EZIO E. BORCHINI
eborchini@yahoo.com

4815 St. Elmo Avenue Phone: (301) 654-2429
Bethesda, MD 20814 Fax:  (301)654-8750
Arbitrator, Mediator, Attorney

EDUCATION

e LL.M,, Litigation & Dispute Resolution, George Washington University Law School

s ].D., Catholic University Columbus School of Law

¢ M.S., Management (Organizational Effectiveness), Marymount University, Arlington, Virginia

e B.S,, Mechanical Engineering, University of Maryland College Park

BAR MEMBERSHIPS: Licensed Attorney: Maryland; District of Columbia
ARBITRATION ROSTERS: Federal Mediation and Conciliation Service; National Mediation Board
PUBLISHED CASES

e Metropolitan Washington Airport Authority, Decision of Arbitrator, Labor Arbitration Reports, BNA,
116 LA 1523, January 2002
e NASD 00-00206 (2001) and NASD 99-01188 (2000)

FACULTY APPOINTMENTS AND COURSES TAUGHT

Marymount University Graduate Business School (1998-2004):
e Labor Relations
¢ Human Resource Management
o Negotiation Skills & Strategies

University of Maryland University College Graduate Business School (1999-present):
o Health Care Institutional Organization & Management

Legal Aspects of Health Care Administration

Legal Aspects of Management

Organizational Communication & Group Development
NOMINATED FOR THE UNIVERSITY OF MARYLAND 2003-2004 TEACHING EXCELLENCE AWARD

Uniformed Services University of the Health Sciences Medical School (1997-2004):
¢ Medical Ethics 2™-year required course small group facilitator
¢ Keynote lecturer on Reproductive Ethics to 2™-year class (1999 and 2000)
e Medical Ethics 4"-year elective rotation preceptor

PROFESSIONAL APPOINTMENTS

Co-Chair, International Health Law Committee, American Bar Association (ABA}) 2003-2004
Vice Chair, International Health Law Committee, ABA, 2002-2003

Founding Chair, Bioterrorism Subcommittee, ABA, 2001-2002

Federal Mediation & Conciliation Service, Roster of Labor Arbitrators (since Sept. <00)
Appointed to Maryland State Alternative Dispute Resolution Commission (1999)

Selected as Special Assistant U.S. Attorney for the District of Columbia (1999; did not serve)
Selected as the NIH Management-Labor Master Contract Mediator (1999)

Appointed to American Bar Association International Health Law Committee (‘99)

Federal mediator for adverse Federal agency employment decisions ('98-present)

Ethics Committee Consultant—Walter Reed (1997); NIH Clinical Center (1998)

OTHER SIGNIFICANT PUBLICATIONS

¢ Essay, Journal of the American Academy of Psychiatry and the Law, Vol. 28, No.1 (2000)
e "Update on the legal environment surrounding complementary and alternative medicine: The case of
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Dr. George Albert Guess," American Bar Assoc. International Health Law Committee, Dec. 1999
"Clinician's Handbook on the FTCA," co-author, Arizona Assoc. of Comm. Health Centers (1999)
Essay, Journal of the American Academy of Psychiatry and the Law, Vol. 27, No.1, pp. 181-3 (1999)
"A continuing duty of confidentiality," Law Review Article, Washburn Law Journal: Topeka, Kansas,
Vol. 38, No. 1, Fall 1998

Essay in Military Medicine: Journal of Assoc. of Military Surgeons of U.S., Vol. 163, No. 9 (Sept. ‘98)

PROFESSIONAL AFFILIATIONS

Co-Chair, American Bar Association International Health Law Committee (2003-2004)
Vice Chair & Co-Chair Elect, American Bar Association International Health Law Committee (2002-03)
Chair, Bioterrorism Subcommittee, American Bar Association (2001-2002)

ARBITRATION & LABOR RELATIONS TRAINING & EXPERIENCE

National Mediation Board training in Railroad Dispute Resolution under the Railway Labor Act
Cornell University Industrial and Labor Relations Employment Mediation Training

National Academy of Arbitrators Annual Meeting; and Fall Education Conference

Labor Arbitration Conference, The Labor Arbitration Institute, Washington, DC

Federal Mediation & Conciliation Service Arbitration Symposium, Atlantic City

Federal Mediation & Conciliation Service Labor Arbitrator Training Course

Arbitrator Chair & Panel Member Trainings, National Association of Securities Dealers

Federal Employment Mediator, U.S. Interagency Program for Shared Neutrals (Mediator for
cases of racial, ethnic, national origin and sexual discrimination)

National Institutes of Health Management-Labor Master Contract Mediator (1999)

National Institutes of Health Center for Alternative Dispute Resolution Mediation Panel (1999-2004)

INDUSTRIES: Airlines; banking; construction; education; electrical equipment / appliances; electronics;
health care; machinery; metal fabrication; organizations; paint and varnish; railroads; real estate; utilities.

ISSUES: Affirmative Action; Absenteeism; Arbitrability; Conduct (Off Duty / Personal); Demotion;
Discipline (Non-Discharge); Discipline (Discharge); Age Discrimination; Disability Discrimination; Race
Discrimination; Sex Discrimination; Religion Discrimination; National Origin Discrimination; Drug /
Alcohol Offenses; Vacation; Grievance Mediation; Job Posting / Bidding; Past Practices; Promotion; Safety /
Health Conditions; Sexual Harassment, Violence or Threats.

PER DIEM FEE: $1,240 DOCKETING FEE: None CANCELLATION FEE: (See below.)

Grievance Arbitration: The fee is $1,240 per day for hearing, and for research and preparation of the
opinion and award. A hearing day is any portion of a day up to eight hours. Time for research and
preparation is pro-rated. The per diem rate is applied to any day or substantial part of a day spent in hearings,
study-opinion preparation, and travel. A minimum of one day will be charged for a hearing. For per diem
purposes a day is eight hours.

Cancellation Policy: If the scheduled hearing is postponed or cancelled with notice less than two calendar
weeks (14 days), the per diem for each day of hearing shall be charged if another cannot be set in its place.
No cancellation fee will be charged for the first postponement of a case if the case is subsequently heard. But
if the case is not rescheduled within a reasonable time, the cancellation fee will be charged. Also, the
cancellation fee will be charged if the case is rescheduled and later canceled. For hearings scheduled for
three days or more, a notice period of four calendar weeks (28 days) will apply.

Interest Arbitration, Fact Finding, and Labor Mediation: Arbitrator charges $1,240 per day. Time for
research and preparation is pro-rated.

Travel Time: Arbitrator charges prorated per diem fee for any portion of a travel day up to or over 8§ hours.

Expenses: Arbitrator charges actual cost of reasonable expenses; auto mileage is charged at the IRS rate.

State of Maryland Alternative Dispute Resolution Commission Central Regional Advisory Board (1999-2000)



