Timothy W. Gorman
174 Talmadge Hill Road W.
Waverly, NY 14892
(607) 565-7063 - office
(607) 738-6758 - cell
Tgormanl74@aol.com

Occupation: Arbitrator, Mediator

Experience: Arbitrator and mediator with extensive experience in the field of labor-
management relations. Panel arbitrator in labor-management disputes for the American
Arbitration Association, the Federal Mediation and Conciliation Service, The National Mediation
Board, the New York State Public Employment Relations Board (NYSPERB), the New York
State Employment Relations Board (NYSERB), Cornell University School of Industrial and
Labor Relations ADR Services, and the Pennsylvania Bureau of Mediation.

Also has widespread experience in contract and grievance mediation. Has personally mediated
over 100 labor-management disputes involving a large variety of industries and issues. Certified
authority on the Americans with Disabilities Act and its application in unionized work places.

Issues: Arbitrability, bonus pay, contract interpretation, discipline and discharge, employee
accidents, employee theft, failure to obtain or maintain proper licenses, healthcare benefits,
holiday pay, insubordination, layoffs, negligence, promotions, recalls, seniority, subcontracting
work, unsatisfactory performance, untimely discipline, untimely remittance of benefit
contributions, vacation pay, violation of work rules, wage issues, work schedules, workplace
violence.

Industries: Bakery, beverage, building products, cement, construction, food
manufacturing/processing/service, health  care, hotel/motel, hospital/nursing  home,
manufacturing, packaging, restaurant, stone/quarry, townships and local government,
transportation, trucking and storage, utilities.

Work History: Arbitrator and Mediator, Self-employed, 1999-present; Consultant,
University of the State of New York/Office of Vocational and Educational Services for
Individuals with Disabilities (VESID), 1990-present; Consultant, International Brotherhood of
Teamsters, 1992-99,

Education: Alfred University (BS, Business Administration-1979);
State University of New York (MA, Labor and Policy Studies-1999).

Professional Associations: Federal Mediation and Conciliation Service; New York State
Employment Relations Board; Comell University School of Industrial and Labor Relations ADR
Arbitration and Mediation Program; New York State Public Employment Relations Board;
Pennsylvania Bureau of Mediation; Labor and Employment Relations Association; Association
for Conflict Resolution (President 2007-2008); New York State Dispute Resolution Association.

Compensation : $1000 Per Day, cancellation fee: $1000.00 if less than fourteen (14) calendar
days' notice. Usual and customary expenses apply.
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