CHARLES P. FISCHBACH, ESQ. FM(CS-2723

Email: cpiiechbuch o count com

Present Occupation: Arbitrator and Mediator
Ombudsman. Termunal Railroad Association of St Louis

First Business Address:

1122 North Clark Street

Suite 2303

Chicago. 1L 60610-2866

Phone: (312)664-3415 Fax: (312)943-2339

PROFESSIONAL AFFILIATIONS:
American Bar Association Labor and Employvment Relations Association

Association of the State Bar of Wisconsin National Association of Railroad Referces
Fellow. The College of Labor & Emplovment Lawvers

EDUCATION:

JO Law University of Wisconsin Law School. 1967
MA Political Science & Labor Relations Rutgers Unmiversity. The Graduate School. 1962
BS Political Science & History University of Wisconsin - Madison. 1960

CERTIFICATIONS: Law Wisconsin 1967
United States Supreme Court 1974

ARBITRATION/LABOR RELATIONS EXPERIENCE:

1985-Present: Arbitrator and Mediator. Arbatrates labor cases for FMCS. NMB._ state/local agencies. Also
arbitrates emploviment disputes involving wrongful discharge. sexual harassment/hostile work environment
and statutory claims under Title VI of the Civil Rights Act and Americans with Disabilities Act. 1977-1984:
Director of Labor Relations and Personnel. Chief Labor Relations Officer and Special Labor Counsel.
Chicago. Rock Island and Pacific Railroad Company. [972-1974: Exccutive Director. Classified Municipal
Emplovees Association of Baltimore Citv. 1970: Special Assistant to Executive Officer. Labor Relations and
Personnel. New York City Transit Authoritv. 1967-1972; Attorney at Law and Labor Relations Consultant.
New York and Wisconsin, As a chief negotiator in private and public sector labor relations. negotiated and
administered over 150 major labor contracts: directed the process of disciphine admunstration and the
disposition of grievances and dispute resolution mvolving mediation. arbitraton. aivil service and prevailing
ratc of pav proceedings. Participated in labor hitigation and statutory complaints before courts and agencics.
2003 to present: Commissioner. Board of Commussioners of the Chicago Comnussion on Human Relations.

INDUSTRIES:

Acrospace: airlines: automotive: beverage: building products: cement: chenircals: communications:
construction: education: clectrical equipment/apphance: electronics: food manufacturing/processing/service):
foundry: furmture: gramm mill: hotels/motels/casinos: hospttals/mursing home: iron: machinery: maritime;
mietal fabrication: office workers/clerical: packaging: plastics: police and fire: railroads: restaurants: retail
stores: rubber/tire: steel: stone/quarrv: transportation: trucking/storage

ISSUES:

Affirmative Action: Absenteetsm: Arbitrability. Bargaming Unit Work. Conduct (Off-Dutv/Personal):
Discipline (Non-Discharge): Disciplme (Discharge): Age Discrimination: Disability Discrimmation: Race
Discrimination: Sex Diserimination: Drug/Alcohol Offenscs: Bonus: Holidavs: Insurance: Leave: Vacation:
Grievance Mediation: Health/Hospitahization: Hirmg Practices: Job Performance: Job Posting/Bidding:



CHARLES P. FISCHBACH, ESQ. FM(CS-2723

Junisdictional Dispute: Lavoffs/Bumping/Recall, Management Rights: Official Time: Past Practices: Pension
and Welfare Plans: Promotion: Safety/Health Conditions: Seniority: Sexual Harassment: Subcontracting/
Contracting Out: Tenure/Reappointment: Union Sceurity: Cost-of-Living Pav. Holiday Pav: Incentive Payv:
Job Classification & Rates: Merit Pav: Overtime Pav: Severance Pav: Vacation Pav: Work Hours/Schedules/
Assignments: Working Conditions/Work Orders: Violence or Threats.

PERMANENT PANELS:

United Arhines/IAMAW Svstem Board of Adjusiment: Hervzog Transit Services/TWU Local 2013

American Eagle/Awr Line Pilots Association Sysiem Board of Adjustment

CSX Transportation. Inc.. Norfolk Southern Corp.: Burlington Northern Santa Fe Raihwvay Co.: National

Ratlroad Adjustment Board.

ARBITRATION ROSTERS:

Federal Mediation and Concihiation Service: Natonal Mediation Board: 1L State Board of Education: [L
State Labor Relations Board: IL Educational Labor Relations Board: Hhnois State Universities Civil Service
Merit Board: Hhnois State Universitics Civil Service Ment Board: ADR Svstems of America: National
Arbitration and Mediation. Inc.

PUBLISHED CASES:

88-1 ARB 8102 {1988). 88-2ARB 8548 (1988): 90-1 ARB 8080 (1990} 90-2 ARB 8383 (1990): 9i-1 ARB
BE8T (1990): 93 LA 789 (19901 94 LA 787 (1990). 91-2 ARB 84071 (1991). 92-1 ARB §131 (1992): 98 LA
P32 (19923 94-1 ARB 4277 (1994): 95-1 ARDB S48 (19950 107 LA 163 (1990)

SIGNIFICANT PUBLICATIONS:

Contributing Editor. The Railway Labor Act. BNA Books. 1993

“Airline Industry: Bankruptey Protection and Umon Contracts.” Labor Relations Bulletm. February 2003
“Grievance Arbitration in Public Emplovee Disciphinary Cases. “Labor Law Journal, 1971

“Past Misconduct in Discharge Cases. “The Arbitration Journal. fall. 1969

FEES: PER DIEM FEE: S1,400 DOCKETING FEE: $250. CANCELLATION FEE: (Scc below)
Grievance Arbitration: The fee is $1.400 per dayv for hearmg. and for research and preparation of the
opmion and award. A hearmg is anv portion of a dav up to cight hours.

Cancellation Policy: If the scheduled hearig is cancelled or postponed within 30 davs of the scheduled
hearing. the per diem [ee of $1.400 shall be charged: $1.200 1f cancelation/postponement occurs 31 or more
davs of the hearing.

Interest Arbitration, Fact-Finding and Medintion: The fec s $2.000 per dav for cach dav of hearing or
session: and for rescarch and preparation of the opmion and award. findings and rccommendations. A
hearing or session s any portion of a dav up to cight hours.

Cancellation Poliey: If the scheduled hearing. faci-finding or mediation sesston is cancelled or postponed
within 30 days of the scheduled hearing. fact-finding or medwation session. the per diem fee of $2.000 for
cach day of hearing or session shall be charged: if the cancellation/postponement occurs 31 or more davs of
the scheduled hearing. fact-finding or mediation session. the per diem fee of $1.800 shall be charged for
cach dav of hearing. fact-finding or mediabion sesston.

Docketing fee for Mediation, Interest Arbitration/Fact-finding: Same arrangement as Grievance
Arbitration.

Expenses: The partics will be responsible for all actual out-of pocket expenses mcurred. including sceretarial
services. copies. facsimile transmissions. telephonce. postage. transportation. travel time. meals and lodging
related to the arbutration/mediation/fact-finding.



