to us having
a fair and truly democratic election, that motive should be
illustrated by their response.

The current NMB rules are undemocratic and unfair, and even the
Board has acknowledged this in its call for new rulemaking. For
more information, please see our new video on our YouTube
channel, http://www.youtube.com/watch?v=3Gmqy7LEwWbQ

This is the opportunity we've been waiting for - a democratic
vote. We urge everyone to get involved, to make our voices
heard. Delta AFA is all of us, and we must trust each other to
improve our careers. You'll be hearing more as the vote nears.
Please check your email and speak up!

-Delta AFA Campaign Coordinating Committee (C3)

Marianne Bicksler, Delta Air Lines
John Jablonski, Delta Air Lines
Paul Tanner, Delta Air Lines

Angela Winningham, Delta Air Lines
Rebecca Collier, Northwest Airlines
Sherry Eubanks, Northwest Airlines
Susan Squiers, Northwest Airlines
Rich Stone, Northwest Airlines

Visit the web address below to tell your friends about this.

http://www.unionvoice.org/join-

forward.html?domain=delta nw&r=£7I1dU4Ygbk g

>

VVVVVVVVYVVVYVYVYVYVYVYV
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If you received this message from a friend, you can sign up for
Delta-Northwest Flight Attendants E-News at:

http://www.unionvoice.org/delta nw/join.html?r=£7IdU4Ygbk gE

This message was sent to erielmj33@cox.net. To modify your email
communication preferences or update your personal profile, visit
your subscription management page at:

http://www.unionvoice.org/delta nw/smp.tcl?nkey=gb37nx74y7d768x7&
To stop ALL email from Delta-Northwest Flight Attendants E-News,

reply via email with ""remove or unsubscribe in the subject
line, or use the following link:

nmn



> >

> > http://www.unionvoice.org/delta nw/remove-domain-
direct.tcl?ctx=centeré&nkey=gb37nx74y7d768x7&

>
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Click on the link below for more information

from your union, online activism and benefits.

http://www.unionvoice.org/
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,"erielmj33@cox.net","erielmj33@cox.net"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.
The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Erik Norris

","Erik Norris","erikleel218@sbcglobal.net"
"In Support Of Rule Change","To Whom It May Concern,

I am in support of the rule change to discontinue the practice of
counting non-votes as ‘no’ votes. Let yes be yes and no be no and make no
presumption as to the unknown. It is only fair.

Sincerely and with best wishes,
Dave Ninehouser
145 Henderson Street

Pittsburgh, Pa. 15212



","Erin Gill","egill@aclupgh.org"
"Docket 3- C-6964","Date: November 23, 2009

Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by virtue of non-participation. Permitting such a veto-by-
silence or inaction



obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of

valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Respectfuly,
A. Erin Keen-Hansil

Delta F/A

Windows 7: It works the way you want. Learn more.
<http://www.microsoft.com/Windows/windows-
7/default.aspx?0cid=PID24727::T:WLMTAGL:ON:WL:en-
US:WWL WIN evergreen:112009v2>

","Erin Keen-Hansil","deltafaOl@hotmail.com"



"Voting Rights for the 21st Century","

Member Linda Puchala

Dear Member Puchala,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as 1is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Erin McKee

1106 short river Ct.
Mt Pleasant, SC 29464

","erinm776@gmail.com", "erinm776@gmail.com"
"Support Of The Voting Change","

I am a NorthwestAirlines Flight Attendant. I am writing to let you
know that I am in full support of the NMB's proposed change for how
Representational Elections are held under the Railway Labor Act.



I cannot emphasize enough how important this proposed voting change
is to the workforce of the industries under the RLA. Especially to the
employees at Delta Airlines who are facing two large representational
elections in our near future, against a company that is known for their
relentless and ruthless tactics against our organizing efforts. Please
instate this voting rule change as soon as possible and set those of us
under the RLA free of this archaic restraint.

Ernie Tina

Northwest Airlines F/A Los Angeles Base

4 st. Elizabeth

Laguna Niguel, Ca. 92677

","Ernesto L Tina","ernietina@sbcglobal.net"
"Voting Rights for the 21st Century","

Member Harry Hoglander

Dear Member Hoglander,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

nmn

Sincerely,
Ernest Pursley



34 Wildflower Dr.
Ringgold, GA 30736

", "eugenep@charter.net", "eugenep@charter.net"
"Docket Number C-6964","

My name is Eunice DePinto and I am a Delta Airlines flight attendant.
I'm writing in favor of the proposed change to the representation
voting rule. I support a Yes/No ballot. I will be participating in
the upcoming representation election for Delta flight attendants and
support a fair and democratic voting process. Thank you.

", "Eunnivac@aol.com", "Eunnivac@aol.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Eva Duncan

","Eva Duncan", "msevaduncan50@aol.com"

"""Change In Voting Procedures By NMB.""","To Whom It May Concern: My
name is Edward R. Williams and I have been a Flight Attendant for Delta
Air Lines for 22 years. Under the previous voting procedures where a
""non vote"" was counted as a ""no vote,"" the flight attendant group at
Delta was subjected to a voter suppression drive by Delta Management. In
2001, Delta management implored employees to ""Give It A Rip,"" to
destroy their ballots and ballot instructions. Pamphlets were sent to our
homes, signs were placed throughout the employee work areas,anti union
videos played throughout the work areas, and supervisors visited flight
briefing rooms conveying the mantra ""Give It A Rip."" In 2008, in our
second attempt at representation, Delta continued its voter suppression
drive by adding to its previous campaign""Give It A Rip; Don't Click,
Don't Call."" Flight attendants for the 2008 election were now able to
vote via computer or phone so the company added the additional verbiage
to suppress the vote. Moreover, anti union DVD's were sent to each flight
attendant home and activists were prevented from canvassing in the
employee lounge. I believe that the only way to ensure a fair, democratic
vote is to level the playing field with a democratic ""up or down"" vote.



This will ensure that Delta Management will not interfere with the right
of employees to resolve representational issues. This vote is amongst the
flight attendant group; not management. It is my hope that the National
Mediation Board will uphold its decision for a more democratic voting
method--the ""yes or no ballot""--and protect the rights of Delta Air
Lines Flight Attendants to have a fair representational election.
Sincerely, Edward R. Williams Flight Attendant emply.#911934
","EWilli4983@acl.com","EWilli4983Q@aol.com"

"DOCUMENT NUMBER C-6964","I am in favor for the vote change to the
Yes/no vote. This is the only fair way to vote. Please help us to change
this so we will be able to have a fair election.

Thank you,

Casey Jones

NWA F/A LAX

","FA747DLQaol.com","FA747DLRaol.com"

"Proposed NMB Rule Change For Union Representation Elections (Docket No.
C-6964)", "November 19, 2009

Elizabeth Dougherty, Chair

Harry Hoglander, Member

Linda Puchala, Member

National Mediation Board

1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:



I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines
while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

James Falcione

", "Falcione, James","390088@delta.com"
"Docket Number C-6964", "November 22, 2009



Elizabeth Dougherty, Chairman
Harry Hoglander, Member

Linda Puchala, Member
National Mediation Board

1301 K Street, NW

Suite 250 East

Washington, DC 20005

Re: Proposed NMB Representation Rulemaking - Docket Number C-6964

Dear NMB Members,

I am writing to express my full support for this proposed change, and I
commend the Board for

taking action to ensure that all railroad and airline employees will, at
last, be able to participate

in a fair and democratic election process to determine the issue of
collective bargaining

representation.

As the TTD stated in their petition for this change, “The current voting
procedures are

fundamentally unfair and encourage and reward employer-run voter
suppression campaigns

Nowhere in American democracy - other than during a union election in the
airline and railroad

industry - does an eligible voter wishing to sit out an election have his
or her silence tabulated

as a NO vote by wvirtue of non-participation. Permitting such a veto-by-
silence or inaction

obviously sabotages the expressed will of the voting majority.” It is
inconceivable that anyone

would presume to decide the will of a non-voter.

The current, antiquated, rules provide an unfair advantage to management.
The corporate

playbook is simple: hire union-busting consultants, run voter suppression
campaigns that

intimidate employees to keep turnout low and count on the NMB's outdated
rules to help block

unionization, by ensuring that all those who are unable or choose not to
participate are counted

as ""no"" votes.

The Board’s current election procedure is contrary to the basic
principles of democratic

elections in this country, which hold that the winner of an election is
the side that gets the most

votes.

Please amend the current NMB rules in representational disputes to
provide that a majority of



valid ballots cast will determine the craft or class representative. A
similar system for elections

has been the cornerstone of American democracy for more than 200 years
and will work just as

well in airline and railroad union elections.

Respectfully,

Monica D. Burke

Delta FA - LAX Based

", "famdburke@aol.com", "famdburke@aol.com"
"Voting Rights for the 21st Century","

Chair Elizabeth Dougherty
DC

Dear Chair Dougherty,

I write to register my strong support for a change in the

National Mediation Board's (""NMB"") policy to allow a majority of
workers who cast ballots to determine the outcome of union
representation elections in the airline and railroad industries

as is the case in all other industries. The NMB is alone among
governmental agencies in requiring that a union obtain a

majority vote of all those employed in a system-wide craft or
class of an airline or railroad in order to win union
representation. Thus, under the current rule, if fewer than

fifty percent of the workforce participates in the election,
non-voters are counted as ""no votes"" and union representation is
lost regardless of the number of employees who actually voted in
favor of the union. Thus, airline and railroad management are
rewarded for suppressing their own employees' participation in

an NMB-sponsored election. This is unfair and stands in contrast
to the rules applied in our democratic system in America's

general elections where a majority of votes cast determine the
outcome regardless of the number of voters that participated in
the election.

The NMB's policy first applied in 1934, more than seven decades
ago, which may have been born of concerns concerning
communications with employees in distant locations, is no longer
valid in the modem era. With today's multiple means of
electronic and telephonic communications, and the NMB's own
electronic voting system, a ""super majority"" vote is no longer
necessary to insure broad participation and the Board's policy
should be updated to become more democratic in meeting the needs
and realities of the 21st Century.

Sincerely,

Alan Kindree

2645 Pilgrim Mill Circle
Cumming, GA 30041



", "fast@wavetheusaflag.com", "fast@wavetheusaflag.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

The old way is WRONG and I don 't know why it s been left to go on for
this long. Anywhere in america, when there is something that is need to
be dicided by a vote, the only vote that counts are the one’s bieng
submitted. How can a process decide,If I dont vote, its a no vote. How do
you know I wanted to vote no If I never voted. Its un-AMERICAN and Its
WRONG.

Fatongia Siale

","Fatongia Siale","siale@tx.rr.com"

"Docket Number C-6964","I support a fair election process..
We need your help..

Thank you...

","Fausto Garrido","fausto garrido@yahoo.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.



Fay Selsing

","Fay Selsing","fayselsing@hotmail.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Fernando Fernandez

", "Fernando Fernandez","ffernandez@crye-leike.com"
"Re: docket number C-6964","
To the Members of the National Mediation Board:

I am a Delta Air Lines Flight Attendant. I am in full support
of the NMB's proposed rule change in how Representational
Elections are held under the Railway Labor Act to a more
democratic YES/NO voting process.

Currently, only those employees who fall under the Railway
Labor Act are subject to elections where all votes start off
as ""no"" votes, where those who choose to sit out an election
and not vote are counted as ""no"" votes. This is not only
undemocratic, but it gives companies an unfair advantage with
which to fight the unionization effort. In past elections,
this has worked to the detriment of the workers' efforts to
organize.

Please change this voting rule as soon as possible and allow
those governed by the Railway Labor Act to finally have fair
and democratic union representation elections.

Thank you,

Fernando Massaro

", "Fernando Massaro", "fernando@wildhack.com"
"NMB Rule Change","Elizabeth Dougherty, Chair

Harry Hoglander, Member



Linda Puchala, Member
National Mediation Board
1301 K Street N.W.

Suite 250 East

Washington, D.C. 20005-7011

Re: Proposed NMB Rule Change For Union Representation Elections

(Docket No. C-6964)

Dear NMB Members:

I am writing to express my objection to the National Mediation Board’s
proposal to change the long-standing voting rules for representation
elections.

The proposed rule change would allow a union to be voted in by a small
fraction of employees, so the fate of an entire workgroup could be

dictated by the decision of a few. I am most concerned that under this
proposal, once a union has been voted in, it might never have to stand
for re-election. If the election rules are changed to what the unions

call a more “democratic” process, they must include an equal opportunity
for employees to petition to become non-union if that is our choice.
It’s not fair or democratic to make it easier to vote a union in, and
then not allow us an equal way to change our minds.

The unions say there is a process to become non-union, but I understand
it is so complicated it is just about impossible to do in a large group
such as ours.

Additionally, the IAM and AFA recently withdrew their filings for
representation elections at Delta, more than a year after our merger took
place. The timing between the NMB’s proposed rule change and the
withdrawals by the IAM and AFA are cause for concern. There is no good
reason why union elections continued to move forward at other airlines



while Delta employees are singled out for delay and left waiting in
limbo. We deserve to have representation issues resolved and behind us.

I strongly urge you to reconsider the proposed rule change. The long-
standing majority voting rules have worked well for employees, unions and
airlines for 75 years and were written to ensure unions have the support
of the majority of employees. We want to continue to make the important,
long-term decision about representation through a process that is run in
a prompt, consistent and fair way.

Sincerely,

Brenda L. Fischer

","Fischer, Brenda L","brenda.fischer@delta.com"
"Re. Docket No. C-6964","To: The National Mediation Board:
Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.

The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstacle for air and rail workers seeking
lawful union representation.

Representation elections for airline and railroad workers should be
decided by a majority of employees voting, just like every other election
in America today.

It is time to give aviation and railroad workers the same voting rights
and the same opportunities to have a union that are enjoyed by workers in
every other major industry.

Florence Vincelia Ward

","Florence Vincelia Ward","vinceliaw@yahoo.com"

"Re. Docket No. C-6964","To: The National Mediation Board:

Docket Number C-6964

I am writing to support the NMB's proposed change to NMB Election Rules.



The current rules have been manipulated for years to deny workers' rights
and have created an unfair obstac